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Guthrie House is located on the traditional land of the Cadigal and Wangal People of the Eora Nation.

We would like to acknowledge the Elders, past and present, and extend that respect to all Aboriginal and 
Torres Strait Islander people.
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The Guthrie House story

Guthrie House Co-Operative Limited is a not-for-profit 
transitional accommodation service for women leaving 
prison, including women who are pregnant or have pre-
school aged children in their full-time care after release. 
It is one of the few services that accept women who are 
participating in pharmacotherapy treatment, including 
methadone or buprenorphine.

Guthrie House was founded in 1979 by Sandra Willson 
(1939-1999) and the following excerpt is from an article 
by Les Kennedy from the Sydney Morning Herald on 
18 November 1999, after the passing of Ms Willson. 
It gives clarity to her life’s journey: 

“When Sandra Willson was released from Mulawa 
Women’s Detention Centre on October 14, 1977 she 
emerged with the prison cat and a bag full of clothes. 
Willson, who died at the age of 60, left much personal 
baggage behind her. Her 18 years in prison included 
11 years in the Parramatta Psychiatric Centre; the 
rest was spent as a Governor’s Pleasure inmate at the 
Mulawa Complex. Her period of incarceration gave her 
the title of Australia’s longest-serving woman prisoner, 
a term marked by controversy. In 1960 aged 21, Willson 
was found not guilty on the grounds of insanity of the 
murder of a taxi driver. By 1970 a psychiatric prison 
medical panel declared her sane and gave rise to the 
Women Behind Bars movement who championed for 

her release. Among her supporters were Virginia Bell, 
Pat O’Shane, Janet Walquist, Wendy Bacon, Anne 
Summers, Meredith Burgmann and Bessie Guthrie. 
Their campaign for Willson’s freedom saw many arrests 
from demonstrations and sit-ins which even included 
the storming of the office of the Minister for Justice.

“When she emerged from prison Willson, who had 
converted to Hinduism and studied 23 languages while 
inside, said she was fortunate to have friends outside 
to help her assimilate. “Jail can do one of two things to 
you. It can either make you sensitive to other people’s 
problems – or it can make you so embittered that all you 
want is revenge against a society that has kicked you,” 
she said. Finding that most women did not emerge into 
a supportive environment, Willson lobbied government 
welfare organisations for funds to establish the State’s 
first halfway house for female parolees.

“In 1979 under the banner of the Women’s Emergency 
Shelter and Training Scheme, she established Guthrie 
House, first located in Liberty Street, Enmore; named 
in honour of Bessie Guthrie (1905-1977). Willson took 
a course in counselling directed at drug and alcohol 
abuse, was appointed to the executive of the Network 
of Alcohol and Other Drugs Agencies (NADA) and was 
an advisor to the TV drama ‘Prisoner’ in 1982.
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“In 1992 Willson retired to Gympie, Queensland, where 
she died at her home from a stroke.”

Guthrie House is the only service of its kind that 
exclusively supports women who have a history of 
alcohol and other drug abuse and current involvement 
in the criminal justice system. This can include release 
from a correctional centre on bail and/or community-
based sentence such as a Parole Order, Probation Order, 
or Drug Court Order. 

To be eligible for admission to the Program women 
must have attained the age of 18 years and have 
current involvement in the criminal justice system 
with a Level of Service of Inventory – Revised (LSI-R) 
rating of medium to high risk, be homeless or at risk 
of homelessness.

The Guthrie House Program is comprised of a 
residential component of three months and an after-
care component of up to 12 months. The Program 
provides women with safe and secure medium-term 
transitional accommodation and the wrap-around 
supports needed to address their offending behaviour, 
prevent and reduce re-offending, and successfully 
transition to sustainable long-term housing.

The Guthrie House Program is delivered pursuant to a 
case management framework that is client centred and 
promotes the principles of Throughcare. Specifically, 
clients are case managed to address their assessed 
needs, in particular those predicative of re-offending 
and homelessness.

Clients have access to a full range of support services 
to address their needs, including accommodation, 
24-hour support and supervision; programs focused 
on relapse prevention, life skills and healthy living; 
specialist ‘in-house’ support services including a Family 
Worker, Health Worker, Mental Health Clinician 
and Psychologist; and established partnerships that 
facilitate access to both specialist and mainstream 
support services. 

It is noted that Guthrie House is committed to quality 
management, and continuous service improvement to 
ensure best practice principles for reducing re-offending 
underpin a client-centred service delivery approach; 
and retains the values imbedded by Sandra Willson and 
Bessie Guthrie as a safe place for women and children. 

“I’ve been waiting for you women to get here all my life.” 
– Bessie Guthrie
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Message from the Director

The past year has seen Guthrie House continue to 
provide a unique and important service for women 
involved in the criminal justice system. 

Where the 2015 financial year was marked by 
uncertainty regarding future funding outcomes, 
the 2016 financial year has been firmly focused on 
positioning Guthrie House for the future. Much of 
this focus has been centred around improvements 
in governance – from the documentation of systems 
and processes relating to clinical matters, through 
to strategic planning and Board governance. 

It was therefore extremely pleasing that the hard work 
and dedication of the staff of Guthrie House, and my 
fellow Board members, resulted in Guthrie House 
receiving full accreditation by QIP with the award of 
Certificate Level ASES in August 2016. This achievement 
is no mean feat for a small organisation with limited 
resources. The work required to obtain the accreditation 
was extensive and required significant focus and 
diligence by all staff. Special thanks goes to Axel 
Anthonisz who led this process internally with great 
diligence and to Laurell Magnusson for her significant 
contributions throughout. And of course to Guthrie 
House’s fearless manager, Glenda Milne, who continued 
to operate a high quality service for women despite staff 

being diverted from day-to-day activities in order to 
complete the accreditation process. Guthrie House could 
not have achieved this milestone without your efforts. 

The accreditation process was also important in 
assisting the Board to clarify its strategic objectives and 
is recognition that Guthrie House plays a vital role in 
providing services to women in New South Wales as a 
professionally run, nurturing and inclusive environment. 

One of the most significant strategic decisions that faced 
the Board this year was the decision to suspend the 
admission of children into the residency due to concerns 
around safety. This decision was made in response to 
the high-risk rating of women being referred to Guthrie 
House by Corrective Services New South Wales, which 
included women who have been convicted of violent 
crimes. The Board and staff will continue to monitor 
this decision in line with the make-up of residents and 
our mission to provide an inclusive, safe and supportive 
environment for women and their young children. 

The funding environment in which Guthrie House 
operates remains complex and uncertain. The Board 
wishes to thank each of its funders for their continued 
support and recognition of the important work of Guthrie 
House. We also wish to thank the Network of Alcohol 
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and Other Drug Agencies and the services of the Sydney 
and South Eastern Sydney District Homelessness 
Implementation Group (Family & Community Services); 
SHS Sector Development and the specialists women’s 
services of Jarrah House, Phoebe House, Kamira Farm, 
WHO’s New Beginnings, Kathleen York House, Detour 
House, Leichhardt Women’s Community Health Centre 
and the Sydney Women’s Counselling Centre who work 
alongside us and collaborate to support vulnerable 
women and their children. 

To my fellow Board members, thank you for your 
support and contributions this year. Clinton Fatnowna 
and Michelle Ridley, both of whom joined the Board 
in 2015, have brought new skills and perspectives to 
the management of Guthrie House. The contributions 
of Cathy Stirling and Margaret Carey in generously 
lending their time, skills and experience to assist in 
the accreditation process are particularly noteworthy. 
Thank you all. 

Lastly, the Board wishes to thank the incredible group 
of women who have worked at Guthrie House over 
the past year. Glenda and her skilled and dedicated 
team work tirelessly to provide a safe, supportive and 
inclusive environment for the women who come to 

Guthrie House. It was particularly gratifying to see the 
exceptional staff of Guthrie House acknowledged in the 
accreditation process for their hard work, dedication 
and ‘can do’ attitude. There is no question that their 
professionalism, skill and passion have saved lives.

The women who have entered Guthrie House this year 
have come with a complex range of needs, illnesses and 
addictions. The Board wishes to congratulate and thank 
the women who have completed the program at Guthrie 
House in the past year. We sincerely hope that the skills, 
experiences and support they have had while at Guthrie 
House will assist them to successfully transition to 
the community. 

Eleni North
Chair 
October 2016
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Message from the Manager

This past year has flown by and yet again the staff at 
Guthrie House have delivered superior case management 
interventions to our residents in concert with our 
determination to meet the key performance indicators 
of our funding bodies. Sydney Local Health District 
developed its strategic plan for 2016-2021 and Guthrie 
House aligned itself with that plan.

In addition to our quality service delivery, Guthrie 
House was in pursuit of accreditation for the Certificate 
Level of the Australian Service Excellence Standards 
(ASES) through the assessor Quality Innovation 
Performance (QIP). QIP is an industry leader in 
accreditation standards and awards.

