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Guthrie House is located on the traditional land of the Cadigal and Wangal People of the Eora Nation.

We would like to acknowledge the elders, past and present, and extend that respect to all Aboriginal and 
Torres Strait Islander people.
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Statistical Review

2014/2015

Performance measure Number %

Women in residence during the year 46 –

Women in residence with children in full-time care 3 7%

Women in residence who are pregnant 2 4%

Children in residence full-time 3 –

Women identifying as Aboriginal & Torres Strait Islander 16 35%

Number of comprehensive assessments 86 –

Average number of women on waiting list 7 –

Average wait time from initial contact to admission 8 weeks –

Average occupancy rate 8 88%

Women successfully completing the Program 37 80%

Women discharged prior to completing the Program: 9 19%

 0 – 4 weeks 7 15%

 1 – 3 months 2 23%

 Drug Relapse 4 44%

 Mutual Agreement 1 11%

 Unknown (left without notice) 4 45%

Number of women completing the Program and electing to participate in aftercare 25 67%

Total number of service episodes provided ‘on-site’ 843 –

Total number of group program sessions ‘on-site’ 251 –

Number of ‘Exit Evaluations’ completed 22 60%

Number of Clients satisfied with the level of service 19 90%

Number of formal complaints 1 –

Number of formal complaints managed via the Grievance Management Process 1 100%
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Programs facilitated at Guthrie House
All intervention programs facilitated at Guthrie House are 
mandatory for all residents. Those programs include:

• Mothering at a Distance
• 123 Magic Parenting Program
• Tuning in to Kids Parenting Program
• Relaxation/Self Care
• Communication Skills
• Infant Massage
• Legal Workshops
• Financial Management
• UNSW School of Psychology Emotional Management Group
• SMART Recovery
• Art Therapy
• Relationships Australia Domestic Violence Program 
• Hepatitis Australia – Live Well Program
• Wesley Missions Financial Literacy Program

Staff training
Guthrie House supports a culturally diverse service and 
recognises that racism is unacceptable. This year the staff 
completed the following training courses:

• Aboriginal Cross Cultural Competence: ‘What’s up with my 
Mob’ (Spirit Dreaming P/L)

• Aboriginal Cultural Competencies in Case Management 
(Innari  Inc.)

• Psychopharmacology Workshop (NADA) 
• Methamphetamine Workshop (NADA)
• Domestic Violence (Relationships Australia)  
• Staff development and planning day (Matrix on Board)
• Motivational Interactions (Centre for Community 

Welfare Training)
• Working with Diversity in AOD Settings (NADA)
• First Aid Refresher Course (St John’s Ambulance Australia)
• Self-Harm Workshop (Garry King Consultancy)
• CIMS GHSH Access Functions (Family and Community 

Services)

Guthrie House would like to acknowledge the services of Debbie 
Deasy from Deasy Consultancy Services who undertakes the 
two hours each month of group clinical/professional supervision 
of all staff working at Guthrie House.

80%
Completion rate for 
residential program  

YEAR IN 
NUMBERS

46
35%
Women in residence

Women identifying as 
Aboriginal & Torres Strait 
Islander

14
The number of programs 
facilitated at Guthrie House
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Message from the Director

The 2015 financial year has again been marked by 
uncertainty regarding the continuation of funding for 
specialist women’s services such as Guthrie House. 
While much of this uncertainty emanated from a lack of 
clarity around the impacts of the proposed “Going Home 
Staying Home” reforms, short-term funding decisions 
and changes to operating practices as funders transition 
from traditional grant funding to procurement-focused 
funding models have also had an impact on the staff 
and operations of Guthrie House.

Happily, Guthrie House has secured funding to 
support its short-term future as a specialist stand-
alone service and despite a challenging 12 months, the 
dedicated staff at Guthrie House have continued to 
provide a professional and compassionate residential 
environment for women and their children as they work 
to rebuild their lives.

With any change there will be teething problems 
– and opportunities for development and growth. 
Most significantly this year, the adoption of an 
electronic portal system by Corrective Services NSW 
for the tracking of case management information 

and the allocation of residents to Guthrie House has 
resulted in a marked difference in the mix of residents 
seeking to enter Guthrie House. Pleasingly, initial 
teething problems on both sides appear to have been 
resolved and staff have seized upon these changes as 
an opportunity to develop their skills, undertaking 
additional training in the areas most relevant to the 
needs of medium- to high-risk residents. An initial 
impact on program completion rates resulting from the 
change in the profiles and needs of the women referred 
to Guthrie House has also now been alleviated through 
better partnership and collaboration with Corrective 
Services NSW.