Over a period of nine months the staff and management 
at Guthrie House have worked exceptionally hard to 
ensure appropriate documentation is in place to support 
our governance procedures, organisational plans, 
overarching philosophy, service delivery policy and 
procedures, programs and residential care that align 
with accreditation imperatives.

On 14 June 2016 Guthrie House was awarded 
provisional accreditation by QIP and in August 2016 
full accreditation of the Certificate Level of the ASES 
was handed down. This was a great achievement for 
all involved in pulling together the material required 

for meeting the requirements for accreditation and 
is recognition of the quality of service and support 
provided by Guthrie’s dedicated staff. It was noted by 
the accreditor: 

“Guthrie House demonstrated an exceptional 
capacity for carrying out its purpose of supporting 
women in transition with current involvement in the 
criminal justice system. The service model is strongly 
evidence-based and well articulated … The key to the 
organisation’s success is the ‘can do’ attitude of staff and 
strong collaborative and positive teamwork observed 
across all roles in the organisation.”

Guthrie House commenced the year with six women 
in residence and 34 new admissions followed. Within 
those 34 new admissions, one resident was of high 
media interest and one resident was subject to 
electronic monitoring, via an ankle bracelet. Both 
women required intensive supervision and additional 
resources to meet the terms of their conditional release 
into the community. All residents are collected by staff 
from Silverwater Women’s, Dillwynia in Windsor and 
Emu Plains Correctional Centre and Nepean Hospital, 
Concord Hospital and Jarrah House detox units upon 
their release and transported directly to Guthrie 
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House. There were minimal referrals from CSNSW 
in December 2015 and January 2016 which released 
a decrease in admissions for this year.

Three babies were born into Guthrie House while their 
mothers were in residence. Babies John, Tony and Joe 
commenced their lives in Guthrie House and brought 
much happiness to their respective mothers. One other 
pregnant woman resided in Guthrie House and was 
released to her family pending the birth of her child. 
Mothers and sons were transferred to either the Mum’s 
and Bub’s Program in Liverpool or the Phoebe House 
mother’s and children’s program in Arncliffe. The 
National Drug and Alcohol Research Centre (NDARC) 
guide for ‘Supporting Pregnant Women who use Alcohol 
or Other Drugs’ provided links and tools for screening, 
assessment, brief intervention and other resources to 
assist our case management strategies. 

In addition, the Foetal Alcohol Spectrum Disorder 
funding from the Department of Health, ACT provided 
Guthrie House with the opportunity to employ a Pregnancy 
Support Worker who educated and supported the pregnant 
women in their pre- and post-natal health care.

Thirty-two women successfully completed the program 
and 15 women moved into our After-Care Program.

Guthrie House demonstrated 
an exceptional capacity for 
carrying out its purpose 
of supporting women in 
transition with current 
involvement in the criminal 
justice system. The service 
model is strongly evidence-
based and well articulated … 
The key to the organisation’s 
success is the ‘can do’ attitude 
of staff and strong collaborative 
and positive teamwork 
observed across all roles in 
the organisation.
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On a less positive note there was a spike in lapses into 
drug use this year. Ten women lapsed into drug use, 
five women required entry into detox and five women 
were managed into sobriety by Guthrie House staff. The 
efforts of Jarrah House, Ward 64 in Concord Hospital 
and the Nepean Hospital detoxification unit have 
assisted Guthrie House residents with admission into 
detox programs upon lapsing into substance abuse. 
These services allow Guthrie House residents to enter 
supervised detox and resume their residency in our 
program once they’re clear of illicit substances.

Another noteworthy acknowledgement this year was the 
role of the Aboriginal Support Worker, Robyn Cohen, who 
assisted 17 Aboriginal women to obtain birth certificates 
and their proof of Aboriginality in order for these women 
to access Aboriginal services and housing. This is not an 
easy process. Ms Cohen also hosted NAIDOC Week at 
Guthrie House with the week ending with a full day of 
celebration, including a smoking ceremony, Aboriginal 
Tribal Dancers, Aboriginal food and an inspirational 
speech provided by a local Elder from the community. 
We are grateful for the support from the NSW 
Government – Aboriginal Affairs who provided funding 
for our NAIDOC week festivities. 

I would like to thank Ciara Doughty from the Network 
of Alcohol and Other Drugs Agencies (NADA) for her 
resounding support as chairperson for The Women’s 
Alcohol and Other Drug (AOD) Services Network. The 
‘Network’ is a dedicated group of non-government 
agencies in New South Wales who specialise and 
collaborate in treatment services for women and 
children. Guthrie House is a member of the ‘Network’ 
and assisted in championing women’s services via 

a conference: ‘What’s Gender Got To Do With It?’ and 
‘The Model of Care’ which is the development of a gender 
responsive practice guide to support those working 
with women engaged in AOD treatment, including a 
response to domestic violence. It is a privilege for me to 
sit alongside other Managers who are passionate about 
solidifying services to women and children. 

Also, I am thankful to Jennie Burrows, Project Manager, 
Homelessness Sector Development, a partnership 
between Domestic Violence NSW, Yfoundations and 
Homelessness NSW who provided me with support, 
sage advice and who organised superb training courses 
for Managers of agencies funded through the Service 
Support Fund (FACS/Housing NSW). 

Notwithstanding I am indebted to the Board of 
Management who give freely of their time and expertise 
and are devoted to the professional endeavours of 
Guthrie House. Further, I have the best staff and I thank 
them for their brilliant, hard-working and courageous 
efforts and ‘can do’ attitude that changes lives. Our 
residents needs to be congratulated for their tenacity 
and motivation towards their individual recovery; 
it is our pleasure to be part of their best life plan 
and achievements.

Glenda Milne
Manager

Message from the Manager
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Message from the Treasurer

Guthrie House completed the 2016 financial year in a healthy state. Our funding arrangements remained largely 
unchanged during the year which provided Guthrie House with a level of financial security and stability to prepare 
for future changes. Income and expenses for the year tracked very close to budget and whilst overall the net income 
was slightly lower than budgeted, funds had been used to purchase/replace much-needed minor assets.

Our balance sheet continues to show that Guthrie House is in a financially stable position, able to meet all debts as 
and when they fall due and to cover unforeseen changes in funding arrangements. The finalisation of the Financial 
Management Policy ensures that strong financial controls are in place to maintain this position.

Margaret Carey
Treasurer
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Statistical review
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Performance measure Number %

Women in residence during the year (six from previous year) 40 –

New admissions this financial year 34 85

Number of women assigned a bed but never entered Program 4 10

Women who had AVO taken out against them 3 7

Women who had AVO taken out against other person 9 22

Women with children in Family and Community Services full-time care 23 57

Number of children who visited with arranged supervision 17 –

Women in residence who were pregnant 4 10

Accompanying children in residence at Guthrie House full-time 0 –

Women identifying as Aboriginal & Torres Strait Islander (15 of new admisssions) 17 42

Women on pharmacotherapy treatment 16 40

Women identifying as CALD 5 12

Women collected by staff from prisons and detox units including lapses 44 100

Women who lapsed into drug use during residency 10 25

Average number of women on waiting list 4 –

Average wait time from initial contact to admission 2 weeks –

Average occupancy rate 8 80

Women successfully completing the Program 32 80

Women discharged prior to completing the Program: 8 20

 0 – 4 weeks 7 15

 1 – 3 months 2 23

 Drug Relapse 4 44

 Mutual Agreement 1 11

 Unknown (left without notice) 4 45

Number of women completing the Program and electing to participate  
in After-care Program

15 37

Number of home visits to After-care clients 336 –

Total number of service episodes provided ‘on-site’ 799 –

Total number of group program sessions ‘on-site’ 251 –

Number of  ‘Exit Evaluations’ Completed 32 100

Number of Clients satisfied with the level of service 32 100

Number of formal complaints 0 –

Number of formal complaints managed via the Grievance Management Process 0 100
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Success stories

Care in Action
Ms B was collected by staff from prison into Guthrie 
House in July 2015. She had a history of violent offences 
and had no family or community supports. In addition 
she was of interest to the media. Ms B settled into the 
Program and made significant gains in her stability 
of her mental health. Ms B’s case work centred in 
referrals for counselling to address her childhood sexual 
assault and domestic violence inflicted upon her. Other 
significant interventions were put into place to prepare 
Ms B to eventually leave Guthrie House and reside in 
the community. Long-term accommodation was sourced 
for Ms B on the South Coast, and her Guthrie House 
case worker travelled continuously to the South Coast 
from Enmore to ensure furniture, clothing, food and 
the basic essentials were provided for Ms B in order for 
her to settle into her new home. Further, the Guthrie 
House case worker arranged for AOD and psychological 
counselling for her to attend within her new locality 
and several home visits were conducted by her Guthrie 
House case worker to accompany Ms B to her initial 
counselling services.

The residential and after-care services provided to Ms B 
were exhaustive and resource intense but her Guthrie 
House case worker was at the forefront of Trauma 
Informed Practices in transitioning Ms B from custody 
to independent living in the community.

Best life plan devised in consultation 
with the Client and Aboriginal 
Support Worker
Ms T was collected by staff from custody, on bail 
conditions, into Guthrie House in August 2015. She is 
an Aboriginal woman from a rural and remote location. 
Upon entering Guthrie House Ms T asked her mother 
to care for her children whilst she was in the Guthrie 
House program. Ms T had a history of substance abuse 
and was keen to lead a life of sobriety and move away 
from the criminal justice system. During her time at 
Guthrie House she attended alcohol and other drug 
counselling, Narcotics Anonymous meetings and 
re-lapse prevention programs. The Aboriginal Support 
Worker worked alongside Ms T to keep her in contact 
with her family whilst she was in rehabilitation. 
Additionally, the Aboriginal Support Worker 
accompanied Ms T to Bathurst Local Court for her court 
appearances, by driving there and returning to Guthrie 
House. Ms T completed the program and returned to 
her family and children. The Aboriginal Support Worker 
connected Ms T with community resources to assist her 
to maintain her sobriety.
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Client centred care
Ms V was collected by staff from prison and admitted 
into Guthrie House in November 2015. She was an 
alcoholic and soon lapsed into alcohol consumption 
within three weeks of her admission. Her Guthrie 
House case worker worked to get Ms V into detox and 
a longer-term residential rehabilitation program in 
Sydney. Ms V departed Guthrie House into a longer-term 
rehabilitation program to assist her to develop the skills 
to remain sober.

An example of agency case work 
collaboration
Ms S was pregnant when she entered Guthrie House 
having been collected by staff from prison in January 
2016. She had been referred to Guthrie House by 
Domestic Violence NSW, Blacktown Office. Prior to 
her incarceration Ms S was residing with a violent 
partner. Upon release from prison Ms S was homeless, 
pregnant and participating in pharmacotherapy 
treatment. In addition, she had complex behavioural 
and mental health issues. At that time her immediate 
family had severed all contact with Ms S and she was 
very much alone in her pending birth. The Family 
Worker worked tirelessly to prepare Ms S for her life 
as a mother. Ms S was accompanied to every pre- and 
post-natal appointment, mental health assessment 

and treatment. Staff, residents and the Guthrie House 
Chaplain visited Ms S in hospital following the birth of 
her son. Upon their return to Guthrie House the Family 
Worker worked closely with Ms S, who had elected 
to reduce her methadone dose with a view to ceasing 
pharmacotherapy treatment. The Family Worker had 
to enact safe parenting practices for the new mother 
who was managing her newborn son’s opiate reduction 
regime and minor health concerns. The Family Worker 
also had to ensure her relationship with Family and 
Community Services was at an optimum. The Guthrie 
House Family Worker had to attend many case 
conferences with Ms S, Family and Community Services, 
Domestic Violence NSW, the social worker at Royal 
Prince Alfred Hospital, Marrickville Mental Health 
Team and the post-natal training and community 
supports that were in place.

During their six months’ residency in Guthrie House 
Ms S and her son incrementally reduced to the point 
of ceasing all opiate replacement therapy. Family 
reconciliation was achieved, Ms S’s father came to meet 
his grandson and continue his familial support. The 
Family Worker sourced a safe and secure supported 
residential program for mother and son, where Ms S 
could continue to learn the skills to be a great mother 
and have the ongoing support for her mental and 
behavioural stability. 
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This is an example of agency case work collaboration, 
child protection, domestic violence protection and 
community supports in place to assist the mother 
and son. All Guthrie House staff worked together 
with dedication to progress the mental and physical 
wellbeing of Ms S, and the health and development 
of her son.

Exemplary case work intervention
Ms P, having been collected by staff from Nepean 
Hospital Detoxification Unit, entered Guthrie House in 
March 2016. She was the subject of electronic monitoring 
by Corrective Services NSW. This meant that her every 
move outside of Guthrie House had to be logged and 
approved by the electronic monitoring team. Despite 
this impediment Ms P was provided with exemplary case 
work intervention by her case worker. Ms P attended 
internal and external programs and her desire to attend 
church on Sunday was also factored into her program. 
The Guthrie House worker obtained community housing 
for Ms P and also worked diligently with Family and 
Community Services to provide Ms P with visits with her 
children. Ms P successfully completed her conditional 
terms of release and the Guthrie House program where 
she became an After-care client.

Culturally focused case work at its best
Ms H entered Guthrie House from Nepean Hospital 
Detoxificaton Unit in March 2016. She is an Aboriginal 
woman who upon entering Guthrie House was shy, 
timid and lacking in any self confidence. The Aboriginal 
Support Worker engaged with Ms H and she attended 
all the programs facilitated in Guthrie House and 
blossomed due to the support of all staff.

In the cultural awareness classes she soon established 
that she is a gifted painter. The way she applies 
paint to a canvas is unique and the finished artwork 
is inspirational. Ms H successfully completed the 
residential program and has since moved into 
community housing, obtained by her case worker, and 
continues her association with Guthrie House through 
its After-care program. Ms H now has a determined 
confidence to achieve her best life plan. She is pursuing 
training courses to obtain employment and her talent as 
an artist should be recognised in the wider community.

Success stories
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Programs
All intervention programs facilitated 
at Guthrie House are mandatory for all 
residents. Those programs include:

• Mothering at a Distance 
• 123 Magic Parenting Program 
• Tuning into Kids Parenting Program
• Relaxation/Self Care 
• Communication Skills 
• Infant Massage 
• Legal Workshops 
• Financial Management 
• UNSW School of Psychology Cognitive 

Based Therapy
• Dialetical Behavioural Therapy 
• SMART Recovery and Relapse Prevention
• Art Therapy 
• Hepatitis Australia – Live Well Program
• Wesley Missions Financial Literacy 

Program

Guthrie House would like to acknowledge 
the services of Melinda Lake from Re-Psycle  
psychological restructuring who undertakes 
the two hours each month of group clinical/
professional supervision of all staff working 
at Guthrie House.
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Christmas at Guthrie House
Hillsong City Care
Hillsong City Care donates over 20 food hampers and 
toys for boys and girls for residents and the women 
in our After-care program to give to their children at 
Christmas. Hillsong City Care has been an outstanding 
contributor to the Christmas joy for the families of the 
women of Guthrie House.

Christmas Celebrations
Every year Guthrie House residents, outreach clients 
and their children enjoy a day of Christmas celebrations.

Christmas at Guthrie House is always a difficult time 
for residents who are not with their family or children 
during this time of year. Several agencies bring great joy 

to our residents; in particular Curves Gym in Petersham 
is also generous with vouchers and toiletries for our 
residents to pamper themselves during the season of 
hope and goodwill. WIPAN also provides toys for our 
residents to be given out to their children.

A party is organised for all our clients’ children to 
attend where possible. The food is plentiful, the 
atmosphere is fun-filled and Santa arrives much to the 
delight of the children. 

Every resident and outreach client can give their children 
a present at Christmas time wrapped with lots of love. 



Our dedicated team

Glenda Milne, Manager

Ms Milne commenced at Guthrie House in January 
2014 and prior to that worked for the Probation and 
Parole Service, Corrective Services NSW for 22 years, 
attaining the position of Director, Community Offender 
Services. In that role Ms Milne had the strategic 
and financial responsibility for a cluster of District 
Offices in meeting Key Performance Indicators and 
organisational imperatives.

Ms Milne brings to Guthrie House a depth and wealth 
of experience in working with the contemporary issues 
in case management as they relate to women exiting 
prison with multiple and complex needs. 

Ms Milne’s educational qualifications include a Master 
of Criminology and a Graduate Diploma in Public 
Administration. 

Anne-Lise Seraglio, Case Manager

Ms Seraglio commenced as a case manager at Guthrie 
House in January 2014. She brings to her role at Guthrie 
House extensive knowledge and experience in the 
case management of offenders and their integration 
from custody into the community. Ms Seraglio worked 
at Rainbow Lodge prior to accepting a position at 
Guthrie House.

Ms Seraglio is a dynamic and resourceful case manager. 
She holds a Diploma in Community Welfare and a 
Diploma in Community Services (Children’s Services).

Leah Milligan, Health Worker

Ms Milligan has a BSc in Nutrition and Population 
Health and holds a Diploma in Community 
Welfare. Ms Milligan has worked in women’s crisis 
accommodation services for almost 20 years and has 
always held a strong interest in the overall health needs 
of women experiencing homelessness. 

Ms Milligan is the Health Worker at Guthrie House; 
her role involves assisting clients with their health 
outcomes and she achieves this though one-on-one 
consultation with the clients and facilitates group 
education sessions on a variety of health, physical 
activity and nutrition topics.