Guthrie House has also been able to provide improved 
support to Aboriginal women residents over the past 
year through the addition of Robyn Cohen on staff as 
an aboriginal support worker. Notwithstanding some 
disruption to program completion rates as Guthrie 
House transitioned to the Corrective Services NSW 
portal system, Guthrie House has seen an increase in 
Aboriginal women residents over the year, including 
those with young children.
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There have also been a number of changes to the 
Board during the financial year. At the 2014 Annual 
General Meeting we farewelled two longstanding Board 
members in Dianna Keogh and Rebecca Gilsenan. Both 
Dianna and Rebecca contributed their time, expertise 
and compassion to Guthrie House over many years 
and Guthrie House is indebted to their service. Julian 
Schimmel also resigned from the Board during the year 
due to work commitments and the Board thanks Julian 
for his contribution to Guthrie House.

Cathy Stirling joined the Board in November 2014 to 
fill a casual vacancy and is standing for re-election at 
the coming AGM. Cathy brings to the Board a strong 
background in research and social justice, particularly 
in the areas of family and community services. Cathy 
is presently employed as Research and Program 
Development Officer at Uniting Care Children, Young 
People and Families.

Over the course of the financial year the Board has 
renewed its focus on governance. The Board has 
undertaken governance training and has adopted a 
new strategic plan which will provide the basis for the 

strategic direction for Guthrie House over the next few 
years. The Board will continue to review its composition 
and the skills of its members to ensure that it is well 
suited to the requirements of Guthrie House and we 
hope to welcome new members to the Board at the 
next AGM.

The more rigorous governance and reporting standards 
imposed by funders have seen the Board and staff at 
Guthrie House collaborate and partner with other 
women’s and residential service providers on a number 
of initiatives. We are grateful for their continuing 
support and strength in numbers.

The funding environment in which Guthrie House 
operates remains complex and uncertain. The Board 
wishes to thank each of its funders for their continued 
support and recognition of the important work of 
Guthrie House.

In many instances the women who have come to 
Guthrie House over the past year have had little say 
in the matter; and they have come with a range of 
complex needs, illnesses and addictions. It takes great 
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strength to learn new skills, develop independence and 
confidence and commit to programs. We congratulate 
the women who have completed the program at Guthrie 
House this year and sincerely hope that the skills 
and experiences they have gathered while at Guthrie 
House provide a solid foundation from which to rebuild 
their lives.

Finally, I wish to thank the incredible staff of Guthrie 
House. Glenda and her skilled and dedicated team work 
tirelessly to provide a safe, supported environment for 
the women who are lucky enough to come to Guthrie 
House. Despite questions over funding, changes in 
demands and a steady stream of new challenges the 
small team at Guthrie House continue to provide a 
unique, individualised service to empower women to 
build a positive future. Long may it continue.

Eleni North
Director

Message from the Director

Board members from left to 
right: Cathy Stirling (seated), 
Brenda Bartlett (standing), 
Margaret Carey (seated), 
Glenda Milne (standing), 
Eleni North (seated) and 
Lesley-Anne Davies (seated).
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Message from the Manager

Like many specialist women’s services Guthrie 
House commenced the 2015 financial year with great 
uncertainty around its financial security. This was 
due in part to the NSW Government’s “Going Home 
Staying Home” funding reforms that gave rise to agency 
closures, mergers, consortia building and resource cuts 
in non-government agencies across the State. 

The reforms foreshadowed the demise of up to 40 
longstanding inner-city women’s services, causing 
confusion and despair among the smaller NGO 
specialist service providers. However, the threat of 
these significant reforms to the sector galvanised a 
campaign led by the “No Shelter Community Based 
Collective” and the “SOS Women’s Services Collective” 
along with many MPs, councils, and local health and 
social services who lobbied the NSW Government 
to restore funding to essential women’s services. By 
October 2014 Minister Gabrielle Upton, then Minister 
for Family and Community Services, recognised 
that cuts to inner-city services were too drastic and 
intervened to secure funding for many agencies.

Guthrie House secured funding through the “Going 
Home Staying Home – Service Support Fund” for two crisis 
beds for homeless Aboriginal women and a full-time 
position for an Aboriginal Support Worker. Our 
Aboriginal Support Worker, Robyn Cohen, commenced 
at Guthrie House in December 2014 and has worked 
diligently to increase our intake of Aboriginal women 
whilst advancing the staff’s skills in culturally specific 
support and case work interventions. Many Aboriginal 
women require assistance to obtain birth certificates 
and in some cases proof of Aboriginality to lodge 
housing applications and for access to other community 
resources. Ms Cohen has been invaluable in assisting 
Aboriginal residents of Guthrie House to obtain this 
vital documentation, providing them with the ability 
to access the Aboriginal Medical Service, community 
support and housing. 