Veronica Musambasi, Mental Health Nurse

An established mental health nurse who studied in the 
United Kingdom and attained a BSc (Hons) Nursing 
Studies at Buckinghamshire Chilterns University 
College (now known as New Bucks University), also 
holds a Dip HE Nursing (Mental health) from the 
University of Luton.
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Miss Musambasi has worked as a psychiatric nurse since 
2005 and has a wide range of experience in the diverse 
departments within mental healthcare. She is currently 
registered with the Australian Health Practitioner 
Regulation Agency and is an asset to the team at 
Guthrie House.

Axel Anthonisz, Outreach Worker

Ms Anthonisz holds a Diploma in Community Service 
and Welfare. Ms Anthonisz brings significant experience 
to the role of Outreach Worker having worked as a Health 
Education Officer and Administrator at the Resource and 
Education Program for Injecting Drug Users (REPIDU) at 
Redfern. Ms Anthonisz plays a key role at Guthrie House 
through delivering the Smart Recovery Group to the 
clients participating in both the residential and outreach 
components of the Program. 

Julie Brasher, Family Worker

Ms Brasher is a counsellor and commenced as a case 
manager at Guthrie House in October 2015. Ms Brasher 
has a Bachelor of Social Sciences (Counselling) and 
has almost completed a Masters of Social Work at 
RMIT University.

Ms Brasher commenced in the position of Family 
Worker in February 2016 and currently works with 
pregnant women supporting them through antenatal 
and on to post-natal care. Ms Brasher assists women 
who have children in their care and also women who 
have children involved in FaCS, Children’s Court and 
Family Court matters.

Ms Brasher brings with her several years of 
experience in the AOD sector, having worked at other 
residential facilities both in New South Wales and 
Victoria. Ms Brasher provides group facilitation around 
relapse prevention and runs the Circle of Security 
parenting program. 

Wanda Kozinski, Residential Support Worker

Ms Kozinski is the longest-serving staff member 
at Guthrie House, which reflects her passion and 
commitment in relation to working with the client 
group. Ms Kozinski holds a number of tertiary 
qualifications including an Associate Diploma in Social 
Science and an Advanced Certificate in Community 
Welfare. Ms Kozinski brings to her role extensive 
experience in the non-government sector, in particular 
community-based agencies; and her knowledge, skills 
and experience are an asset to the team.
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Our dedicated team

Giselle Tran, Residential Support Worker

Ms Tran has been employed at Guthrie House for 
five years, starting as a casual before moving on to a 
permanent position as a residential support worker.

She holds a Certificate IV in Community Welfare (AOD 
and Mental Health), a Diploma in Community Welfare 
and is currently completing a Social Work degree.

Ms Tran has worked in various NGOs and has extensive 
experience in specialist services within the community 
services sector as an AOD Case Worker for three years, 
homelessness services; and has supported women and 
children involved in domestic and family violence. She 
works within a trauma-informed framework and is 
committed to culturally inclusive practices. 

Laurell Magnusson, Administration Officer

Ms Magnusson has extensive and diverse experience 
in accountancy, administration and human resources. 
She has streamlined Guthrie House’s staff resources 
and financial systems, and developed our customer 
service policy. 

Ms Magnusson’s many educational qualifications 
include a Certificate IV in Community Services and 
in Human Resources. She is presently undertaking 
studies in a Bachelor of Social Work at the Western 
Sydney University.

Wendy Burns, Residential Support Worker 
Ms Burns has been employed at Guthrie House for some 
five years in the capacity of Case Worker and Residential 
Support Worker (RSW). Ms Burns holds a Bachelor of 
Social Science majoring in Criminology and a Diploma 
in Drug and Alcohol Studies. Ms Burns brings extensive 
experience to Guthrie House through having worked  
at Juvenile Justice NSW.

Farewells
This year Guthrie House farewelled Tiana Thomson 
(Family Worker) and Michelle Saxvik (Residential 
Support Worker) who had worked at Guthrie for 
three years and six years respectively. Both Ms Thomson 
and Ms Saxvik were professional and dedicated workers. 
They departed Guthrie House to work full-time with 
Government agencies.

Role changes
Ms Julie Brasher accepted the position of Family Worker 
and Giselle Tran accepted the position of Residential 
Support Worker. Both Ms Brasher and Ms Tran were 
recruited in previous years in casual positions at 
Guthrie House.

Ms Axel Anthonisz acted as Manager for four weeks 
during this financial year.

Special mention
Guthrie House also acknowledges Laura Elley, 
Suad Haddad, Paula Maiorano and Louise Marshall 
whose work value-added to the Guthrie House Program 
during this financial year.
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Staff training
Guthrie House supports a culturally diverse service and recognises that racism is unacceptable. This year the staff 
completed the following training courses:

• Aboriginal Cultural Competencies in Case 
Management (Innari Incorporated – Marrickville)

• Bullying and Harassment Training 
(Anti-Discrimination Board)

• Child Protection Workshop (Family Worker, 
Tiana Thomson)

• CIMS GHSH Access Functions (Family and 
Community Services)

• Circles of Security (parenting training) Trademark
• Consumer Participation Strategy Workshop (PIAC) 

SHS Homelessness Sector Development
• Domestic Violence Training (Relationships 

Australia)

• First Aid Refresher Course (St John’s Ambulance 
Australia)

• Managing Conflicts and Negotiating Better 
Outcomes – SHS Homelessness Sector Development

• Master Class in Partnership Skills (Twyfords 
Consulting) SHS Homelessness Sector Development

• Motivational Interactions (Centre for Community 
Welfare Training)

• Staff development and planning day (Glenda Milne 
– Manager)

• Trauma Informed Care – Case Work (Family and 
Community Services)

• Tenders: Understanding NSW Government 
Procurement (NSW Health:QinetiQ)



Valuable contributors

Lend Lease
Guthrie House is very grateful to Anne Caruana and the 
staff at Lend Lease in Millers Point, for their voluntary 
‘spring clean’ day at Guthrie House this financial year. 
Under the direction of Ms Caruana the Lend Lease staff 
painted, cleaned carpets, removed rubbish and tended 
to the gardens. The Lend Lease staff were generous 
with their time, energy and hard work toward keeping 
Guthrie House looking elegant. 

Streetsmart –  
Action Against Homelessness
CafeSmart Community Small Grants 2015
StreetSmart was established to support small grassroots 
homeless organisations with limited fundraising 
options or capacity. Their generous donation of $1,200 
assisted with the purchase of new mattresses for the 
residents of Guthrie House.

The Dendy Cinema
The Dendy Cinema in Newtown generously donated 
five double tickets for residents to attend the 
screening of the international film comedy ‘My Big 
Fat Greek Wedding 2.’ Our women enjoyed their trip 
to the cinema and had a great laugh at the antics of 
the characters. This gift provided light relief to our 
women’s time in rehabilitation.

NSW Government – Aboriginal Affairs
The funding of $1,200 to support Guthrie House’s 
NAIDOC Week celebration in 2015-16 was gratefully 
received and provided the women, children and wider 
community with knowledge about Aboriginal and Torres 
Strait Islander culture and values.

South Sydney NRL Football Club
Souths Cares
Souths Cares is the philanthropic arm of the mighty 
South Sydney Rabbitohs Football Team. Souths 
Cares donated 10 tickets for the residents to attend 
a first grade match at ANZ Stadium. The Manager of 
Guthrie House is a dedicated Bunnies supporter and 
accompanied the residents along with staff members, 
Axel Anthonisz and Louise Marshall, to the game. 
Despite South Sydney being beaten on the night, it was 
a highlight for residents from Sydney and those from 
rural and remote locations to attend an action-packed 
and colourful venue like ANZ Stadium. 

The Sapphires 
The first popular Aboriginal all-female 
singing group 
Two of The Sapphires, Beverley Briggs and Laurel 
Robinson, attended Guthrie House and entertained 
residents and staff with a sensational presentation 
about their career highlights in The Sapphires. Their 
unique story was made into an Australian feature film 
written by Tony Briggs, Beverley’s son. Ms Briggs and 
Ms Robinson sang and gave inspirational testimonies 
to the residents about taking their place as proud 
Aboriginal women.