With that funding came the introduction by FACS of the 
CIMS electronic data system which has been adopted by 
Guthrie House staff as a reporting tool.
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Corrective Services NSW reduced their funding 
to five beds (from nine) for female parolees whom 
they assess as requiring medium-high to high levels 
of case work intervention in their transition from 
imprisonment into the community. As with our other 
funding partners, Corrective Services NSW this year 
introduced an electronic referral system. Parole Officers 
within the Correctional Centres of New South Wales 
enter details of a potential resident for Guthrie House 
into the referral system which is transmitted to our 
local Community Corrections District Office and from 
there the referral is sent to Guthrie House. This system 
was introduced on 1 September 2014 and it took some 
months before it was fully utilised by Parole Officers, 
resulting in lower referral rates and admissions of 
women from custody into Guthrie House in this 
financial year. The system has also resulted in a change 
in the workload for staff, who are now required to input 
information and report to Corrective Services NSW via 
the portal system. The change in the way referrals are 
managed by Corrective Services NSW has also resulted 
in a different mix of residents at Guthrie House, with 
women assessed with a high-risk rating entering  
the House. The staff have adapted incredibly well to 
these changes.

Health NSW funding enabled Guthrie House to sustain 
our unique and reputable service delivery in concert 
with funding from ACT Health, in particular for “Foetal 
Alcohol Spectrum Disorder”.  Those funding streams 
provide experienced staff at Guthrie House to enact 
family programs, and access to dental checks, mental 
and physical health care and alcohol and other drug 
intervention programs for not only our pregnant women 
but all women who are residents of Guthrie House.  

The Network of Alcohol and Other Drugs Agencies 
(NADA) also provided funding for Guthrie House to 
work in collaboration with Relationships Australia and 
the University of NSW’s School of Psychology to develop 
our competencies in group work facilitation and case 
work, and to ensure that domestic violence education 
and interventions for residents are incorporated into 
case plans where appropriate.

The Family and Community Services Aboriginal Women 
Leaving Custody Strategy involved Guthrie House’s 
participation on the Local Service Coordination Group. 
This group involved cross-agency coordination in 
sourcing accommodation for Aboriginal women leaving 
Silverwater Women’s Correctional Centre who were at 
risk of homelessness upon release. This project drew to 
a close on 30 June 2015 after assisting 153 women to 
resolve their housing issues.
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Pursuing sustainable housing for Guthrie House 
residents falls to our case workers. This places a 
tremendous workload on staff to source suitable 
accommodation for residents within the 12 weeks 
of their stay at Guthrie House. Housing applications 
require copious evidence to be compiled and 
a significant amount of paperwork. Guthrie 
House is grateful to Metro, St. George and Hume 
Community Housing for their support in providing 
community housing, enabling our residents to 
move from Guthrie House into independent stable 
community accommodation.

Special mention must be given to Sandy Kervin and her 
team at Jarrah House which provides the residential 
detoxification service to our residents who lapse into 
substance use. Our collaboration is a vital and valuable 
one. A full list of Guthrie House’s industry partners 
is included in this annual report. Guthrie House is 
indebted to each and every service for their expertise 
and guidance in implementing rehabilitation and a best 
life plan for each and every resident. 

Throughout the year staff attended various training 
courses to equip them for the extraordinary 
achievements accomplished this year.  

I would like to thank the Board of Management who 
provided me with unwavering support and enthusiasm 
to make Guthrie House a quality place to work. The staff 
demonstrate great professionalism in the provision 
of individualised services and are kind, generous and 
compassionate. They never give up on our residents to 
succeed with their best life plan, often achieving more 
than was thought possible. 

Guthrie House is a place where women still fight for 
the rights of other women to secure good mental and 
physical health, accommodation, financial planning and 
living in safety with their children.  

Glenda Milne
Manager

Message from the Manager
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About Guthrie House

Guthrie House Co-operative Ltd is a not-for-profit 
transitional accommodation service for women leaving 
prison, including women who are pregnant or have pre-
school aged children in their full-time care after release. 
It is one of the few services that accept women who are 
participating in pharmacotherapy treatment, including 
methadone or buprenorphine.

Guthrie House was founded in 1979 by Sandra Willson 
(1939-1999) and the following excerpt is from an article 
by Les Kennedy from the Sydney Morning Herald on 
18 November 1999, after the passing of Ms Willson. It 
gives clarity to her life’s journey: 

“When Sandra Willson was released from Mulawa 
Women’s Detention Centre on October 14, 1977 she 
emerged with the prison cat and a bag full of clothes. 
Willson, who died at the age of 60, left much personal 
baggage behind her. Her 18 years in prison included 
11 years in the Parramatta Psychiatric Centre; the 
rest was spent as a Governor’s Pleasure inmate at the 
Mulawa Complex. Her period of incarceration gave her 
the title of Australia’s longest-serving woman prisoner, 
a term marked by controversy. In 1960 aged 21, Willson 
was found not guilty on the grounds of insanity of the 
murder of a taxi driver. By 1970 a psychiatric prison 
medical panel declared her sane and gave rise to the 
Women Behind Bars movement who championed for 
her release. Among her supporters were Virginia Bell, 

Pat O’Shane, Janet Walquist, Wendy Bacon, Anne 
Summers, Meredith Burgmann and Bessie Guthrie. 
Their campaign for Willson’s freedom saw many arrests 
from demonstrations and sit-ins which even included 
the storming of the office of the Minister for Justice.

“When she emerged from prison Willson, who had 
converted to Hinduism and studied 23 languages while 
inside, said she was fortunate to have friends outside 
to help her assimilate. “Jail can do one of two things to 
you. It can either make you sensitive to other people’s 
problems – or it can make you so embittered that all you 
want is revenge against a society that has kicked you,” 
she said. Finding that most women did not emerge into 
a supportive environment, Willson lobbied government 
welfare organisations for funds to establish the State’s 
first halfway house for female parolees.

“In 1979 under the banner of the Women’s Emergency 
Shelter and Training Scheme, she established Guthrie 
House, first located in Liberty Street, Enmore; named 
in honour of Bessie Guthrie (1905-1977). Willson took 
a course in counselling directed at drug and alcohol 
abuse, was appointed to the executive of the Network of 
Alcohol and Other Drugs Agencies (NADA) and was an 
advisor to the TV drama Prisoner in 1982.

“In 1992 Willson retired to Gympie, Queensland, where 
she died at her home from a stroke.”
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Guthrie House is the only service of its kind that 
exclusively supports women who have a history of 
alcohol and other drug abuse and current involvement 
in the criminal justice system. This can include release 
from a correctional centre on bail and/or community-
based sentence such as a Parole Order, Probation Order, 
and Drug Court Order. 

To be eligible for admission to the Program women 
have attained the age of 18 years and have current 
involvement in the criminal justice system with a Level of 
Service of Inventory – Revised (LSI-R) rating of medium 
to high risk, be homeless or at risk of homelessness.

The Guthrie House Program is comprised of a 
residential component of three months and an after-
care component of up to 12 months. The Program 
provides women with safe and secure medium-term 
transitional accommodation and the wrap-around 
supports needed to address their offending behaviour, 
prevent and reduce re-offending, and successfully 
transition to sustainable long-term housing.

The Guthrie House Program is delivered pursuant to a 
case management framework that is client centred and 
promotes the principles of Throughcare. Specifically, 
clients are case managed to address their assessed 
needs, in particular those predicative of re-offending 
and homelessness.

Clients have access to a full range of support services 
to address their needs, including accommodation, 
24-hour support and supervision; programs focused 
on relapse prevention, life skills and healthy living; 
specialist ‘in-house’ support services including a Family 
Worker, Health Worker, Mental Health Clinician 
and Psychologist; and established partnerships that 
facilitate access to both specialist and mainstream 
support services. 

It is noted that Guthrie House is committed to quality 
management and continuous service improvement to 
ensure best practice principles for reducing re-offending 
underpin a client-centred service delivery approach; 
and retains the values imbedded by Sandra Willson and 
Bessie Guthrie as a safe place for women and children. 

“I’ve been waiting for you women to get here all my life.” 
– Bessie Guthrie
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Guthrie House staff profiles

Glenda Milne, Manager  
Ms Milne commenced at Guthrie House in January 
2014 and prior to that worked for the Probation and 
Parole Service, Corrective Services NSW for 22 years, 
attaining the position of Director, Community 
Offender Services. In that role Ms Milne had the 
strategic and financial responsibility for a cluster of 
District Offices in meeting Key Performance Indicators 
and organisational imperatives.   

Ms Milne brings to Guthrie House a depth and wealth 
of experience in working with the contemporary issues 
in case management as they relate to women exiting 
prison with multiple and complex needs. 

Ms Milne’s educational qualifications include a  
Master of Criminology and a Graduate Diploma in 
Public Administration. 

Anne-Lise Seraglio, Case Manager

Ms Seraglio commenced as a case manager at Guthrie 
House in January 2014. She brings to her role at Guthrie 
House extensive knowledge and experience in the 
case management of offenders and their integration 
from custody into the community. Ms Seraglio worked 
at Rainbow Lodge prior to accepting a position at 
Guthrie House.

Ms Seraglio is a dynamic and resourceful case manager. 
She holds a Diploma in Community Welfare and a 
Diploma in Community Services (Children’s Services).