Lieutenant Bronwyn Burnett – The 
Salvation Army Petersham Corps
Lieutenant Burnett attends Guthrie House every 
Thursday. She gives freely of her time and supports the 
residents in times of personal crisis. Guthrie House is 
grateful to have Lieutenant Burnett as its Chaplain.
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Our partners

At an operational level, Guthrie House has continued to enjoy both formal and informal partnerships with a range 
of providers who ensure our clients receive high quality services whilst participating in the Guthrie House Program. 
Of particular note are: 

• Aboriginal Medical Service in Redfern;
• Bridge, Metro, St George and Hume Community 

Housing (MOU with Guthrie House);
• Brook Freidman, Manager, Rainbow Lodge; 
• Chris Blatch and  Delphine Bostock, Psychologists, 

provide on-site services;
• Community Restorative Centre (CRC) – 

Claire McMahon;
• Concord Hospital – Ward 64 and 65 

detoxification units;
• Curves Gym in Petersham;
• The Deli Women’s and Children’s Centre in Eastlakes;
• Dr Divina Hiley, Enmore Medical Practice and 

Dr Lucy Ballin provide medical services;
• Dress for Success in Marrickville;
• Enmore 7 Day Pharmacy who deliver all the 

medication prescribed for our clients;
• Hepatitis NSW who have facilitated the Live Well 

Program at Guthrie House;
• Hillsong City Care;
• Jarrah House, Marion Pozniak;
• Jonathon Martin, Manager, Glebe House;
• Life Inspired P/L – Katrina Heptonstall facilitated 

Dialetical Behaviour Therapy (DBT) group work;
• Leichhardt Women’s Community Health Centre 

(MOU with Guthrie House); 
• Marrickville Mental Health Team;
• Marrickville Police;

• Maisie Warburton and her team from Wesley 
Mission who have facilitated the Financial Literacy 
Education Program at Guthrie House; 

• Mission Australia in Ashfield;
• Network of Alcohol and Other Drugs Agencies 

(NADA) – Ciara Donaghy;
• Nepean Hospital – detoxification unit;
• Newtown Neighbourhood Centre;
• Petersham Salvation Army;
• Phoebe House, Lyndsay; 
• Relationships Australia, Susan Elvery, Relationship 

Education and Family Safety Programs Co-ordinator; 
• RPA Alcohol and Other Drug Services;
• RPA Social Worker, Chris Canty;
• RPA Mental Health Team;
• St Vincent de Paul Society in Surry Hills and 

Burwood who supply furniture to our After-care 
clients;

• Sue Jefferies, Clinical Nurse Consultant, Justice 
Health, Drug Court of NSW who continues to 
support Guthrie House through the referral 
and co-case management of clients; 

• Tresillian Family Care Centre;
• UNSW School of Psychology whose students 

facilitate Cognitive Based Therapy group work (CBT);
• Women’s and Girl’s Emergency Centre (WAGEC); 

and
• Women in Prison’s Advocacy Network (WIPAN) 

who provide a mentoring and advocacy service for 
our clients.

Guthrie House would like to thank our funding bodies for their continued support, in particular Bree Goddard and 
Heather Jackson from Corrective Services NSW; Elaine Macnish from Family and Community Services; Lyn Bearlin 
from the Sydney Local Health District; and Kristi Hawkins from the Department of Health (Commonwealth). 

Guthrie House Annual Report 2016 21



Directors’ report

Your directors present their report on the Co-Operative 
for the financial year ended 30 June 2016.

Directors
The names and particulars of the directors of the 
Co-Operative holding office during or since the end  
of the financial year are:

Brenda Bartlet 
Margaret Carey  
Lesley-Anne Davies  
Clinton Fatnowna  
Eleni North 
Michelle Ridley  
Cathy Stirling

The directors listed above fulfil their duties in an 
honorary capacity and are not remunerated for 
their service.

Principal activities and performance
The principal activities of the Co-Operative during the 
course of the financial year were to provide an inner 
city transitional supported accommodation service 
for women who have been affected by the criminal 
justice system.

There were no significant changes in the nature of the 
activities of the Co-Operative during the year. 

The surplus of the Co-Operative for the year ended 
30 June 2016 was $1,399 (2015: $15,008).

Review of operations
In the opinion of the directors the Co-Operative’s 
operations during the year performed as expected. 

Dividends
In accordance with the Co-Operative’s rules, no 
dividends, distributions or rebates may be paid to the 
members of the Co-Operative.

Future developments
The Co-Operative expects to maintain the present level 
of operations and hence there are no likely developments 
in future financial years. 

Environmental issues
The Co-Operative’s operations are not regulated by any 
significant environmental regulation under a law of the 
Commonwealth or of a State or Territory.
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After balance date events
No known matters or circumstances have arisen since the end of the financial year which significantly affected or 
may affect the Co-Operative’s operations, the results of those operations or the state of affairs of the Co-Operative 
in future years.

Signed for and on behalf of the Board of Directors and in accordance with a resolution in respect thereof.

E North
Director

Sydney, 4 October 2016

M Carey
Director

Board Meeting Attendances
Board Member Jul Aug Sep Oct AGM Nov Dec Jan Feb Mar Apr May Jun

Eleni North ✔ ✔ ✔ ✔ ✔ ✔ ✘ ✔ ✔ ✔ ✔ ✔ ✔

Margaret Carey ✔ ✔ ✘ ✘ ✘ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Cathy Stirling ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Brenda Bartlett ✔ ✘ ✘ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Lesley-Anne Davies ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Michelle Ridley ✘ ✘ ✘ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Clinton Fatnowna ✘ ✘ ✘ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Glenda Milne ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔
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Board Members
Eleni North (BEc/LLB (Hon), Chair
Eleni joined the board of Guthrie House in 2013. Eleni 
has over 15 years’ experience as a corporate/commercial 
lawyer and governance professional and has held senior 
legal and governance roles in London and Sydney. 
She is presently employed as the General Counsel and 
Company Secretary of the National Rugby League 
Limited. Eleni also heads up the community team of the 
National Rugby League which delivers health, wellbeing, 
diversity and other community initiatives to over 
500,000 people each year across schools, community 
organisations and via social and other media.

Margaret Carey, Treasurer
Margaret joined the board of Guthrie House in 2014. 
Margaret is a CPA qualified accountant with more than 
25 years’ experience working in both commercial and 
not-for-profit organisations in Australia and overseas. 
She currently runs her own accounting software 
consultancy business.

Cathy Stirling (BSc (Hon)/LLB), Secretary
Cathy joined the board of Guthrie house in 2015. 
Cathy has over 18 years’ experience as a researcher 
and advocate in the area of child protection and early 
intervention. She is employed by Uniting Communities. 

Cathy’s role is to ensure practitioners use the latest 
evidence-based programs, and that practitioners 
are implementing these programs as intended and 
measuring the impact of the programs on clients for 
quality improvement. Research areas include trauma 
informed practice, contact visits for parents whose 
children are in out-of-home care and early intervention 
programs that prevent child abuse and neglect.

Brenda Bartlett, Director
Brenda Bartlett has spent the past 26 years teaching 
at Western Sydney University (previously known as 
UWS) teaching in social work, community welfare and 
Indigenous Community Development programs. She has 
taught a range of units including Working with Families, 
Policy and Practice, Juvenile Justice, Field Education, 
Mental Health in the Community, and Human Services 
Intervention Strategies to mention a few units. Her 
research interests include work-based placements, 
internationalisation and social work, juvenile justice and 
kinship care for children of incarcerated parents. Brenda 
previously worked for nine years in the youth housing 
sector including being the manager of three houses for 
homeless young people, and the coordinator of a youth 
refuge (both located in south-western Sydney). Brenda 
joined the board of Guthrie House in 2012.

Directors’ report
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Lesley-Anne Davies, Director
Ms Davies has spent 25 years working in criminal 
justice. In the UK, she worked with young offenders 
and their families, in restorative justice and the 
approved accommodation services in Northern 
England. In Australia, Ms Davies has worked with 
Community Corrections, and was seconded to Tresillian 
Family Care Service to work with the Mothering at a 
Distance program which was rolled out across women’s 
correctional centres in New South Wales. Currently 
working for Community Corrections, she was the 
Manager of Guthrie House during 2012-2013. Ms Davies 
has a strong interest in social justice issues in relation to 
women, and has a degree from the University of Central 
Lancashire and a Post Graduate Diploma in Social Work 
from Liverpool University in the UK.

Michelle Ridley, Director
Michelle joined the board of Guthrie House in 2015. 
Michelle has worked for nearly 20 years in a range of 
roles in the human services sector including Juvenile 
Justice, Housing, Domestic Violence and Child 
Protection. However her main work has primarily been 
in the non-government sector for alcohol and other 
drug services in various positions from supervising 
and coordinating outreach counselling teams, drug 
and Koori court counselling services, needle syringe 
programs to leading initiatives to improve services for 

people experiencing mental health and substance abuse 
issues. Michelle has completed a BA in Criminology 
majoring in Psychology and Corrections, and is currently 
enrolled in the Masters of Addictive Behaviours. 
Michelle is very passionate about breaking down stigma 
in the community which surrounds illicit drug use and 
believes the key to long-lasting recovery from drug 
abuse and other co-occurring issues is focusing on 
strengths and social connectedness. 