Leah Mulligan, Health Worker

Ms Milligan has a BSc in Nutrition and Population 
Health and holds a Diploma in Community Welfare.  
Ms Milligan has worked in women’s crisis 
accommodation services for almost 20 years and has 
always held a strong interest in the overall health needs 
of women experiencing homelessness. 

Ms Mulligan is the Health Worker at Guthrie House; her 
role involves assisting clients with their health outcomes 
and she achieves this though one-on-one consultation with 
the clients and facilitates group education sessions on a 
variety of health, physical activity and nutrition topics.

Veronica Musambsi, Mental Health Nurse

Born in Zimbabwe, Ms Musambsi moved to England 
in 2005 to complete her tertiary education. She holds a 
BSc (Hon) Nursing Studies and Dip HE Nursing (mental 
health specialty) from the University of Luton and 
Buckinghamshire Chilterns University College.
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Ms Musambsi has worked as a psychiatric nurse, 
healthcare assistant, mental health advocate for the 
women’s forensic mental health service in Oxford and 
deputy to the manager of the acute admission and 
assessment unit in Aylesbury. She brings enthusiasm 
and passion to her role as the Guthrie House Mental 
Health Nurse.

Debra Anthonisz, Outreach Worker

Ms Anthonisz holds a Diploma in Community 
Service and Welfare. Ms Anthonisz brings significant 
experience to the role of Outreach Worker having 
worked as a Health Education Officer and  
Administrator at the Resource and Education Program 
for Injecting Drug Users (REPIDU) at Redfern. Ms 
Anthonisz plays a key role at Guthrie House through 
delivering the Smart Recovery Group to the clients 
participating in both the residential and outreach 
components of the Program. 

Tiana Thomson, Family Worker

Ms Thomson commenced at Guthrie House in March 
2013. She provides both individual counselling sessions 
and group programs for residents and former residents 
who have children under the age of 18 years old. Ms 
Thomson’s group sessions address a range of areas 
including parenting programs such as 123 Magic, 

Circle of Security and Tuning in to Kids. Ms Thomson’s 
expertise provides women with supervision, guidance 
and therapeutic intervention inclusive of Children’s 
Court and Family Court processes and Orders; children/
family relationships and interactions; managing 
emotions; counselling; self-care; relaxation; infant 
massage; keeping children safe; child protection; 
contact sessions with children in care; parenting 
and childcare. Ms Thomson’s case work also provides 
referrals to and liaison with relevant community 
professionals for individual women and their children/
family. Ms Thomson also provides an enormous amount 
of support and advocacy for Guthrie House women with 
the statutory child protection services.

Ms Thomson holds an Executive Master of Business 
Administration, a Bachelor of Social Sciences and has 
specialised in child protection as a Social Worker in the 
United Kingdom and in Australia with over 30 years’ 
experience working with families in difficulties. 

Ms Thomson acted as Manager of Guthrie House for 
four weeks in February 2015.
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Guthrie House staff profiles

Wanda Kozinski, Residential Support Worker

Ms Kozinksi is the longest-serving staff member 
at Guthrie House, which reflects her passion and 
commitment in relation to working with the client 
group. Ms Kozinksi holds a number of tertiary 
qualifications including an Associate Diploma in Social 
Science and an Advanced Certificate in Community 
Welfare. Ms Kozinksi brings to her role extensive 
experience in the non-government sector, in particular 
community-based agencies; and her knowledge, skills 
and experience are an asset to the team.

Michelle Saxvik, Residential Support Worker

Ms Saxvik has been employed at Guthrie House for 
almost five years. Her professionalism and commitment 
to Guthrie House ensures each resident is receiving 
individualised attention and respect. Ms Saxvik is 
currently studying Social Work and directing her 
studies towards working with women involved in the 
criminal justice system.  

Laurell Magnusson, Administration Officer

Ms Magnusson has extensive and diverse experience  
in accountancy, administration and human resources. 
She has streamlined Guthrie House’s staff resources  
and financial systems, and developed our customer 
service policy. 

Ms Magnusson’s many educational qualifications 
include a Certificate IV in Community Services and in 
Human Resources. She is presently undertaking  
studies in a Bachelor of Social Work at the Western 
Sydney University.

Wendy Burns, Residential Support Worker 
Ms Burns has been employed at Guthrie House for some 
five years in the capacity of Case Worker and Residential 
Support Worker (RSW). Ms Burns holds a Bachelor of 
Social Science majoring in Criminology and a Diploma 
of Drug and Alcohol. Ms Burns brings extensive 
experience to Guthrie House through having worked  
at Juvenile Justice NSW.