Clinton Fatnowna, Director
Clinton joined the board of Guthrie house in 2015. 
Originally from Cairns, Far North Queensland, he was 
previously employed with the Aboriginal and Torres 
Strait Islander Legal Service as a Court Support Officer/
Field Officer servicing the Cape York and Torres Strait 
communities for eight years. Clinton became the Senior 
Court Officer in early 2011 and assisted the Regional 
Manager with preparing monthly Court Officer’s 
reports as well as being on the Recruitment Panel for 
the Far North Region. In late 2013 Clinton relocated 
to Sydney and he is currently employed with the Justice 
Department of NSW as a District Court Associate 
situated at Parramatta.
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Statement of profit or loss and 
comprehensive income
FOR THE YEAR ENDED 30 JUNE 2016

Note
2016

$
2015

$

Classification by Nature

Revenues from ordinary activities 1,115,091 1,046,613

Employee benefits expense (747,517) (722,039)

Depreciation (22,311) (30,220)

Resident expenses (106,579) (85,353)

Other expenses from ordinary activities (237,285) (193,993)

Profit/(loss) from ordinary activities before  
income tax expense

2 1,399 15,008

Income tax (expense)/benefit relating  
to ordinary activities

– –

Profit/(loss) from ordinary activities after income tax 
expense attributable to the members of the Co-Operative

1,399 15,008

The accompanying notes form part of these financial statements.
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Income and expenditure statement
FOR THE YEAR ENDED 30 JUNE 2016

2016
$

2015
$

Income

Department of Corrective Services 286,797 287,453

NSW Health Department 243,500 235,400

Department of Community Services 109,823 108,280

NSW Health Department – Drug Court 23,483 31,028

Department of Health and Ageing 392,620 275,700

Network of Alcohol and Other Drugs Agencies 409 38,936

Interest and dividend income 7,453 12,778

Rental income 47,349 55,513

Miscellaneous 3,658 1,525

1,115,901 1,046,613

Expenses

Accounting and agency fees 46,683 3,871

Audit fees 7,000 6,800

Bad debts – 2,145

Bank fees 606 606

Board expenses 1,483 123

Computer expenses 1,514 3,280

Consultancy fees 86,414 94,083

Depreciation 22,311 30,220

Employee leave entitlements 9,004 (10,313)

Equipment hire 5,348 5,785

Financial statements
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2016
$

2015
$

Expenses (continued)

Equipment items 3,777 1,465

Food 27,576 26,378

Gas 1,526 1,005

Insurance 10,182 29,092

Light and power 10,886 10,751

Loss on sale of fixed assets – 925

Materials and stores 19,439 10,598

Motor vehicle expenses 8,831 10,319

Printing and stationery 7,383 7,571

Program expenses 59,564 43,723

Rates 4,500 7,813

Repairs and maintenance 17,444 14,795

Salaries 679,312 646,631

Salaries on-cost – 142

Staff training and welfare 5,798 8,599

Subscriptions 2,313 1,587

Sundry expenses 2,229 6,438

Superannuation contributions 59,201 57,615

Telephone 6,653 8,065

Travel expenses 1,472 1,493

Total expenses 1,113,692 1,031,605

Surplus/(Loss) for the year 1,399 15,008
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Balance sheet
AS AT 30 JUNE 2016

Note
2016

$
2015

$

Current Assets

Cash and cash equivalents 3 460,857 379,504

Receivables 4 2,781 90,918

Other 5 13,037 –

Total Current Assets 476,675 470,422

Non-Current Assets

Investments 6 4,987 4,987

Property, plant and equipment 7 318,946 334,407

Total Non-Current Assets 323,933 339,394

Total Assets 800,608 809,816

Current Liabilities

Payables 9 52,040 39,062

Other 10  86,808 119,396

Provisions 11 37,218 31,986

Total Current Liabilities 176,066 190,444

Non-Current Liabilities

Provisions 11 20,873 17,100

Total Non-Current Liabilities 20,873 17,100

Total Liabilities 196,939 207,544

Net Assets 603,669 602,270

Funds

General reserve 129 129

Accumulated funds 603,540 602,141

Total funds 603,669 602,270

The accompanying notes form part of these financial statements.

Financial statements

30 Guthrie House Annual Report 2016



Statement of changes in funds
FOR THE YEAR ENDED 30 JUNE 2016

General  
reserve 

$

Accumulated 
funds 

$
Total

$

Balance at 1 July 2014 129 587,133 587,262

Surplus for the year – 15,008 15,008

Balance at 30 June 2015 129 602,141 602,270

Surplus for the year – 1,399 1,399

Balance at 30 June 2016 129 603,540 603,669

Statement of cash flows
FOR THE YEAR ENDED 30 JUNE 2016

Note
2016

$
2015

$

Cash flows from Operating Activities

Receipts from members and customers 1,266,724 1,048,832

Payments to suppliers and employees (1,178,521) (1,129,551)

Interest and dividends received 7,453 12,778

Net cash inflow/(outflow) from operating activities 12 88,203 (67,941)

Cash flows from Investing Activities

Payments for property, plant and equipment (6,850) (3,864)

Net cash inflow/(outflow) from investing activities (6,850) (3,864)

Net increase/(decrease) in cash held 81,353 (71,805)

Cash at the beginning of the financial year 379,504 451,309

Cash at the end of the financial year 4 460,857 379,504

The accompanying notes form part of these financial statements.
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Notes to the financial statements
FOR THE YEAR ENDED 30 JUNE 2016

Note 1. Statement of Significant 
Accounting Policies 
General Information and Statement of 
Compliance
The financial report has been prepared as a Tier 2 
general purpose financial report which has been 
prepared in accordance with Australian Accounting 
Standards – Reduced Disclosure Requirements adopted 
by the Australian Accounting Standards Board, the 
Australian Charities and Not-for-profits Commission 
Act 2012, the Australian Charities and Not-for-profits 
Commission Regulations 2013 and the Co-Operatives 
Act 1992 (NSW). In the opinion of the directors, the 
Co-Operative is not publicly accountable.

This financial report is for the entity Guthrie House 
Co-Operative Limited as an individual entity. Guthrie 
House Co-Operative Limited is a Co-Operative, 
registered and domiciled in New South Wales.

Guthrie House Co-Operative Limited is primarily 
involved in the provision of an inner city transitional 
supported accommodation service for women who have 
been affected by the criminal justice system.

The following is a summary of the material accounting 
policies adopted by the Co-Operative in the preparation 
of the financial report. The accounting policies have 
been consistently applied, unless otherwise stated.

Reporting Basis and Conventions
This financial report has been prepared on an accruals 
basis and is based on historical costs modified by the 
revaluation of selected non-current assets, financial 
assets and financial liabilities for which the fair value 
basis of accounting has been applied.

Accounting Policies
(a) Revenue Recognition
Government and other grants are recognised when the 
Co-Operative obtains control or the right to receive 
the grant, it is probable that the economic benefits will 
flow to the entity, and the amount of the grant can be 
measured reliably. The Co-Operative does not obtain 
control of a grant until it has provided the services and 
met the conditions that make it eligible to control it. 
Grants received in advance are deferred as a liability and 
not recognised until the Co-Operative has provided the 
services and met the conditions.

Revenue from the rendering of a service is recognised 
upon the delivery of the service to customers.

Interest revenue is recognised using the effective interest 
rate method, which, for floating rate financial assets, is 
the rate inherent in the instrument. Dividend revenue 
is recognised when the right to receive a dividend has 
been established.

All revenue is stated net of the amount of goods and 
services tax (GST).

(b) Goods and Services Tax
Revenues, expenses and assets are recognised net of 
the amount of goods and services tax (GST), except 
where the amount of GST incurred is not recoverable 
from the Australian Taxation Office (ATO). In these 
circumstances, the GST is recognised as part of the cost 
of acquisition of the asset or as part of the expense.

Receivables and payables are stated inclusive of GST. 
The net amount of GST recoverable from, of payable to, 
the ATO is included as a current asset or liability in the 
statement of financial position.

Cash flows are included in the statement of cash flows 
on a gross basis. The GST components of cash flows 
arising from investing and financing activities which 
are receivable from, or payable to, the ATO are classified 
as operating cash flows.

(c) Employee Benefits
Provision is made for the Co-Operative’s liability for 
employee benefits arising from services rendered by 
employees to balance date. Employee benefits that are 
expected to be settled within one year, together with 
benefits arising from wages and salaries, annual leave 
and sick leave, which will be settled after one year, have 
been measured at the amounts expected to be paid 
when the liability is settled plus related on-costs. Other 
employee benefits payable later than one year have been 
measured at the present value of the estimated future 
cash outflows to be made for those benefits.

Contributions are made by the Co-Operative to employee 
superannuation funds and are charged as expenses 
when incurred.

(d) Income Tax
The Co-Operative has been classified as a tax-exempt 
charitable institution under section 50-5 of the Income 
Tax Assessment Act 1997.
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(e) Cash and Cash Equivalents
Cash and cash equivalents include cash on hand, 
deposits held at call with banks and other short-term 
highly liquid investments with original maturities of 
three months or less.

(f) Property, Plant and Equipment
Plant and equipment are stated at cost less accumulated 
depreciation and accumulated impairment losses.

Depreciation is recognised so as to write off the cost 
or valuation of assets less their residual values over 
their useful lives, using the straight-line method. The 
estimated useful lives, residual values and depreciation 
method are reviewed at the end of each reporting 
period, with the effect of any changes in estimate 
accounted for on a prospective basis.

The following useful lives are used in the calculation 
of depreciation:

• Building Improvements 40 years
• Plant and equipment 4–10 years
• Furniture and fixtures 4–10 years

An item of property, plant and equipment is derecognised 
upon disposal or when no future economic benefits are 
expected to arise from the continued use of the asset. 
Any gain or loss arising on the disposal or retirement of an 
item of property, plant and equipment is determined as 
the difference between the sale proceeds and the carrying 
amount of the asset and is recognised in profit or loss.

(g) Impairment
At the end of each reporting period, the Co-Operative 
reviews the carrying amounts of its tangible assets to 
determine whether there is any indication that those 
assets have suffered an impairment loss. If any such 
indication exists, the recoverable amount of the asset 
is estimated in order to determine the extent of the 
impairment loss (if any). When it is not possible to 
estimate the recoverable amount of an individual asset, 
the Co-Operative estimates the recoverable amount of 
the cash-generating unit to which the asset belongs. 
When a reasonable and consistent basis of allocation 
can be identified, corporate assets are also allocated to 
individual cash-generating units, or otherwise they are 
allocated to the smallest group of cash-generating units 
for which reasonable and consistent allocation basis can 
be identified.

Recoverable amount is the higher of fair value less costs 
of disposal and value in use. In assessing value in use, 
the estimated future cash flows are discounted to their 
present value using a pre-tax discount rate that reflects 
current market assessments of the time value of money 
and the risks specific to the asset for which the 
estimates of future cash flows have not been adjusted.

If the recoverable amount of an asset (or cash-
generating unit) is estimated to be less than its carrying 
amount, the carrying amount of the asset (or cash-
generating unit) is reduced to its recoverable amount. 
An impairment loss is recognised immediately in profit 
or loss, unless the relevant asset is carried at a revalued 
amount, in which case the impairment loss is treated 
as a revaluation decrease.

When an impairment loss subsequently reverses, the 
carrying amount of the asset (or cash-generating unit) 
is increased to the revised estimate of its recoverable 
amount, but so that the increased carrying amount does 
not exceed the carrying amount that could have been 
determined had no impairment loss been recognised for 
the asset (or cash-generating unit) in prior years. A reversal 
of an impairment loss is recognised immediately in profit 
or loss, unless the relevant asset is carried at a revalued 
amount, in which case the reversal of the impairment 
loss is treated as a revaluation increase.

Impairment losses on available-for-sale financial assets 
are recognised by reclassifying the losses accumulated 
in the fair value reserve in equity, to profit or loss. The 
cumulative loss that is recognised from equity to profit 
or loss is the difference between the acquisition cost, net 
of any principal repayment and amortisation, and the 
current fair value, less any impairment loss previously 
recognised in profit or loss. Changes in impairment 
provisions attributable to application of the effective 
interest method are reflected as a component of 
interest income.

Subsequent recovery in the fair value of an impaired 
available-for-sale equity security is recognised in other 
comprehensive income.

(h) Provisions
Provisions are recognised when the entity has a legal 
or constructive obligation, as a result of past events, 
for which it is probable that an outflow of economic 
benefits will result and that outflow can be reliably 
measured. The amount recognised as a provision is the 
best estimate of the consideration required to settle 
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the present obligation at the end of the reporting 
period, taking into account the risks and uncertainties 
surrounding the obligation.

(i) Financial instruments 
Financial assets

Financial assets are recognised initially on the date 
at which the Co-Operative becomes a party to the 
contractual provisions of the instrument.

The Co-Operative derecognises the financial asset 
when the contractual rights to the cash flows from 
the asset expire, or it transfers the rights to receive 
the contractual cash flows on the financial asset in 
a transaction in which substantially all the risks 
and rewards of ownership of the financial asset are 
transferred. Any interest in transferred financial 
assets that is created or retained by the Co-Operative 
is recognised as a separate asset or liability.

Financial assets and liabilities are offset and the 
net amount presented in the statement of financial 
position when, and only when, the Co-Operative has 
a legal right to offset the amounts and intends either 
to settle on a net basis or to realise the asset and settle 
the liability simultaneously.

The Co-Operative has the following financial assets: 
loans and receivables, cash and cash equivalents and 
available-for-sale financial assets.

Loans and receivables are financial assets with fixed 
or determinable payments that are not quoted in an 
active market. Such assets are recognised initially at fair 
value plus any directly attributable transaction costs. 
Subsequent to initial recognition loans and receivables 
are measured at amortised cost using the effective 
interest method, less any impairment losses.

Loans and receivables comprise cash and cash 
equivalents and trade and other receivables.

Cash and cash equivalents comprise cash balances and 
call deposits with original maturities of three months 
or less. Bank overdrafts that are repayable on demand 
and form an integral part of the Co-Operative’s cash 
management are included as a component of cash and 
cash equivalents for the purpose of the statement of 
cash flows.

Available-for-sale financial assets are non-derivative 
financial assets that are designated as available-for- 
sale and that are not classified in any of the previous 
categories of financial assets. Subsequent to initial 
recognition, they are measured at fair value and changes 
therein, other than impairment losses, are recognised 
in other comprehensive income and presented in the 
fair value reserve in equity. When an investment is 
derecognised, the cumulative gain or loss in equity 
is transferred to profit or loss.

Available-for-sale financial assets comprise equity 
securities. The fair value of available-for-sale financial 
assets is determined by reference to their quoted closing 
bid price at the reporting date.

Financial liabilities

Financial liabilities are recognised initially on the date, 
which is the date that the Co-Operative becomes a party 
to the contractual provisions of the instrument.

The Co-Operative derecognises a financial liability when 
its contractual obligations are discharged or cancelled 
or expired.

Financial assets and liabilities are offset and the net 
amount presented in the statement of financial position 
when, and only when, the Co-Operative has a legal 
right to offset the amounts and intends to either settle 
on a net basis or realise the asset and settle the liability 
simultaneously.

The Co-Operative classifies financial liabilities into 
the other financial liabilities category. Such financial 
liabilities are recognised initially at fair value plus any 
directly attributable transaction costs. Subsequent to 
initial recognition, these liabilities are measured at 
amortised cost using the effective interest rate method.

Other financial liabilities comprise trade and other 
payables.

(j) Use of Estimates and Judgements
The preparation of financial statements in conformity 
with the Australian Accounting Standards requires 
management to make judgements, estimates and 
assumptions that affect the application of accounting 
policies and the reported amounts of assets, liabilities, 
income and expenses. Actual results may differ from 
these estimates.

Notes to the financial statements
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Estimates and underlying assumptions are reviewed on an ongoing basis. Revisions to accounting estimates are 
recognised in the period in which the estimate is revised and in any future periods affected.

There are no judgements made by management in the application of the Australian Accounting Standards that have a 
significant effect on the financial report or estimates with a significant risk of material adjustment in the next year.

(k) Comparative Figures
Comparative figures have been adjusted to conform to changes in presentation for the current financial year where 
required by accounting standards or as a result of changes in accounting policy.

(l) Application of New and Revised Accounting Standards
Amendments to AASBs and the new Interpretations that are mandatorily effective for the current year

In the current year, the Co-Operative has applied a number of amendments to AASBs and new Interpretations 
issued by the Australian Accounting Standards Board (AASB) that are mandatorily effective for an accounting 
period that begins on or after 1 January 2015, and therefore relevant for the current year end.

Standard Requirement

AASB 2013-9 Amendments to Australian Accounting Statements – Conceptual Framework, Materiality 
and Financial Instruments.

The Standard contains three main parts and makes amendments to a number 
of Standards and Interpretations. Part A of AASB 2013-9 makes consequential 
amendments arising from the issuance of AASB CF 2013-1. Part B makes 
amendments to particular Australian Accounting Standards to delete references 
to AASB 1031 and also makes minor editorial amendments to various other 
standards. Part C makes amendments to a number of Australian Accounting 
Standards, including incorporating Chapter 6 Hedge Accounting into AASB 9 
Financial Instruments.

AASB 2015-3 Amendments to Australian Accounting Standards arising from the withdrawal of AASB 
1031 Materiality.

The Standard completes the AASB’s project to remove the Australian guidance 
on materiality from Australian Accounting Standards.