Guthrie House also acknowledges Philippa Boss, 
Suad Haddad, Tarn Kaldor, Paula Maiorano,  
Jenna Trostle and Giselle Tran whose work  
value-added to the Guthrie House program  
during this financial year.

16 Guthrie House Annual Report 2015



Staff spotlight

Robyn Cohen faced many challenges when it came to 
finding a job, including injuries sustained from a serious 
car accident and long-term unemployment, but with 
help from WISE Employment and Yarn’n Aboriginal 
Employment Services, she was able to secure her 
‘dream job’.

After seeing an advertisement for an Aboriginal Support 
Worker role, Robyn headed straight to WISE Employment 
in Fairfield, New South Wales. With much persistence 
and a passion to support fellow Aboriginal Australians, 
Robyn asked the staff at WISE to help her apply for the role 
advertised by Yarn’n Aboriginal Employment Services.

Fortunately for Robyn, WISE and Yarn’n have a referral 
partnership agreement in place, enabling both services 
to jointly provide Robyn with the support she needed  
to secure employment with Guthrie House; a 
community-based transitional women’s service.

Robyn’s WISE Employment Consultant, Farouk Hamze,  
assessed Robyn’s work environment to ensure she 
was comfortable and that her back and neck injuries, 
sustained through the car accident, were not exacerbated.

Maintaining regular communication has been 
important to ensure the longevity of Robyn’s 
employment with Guthrie House. Robyn’s WISE 
consultant was in contact regularly following her 

placement and as an extra support strategy, Robyn’s 
Yarn’n consultant also stayed in contact with both 
Robyn and her manager.

Robyn says since securing her ‘dream job’ she couldn’t be 
happier. Describing her job as having a positive impact 
on her life, Robyn says it has given her confidence and 
improved her self esteem. She also says the workload is 
exactly what she can handle, given her injuries.

Robyn loves working with the Guthrie House residents 
and enjoys inspiring them with her own life story. She 
wants to give hope to the people she’s working with 
and make a difference to their lives when they leave 
the house.

In response to the positive outcomes Robyn has brought 
to Guthrie House, her employer is now very keen to 
further support Robyn’s career and has recently enrolled 
her in a Certificate IV in Community Services.

“Robyn is amazing and she is one of the greatest 
investments we have ever made,” says the Guthrie 
House Managing Director.
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Success stories

Success story: Ms A
Ms A was released from custody into Guthrie House in 
November 2014. She is an Aboriginal woman from a 
rural location and her familial supports were not located 
in Sydney. Ms A found it difficult to settle into the 
Guthrie House program as she was missing her family. 
The Christmas and New Year period realised a decline 
in Ms A’s mental health and sobriety. Ms A’s Outreach 
and Case Worker sourced a detox bed and rehabilitation 
program at Lyndon Community in Orange but she had 
to be admitted the very next day or the offer would 
be withdrawn. 

Ms A’s Aboriginal Support Worker and Outreach Worker 
drove Ms A to Dubbo to have a short visit with family 
and then drove her to Lyndon Community where she 
was successfully admitted into their rehabilitation 
program. The Guthrie House workers spent the evening 
in Orange and returned to Sydney the next morning.

This is through care in action by Guthrie House staff.

Success story: Ms M
Ms M was released from custody into Guthrie House in 
October 2014. She had a history of substance abuse and 
was keen to lead a life of sobriety and move away from 
the criminal justice system. During her time at Guthrie 
House she attended alcohol and other drug counselling, 

Narcotics Anonymous meetings and re-lapse prevention 
programs. Her Case Worker assisted her with 
accommodation and employment applications. Upon 
completion of the 12-week Guthrie House Program, 
Ms M had secured private rental accommodation and 
employment. She was also connected with community 
resources to assist her to maintain her sobriety.

This is a best life plan devised in consultation with the 
Client and Case Worker.

Success story: Ms B
Ms B and her son were admitted into Guthrie House 
from another residential treatment program to be 
assisted with transitioning into the community. They 
resided in Guthrie House for six months. Guthrie’s 
Family Worker worked closely with Ms B to enact safe 
parenting practices and ensure her relationship with 
Family and Community Services was at an optimum. 
The Guthrie House Family Worker had to attend many 
case conferences with Ms B and Family and Community 
Services in Lithgow. All staff at Guthrie House worked 
with Ms B to equip her to manage her life. Ms B’s son 
was also cared for by Guthrie House staff under the 
leadership of our Family Worker. Ms B’s familial and 
professional support networks were located in Lithgow. 
Upon her departure from Guthrie House she had in 
place accommodation and support networks for her 
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and her son’s transition into the community. Ms B had 
obtained her driver’s licence and purchased a second-
hand motor vehicle during her time at Guthrie House.