Note 2. Revenue
2016

$
2015

$

Grants received 1,057,882 976,797

Rental income 47,348 55,513

Interest and dividends received 7,453 12,778

Other income   2,408   1,525 

  1,115,091   1,046,613 
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Note 3. Cash and cash equivalents
2016

$
2015

$

Cash at bank 326,477 246,071

Cash on hand 1,000 1,000

Cash on deposit 133,380 132,433

460,857 379,504

Reconciliation of cash:
Cash at the end of the financial year as shown in the 
statement of cash flows is reconciled to items in the 
balance sheet as follows:

Cash 460,857 379,504

Note 4. Receivables
Trade debtors 2,400 90,450

Other debtors 381 468

2,781 90,918

Note 5. Other assets
Prepayments 13,037 –

Note 6. Investments
Available-for-sale financial assets – listed securities 4,987 4,987
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Note 7. Property, plant and equipment
2016

$
2015

$

Building improvements

At cost 401,172 401,172

Less accumulated depreciation (106,707) (95,320)

  294,465 305,852

Plant and equipment

At cost 34,319 31,531

Less accumulated depreciation   (24,560) (18,376)

9,759 13,155

Motor vehicles

At cost 62,034 62,034

Less accumulated depreciation (62,034) (62,034)

– –

Furniture and fixtures

At cost 63,913 59,851

Less accumulated depreciation (49,190) (44,451)

  14,723 15,400

Total   318,946 334,407
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Note 8. Payables
2016

$
2015

$

Trade creditors – 61

Accrued and other expenses 52,040 39,001

52,040 39,062

Note 9. Other liabilities
Grants in advance 86,808 119,396 

Note 10. Provisions
Current

Provision for employee entitlements   37,218 31,986

Non-Current

Provision for employee entitlements   20,873   17,100 

Note 11. Cash flow information
Reconciliation of Cash Flow from Operations with Profit/
(Loss) from ordinary activities after income tax

Profit/(loss) from ordinary activities after income tax 1,399 15,008

Non-cash flows in profit from ordinary activities

 Depreciation 22,311 30,220

 Loss on sale of property, plant and equipment – 925

 Employee entitlements 9,005 –

31,316 31,145

Changes in assets and liabilities

 Decrease/(increase) in receivables 88,050 (90,918)

 Decrease/(increase) in other debtors and prepayments (13,037) –

 Increase/(decrease) in trade creditors (32,649) (12,413)

 Increase/(decrease) in other creditors and accruals 13,037 (10,313)

55,488   (113,644)

Cash flow from operations 88,203   (67,491)
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Note 12. Key management personnel compensation
Directors of the Co-Operative receive no remuneration in relation to management of the Co-Operative.

Note 13. Auditor’s remuneration
2016

$
2015

$

Assurance services 7,000 6,800

Other services – –

7,000 6,800

Note 14. Capital and leasing commitments
The Co-Operative does not have any capital or leasing commitments.

Note 15. Contingent liabilities
There are no contingent liabilities.

Note 16. Events after the reporting period
No matters or circumstances have arisen that may significantly affect the operations or the state of affairs of the 
Co-Operative in future periods.

Note 17. Related parties
There were no related party transactions during the year.

No director has entered into a material contract with the Co-Operative since the end of the previous financial year 
and there were no material contracts involving directors’ interests existing at year end.

Guthrie House Annual Report 2016 39



Directors’ declaration

The directors of the Co-Operative declare that:

1.  The financial statements and notes, as set out on pages 26 to 39 are in accordance with the Australian Charities 
and Not-for-profits Commission Act 2012 and the Co-Operatives Act 1992 (NSW) and:
a.  comply with Accounting Standards – Reduced Disclosure Regime as described in Note 1 to the financial 

statements, the Australian Charities and Not-for-profits Commission Regulation 2013 and the Co-Operatives Act 
1992 (NSW); and

b.  give a true and fair view of the Co-Operative’s financial position as at 30 June 2016 and of the performance 
for the financial year ended on that date.

2.  In the directors’ opinion there are reasonable grounds to believe that the Co-Operative will be able to pay its 
debts as and when they become due and payable.

3.  In the directors’ opinion the Co-Operative is not publicly accountable.

This declaration is made in accordance with a resolution of the board of directors:

 

E North M Carey
Director Director

Sydney, 4 October 2016
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Independent audit report
TO THE MEMBERS

Report on the financial report
We have audited the accompanying financial report of Guthrie House Co-Operative Limited for the financial year 
ended 30 June 2016, as set out on pages 26 to 39.

Directors’ responsibility for the financial report
The Co-Operative’s directors are responsible for the preparation and fair presentation of the financial 
report in accordance with Australian Accounting Standards – Reduced Disclosure Regime (including the 
Australian Accounting Interpretations), the Australian Charities and Not-for-profits Commission Act 2012 and 
the Co-Operatives Act 1992 (NSW). This responsibility includes establishing and maintaining internal controls 
relevant to the preparation and fair presentation of the financial report that is free from material misstatement, 
whether due to fraud or error; selecting and applying appropriate accounting policies; and making accounting 
estimates that are reasonable in the circumstances.

Auditor’s responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit 
in accordance with Australian Auditing Standards. These auditing standards require that we comply with 
relevant ethical requirements relating to audit engagements and plan and perform the audit to obtain reasonable 
assurance whether the financial report is free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial report. The procedures selected depend on the auditor’s judgement, including the assessment of the 
risks of material misstatement of the financial report, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation and fair presentation of 
the financial report in order to design audit procedures that are appropriate in the circumstances, but not for 
the purpose of expressing an opinion on the effectiveness of the entity’s internal control. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of accounting estimates made 
by directors, as well as evaluating the overall presentation of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit 
opinion.

Independence
In conducting our audit, we have complied with the independence requirements of the Australian Charities and 
Not-for-profits Commission Act 2012 and the Co-Operatives Act 1992 (NSW).

We confirm that the independence declaration required by the Australian Charities and Not-for-profits Commission 
Act 2012 and the Co-Operatives Act 1992 (NSW), provided to the directors of Guthrie House Co-Operative 
Limited, would be in the same terms if provided to the directors as at the date of this auditor’s report.

Guthrie House Annual Report 2016 41



Independent audit report

42 Guthrie House Annual Report 2016

Auditor’s opinion
In our opinion the financial report of Guthrie House Co-Operative Limited is in accordance with the Australian 
Charities and Not-for-profits Commission Act 2012 and the Co-Operatives Act 1992 (NSW), including:

1.  giving a true and fair view of the Co-Operative’s financial position as at 30 June 2016 and of its performance for 
the financial year ended on that date; and

2.  complying with Australian Accounting Standards – Reduced Disclosure Regime (including the Australian 
Accounting Interpretations), the Australian Charities and Not-for-profits Commission Regulation 2013 and the 
Co-Operatives Act 1992 (NSW).

 

Benbow & Pike G J Abrams
Chartered Accountants Partner 
Suite 401, 54 Miller Street 
North Sydney NSW 2060

4 October 2016
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Auditor’s independence declaration
under Section 60-40 of the Australian Charities and Not-for-profits Commission Act 2012  
TO THE DIRECTORS 

I declare that, to the best of my knowledge and belief, during the financial year ended 30 June 2016 there have been:

1.  no contraventions of the auditor’s independence requirements as set out in the Australian Charities and Not-for-
profits Commission Act 2012 in relation to the audit; and

2.  no contraventions of any applicable code of professional conduct in relation to the audit.

 

Benbow & Pike G J Abrams
Chartered Accountants Partner 
Suite 401, 54 Miller Street 
North Sydney NSW 2060

4 October 2016



44 Guthrie House Annual Report 2016

Compilation report
TO GUTHRIE HOUSE CO-OPERATIVE LIMITED

Scope
On the basis of information provided by the directors of Guthrie House Co-Operative Limited, we have compiled 
in accordance with APES 315 ‘Compilation of Financial Information’ the special purpose financial report of Guthrie 
House Co-Operative Limited for the year ended 30 June 2016 as set out on the following pages.

The specific purpose for which the special purpose financial report has been prepared is to provide confidential 
information to the directors and members.

The directors are solely responsible for the information contained in the special purpose financial report and have 
determined that the accounting policies used are consistent and are appropriate to satisfy the requirements of the 
directors and for the purpose that the financial report was prepared.

Our procedures use accounting expertise to collect, classify and summarise the financial information, which the 
directors provided, in compiling the financial report. Our procedures do not include verification or validation 
procedures. No audit or review has been performed and accordingly no assurance is expressed.

To the extent permitted by law, we do not accept liability for any loss or damage which any person, other than the 
Co-Operative, may suffer arising from any negligence on our part. No person should rely on the special purpose 
financial report without having an audit or review conducted.

The special purpose financial report was prepared for the benefit of the Co-Operative and its members and the 
purpose identified above. We do not accept responsibility to any other person for the contents of the special purpose 
financial report.

 

Benbow & Pike G J Abrams
Chartered Accountants Partner 
Suite 401, 54 Miller Street 
North Sydney NSW 2060

4 October 2016
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