This is an example of agency case work collaboration 
and all Guthrie House staff working together to ensure 
the mental and physical health of Ms B was stable, 
and the health and development of her son was closely 
monitored.

Success story: Ms S
Ms S and her baby daughter were homeless upon 
referral to Guthrie House. They were admitted into the 
Aboriginal crisis bed accommodation in April 2015. The 
Aboriginal Support Worker worked tirelessly to obtain 
identification for Ms S and sourced copious amounts 
of supporting evidence for the many applications for 
housing. Ms S and her child were not in need of any 
complex interventions. Long-term housing was sourced 
for Ms S and her daughter by late May 2015 and they 
moved into safe and secure housing.

This achievement was due to the successful endeavours 
of our Aboriginal Support Worker.

Success story: Ms M
Ms M was homeless upon being released from prison. 
Whilst in Guthrie house she attended programs to 
address the issues underpinning her criminal behaviour. 
However, she re-offended during her initial entry into 
Guthrie House and it took until some 13 weeks later for 
the matters to be finalised in Court. She was sentenced 
to three months’ imprisonment. Again upon her release 
she entered Guthrie House. She attended programs and 
listened to the advice and counsel of the staff involved 
in her case work goals. Ms M completed the program 
and obtained permanent housing for herself and her 
children through FACS/Housing NSW. She remains 
drug free and was the subject of an ABC radio interview 
regarding her successful transition from custody into 
the community due to the Guthrie House Program.
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Opera House Christmas Concert
Administration Officer, Laurell Magnusson, sourced 20 
tickets for residents, outreach clients and their children 
to attend a Christmas Concert at the Opera House. The 
tickets were made available by The Balnaves Foundation 
Open House Program. Laurell and Family Worker, Tiana 
Thomson, supervised the day out. Our clients and their 
children had the experience of a lifetime. They went 
sightseeing around Sydney Harbour and the Botanical 
Gardens before settling into the Opera House for the 
concert. Everbody had a great time, singing and clapping 
along with the on-stage performers.

Christmas Celebrations
Every year Guthrie House residents, outreach clients 
and their children enjoy a day of Christmas celebrations.

Christmas at Guthrie House is always a difficult time 
for residents who are not with their family or children 
during this time of year. Several agencies bring great 
joy to our residents, in particular Hillsong City Care 
who provide hampers and toys for our residents to give 
to their children. Curves Gym in Petersham is also 
generous with vouchers and toiletries for our residents 
to pamper themselves during the season of hope and 
goodwill. WIPAN also provide toys for our residents to 
be given out to their children.

A party is organised for all our clients’ children to 
attend where possible. The food is plentiful, the 
atmosphere is fun-filled and Santa arrives much to the 
delight of the children. 

Every resident and outreach client can give their 
children a present at Christmas time, wrapped with lots 
of love. 

Success stories
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Partnerships and networks

At an operational level, Guthrie House has continued to enjoy both formal and informal partnerships with a range 
of providers who ensure our clients receive high-quality services whilst participating in the Guthrie House Program. 
Of particular note are:  

• Women’s Homelessness Support Services;
• Metro, St. George and Hume Community Housing  (MOU with Guthrie House);
• Julie Corkin from the Tresillian Family Care Centre who has provided direct services to our clients, including 

co-facilitating the Mothering at a Distance Program with Tiana Thomson;
• Kat Armstrong and her team from the Women in Prison’s Advocacy Network who provide a mentoring and 

advocacy service for our clients;
• Chris Blatch, Alison Cullen and Lucie Frankham provided on-site psychology services to our clients;
• Lucy Arnott who facilitated on-site Art Therapy for our clients; 
• Roxanne McMurray, Manager from Leichhardt Women’s Community Health Centre (MOU with Guthrie House) 

and Carmen Vicos who has facilitated numerous programs at Guthrie House, including Manage Your Moods; 
• Fungisai Jaboon and JD from Hepatitis NSW who have facilitated the Live Well Program at Guthrie House;
• Maisie Warburton and her team from the Wesley Mission who have facilitated the Financial Literacy Education 

Program at Guthrie House;  
• Dr Divina Hiley, Enmore Medical Practice and Dr Lucy Ballin who provide medical services to our clients;  
• Staff at Enmore 7 Day Pharmacy who deliver all the medication prescribed for our clients;
• Sue Jefferies, Clinical Nurse Consultant, Justice Health, Drug Court of NSW who continues to support Guthrie 

House through the referral and co-case management of clients; 
• Brook Freidman, Manager, Rainbow Lodge and Jonathon Martin, Manager, Glebe House;
• Kevin O’Sullivan, Clinical Associate, UNSW School of Psychology; 
• Susan Elvery, Relationship Education and Family Safety Programs Co-ordinator, Relationships Australia;  
• Dress for Success in Marrickville;
• Mission Australia in Ashfield;
• Newtown Neighbourhood Centre;
• Ciara Donaghy from the Network of Alcohol and Other Drugs Agencies (NADA);
• Hillsong City Care; and
• The Deli Women’s and Children’s Centre in Eastlakes.

I would like to thank our funding bodies for their continued support, in particular Nicci Wilson from Corrective 
Services NSW; Kerri Scott from Family and Community Services; Lyn Bearlin from the Sydney Local Health District; 
and Kristi Hawkins from the Department of Health (Commonwealth). 
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Accounting for Good – Financial Management
Accounting for Good is committed to supporting Guthrie House to produce quality financial management systems, 
information and practices. Accounting for Good supports the Board of Management and Manager of Guthrie House 
to be confident in understanding our financial position – past, present and future. They provide the right financial 
management expertise in order that the Board of Management and Manager of Guthrie House can focus upon 
delivering Guthrie House’s organisational core business and mission. 

Accounting for Good ensures Guthrie House meets its statutory obligations imposed by the Australian Taxation 
Office, Australian Charities and Not-For-Profits Commission, Australian Securities and Investments Commission, 
State and Territory regulators and charities legislation. Accounting for Good’s qualified staff and best practice 
procedures ensure compliance with funding agreements and acquittals are delivered on time.

American Express annual volunteer program
Guthrie House is very grateful  to the staff at American Express, Sydney Corporate Office, for their annual voluntary 
‘spring clean’ day at Guthrie House every year. The American Express staff are generous in their time and hard work 
to keep Guthrie House looking a home of timeless elegance. 

Deloitte Touche Tohmatsu
The Deloitte Impact Day is always a day that is the highlight of the Guthrie calendar of events. Staff from Deloitte 
Touche Tohmatsu provide the physical labour for repairs, maintenance and gardening regenaration to Guthrie 
House. We are grateful for their time and energy towards their community impact day.

The Kofi Sacque
This was a volunteer program from the Enactus Group who are students from Sydney University raising funds 
for charity. This group dedicated their time to teaching our residents how to measure, cut and sew hessian into 
wonderful decorative shoulder carry bags. The shoulder bags are then sold to raise funds for charity. Guthrie 
residents learned the art of sewing and looked forward to the weekly lessons. Residents also designed and sewed 
bags for their personal use and were very proud of their achievements.

Partnerships and networks
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Message from the Treasurer

Ongoing changes to government funding arrangements continued to provide financial challenges for Guthrie House 
in 2015, however strong financial controls ensured that our expenditure closely mirrored grant income so that 
overall the financial health of Guthrie House remained stable. Funding uncertainty continues in financial year 2016 
so that long-term financial sustainability cannot be guaranteed.

However the Balance Sheet shows that Guthrie House is in a solid position to cover any unforeseen changes in 
funding arrangements and the strong financial controls in place will ensure decisions are promptly made and 
implemented where necessary to maintain this position. 

Margaret Carey
Treasurer
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Board attendance

Board of Directors 2014-2015
Director Rebecca Gilsenan, July 2014 to November 2014

Treasurer Margaret Carey

Secretary Eleni North

Board Member Brenda Bartlett

Board Member Julian Schimmel

Board Member Dianna Keogh

Board Member Lesley-Anne Davies

Board Member Cathy Stirling (casual vacancy)

Board Member Glenda Milne

Board Meeting Attendances 2014-2015
Board Member Jul Aug Sep Oct AGM Nov Dec Jan Feb Mar Apr May Jun

Dianna Keogh ✔ ✔ ✔ ✔ ✔ ✘ ✘ ✘ ✘ ✘ ✘ ✘ ✘

Julian Schimmel ✔ ✘ ✘ ✘ ✘ ✘ ✘ ✘ ✘ ✘ ✘ ✘ ✘

Rebecca Gilsenan ✔ ✔ ✔ ✔ ✔ ✔ ✘ ✘ ✘ ✘ ✘ ✘ ✘

Margaret Carey ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Brenda Bartlett ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Eleni North ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Lesley-Anne Davies ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Cathy Stirling ✘ ✘ ✘ ✘ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔

Glenda Milne ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔ ✔
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Directors’ Report

Your Directors present this report to members of the 
Guthrie House Co-Operative Limited for the financial 
year ended 30 June 2015.

Directors
The names of each person who has been a Director 
during the year and to the date of this report are:

B Bartlet, R Blanch (resigned October 2014), M Carey, 
L-A Davies (appointed October 2014), R Gilsenan 
(resigned October 2014), D Keogh (resigned October 
2014), E North, J Schimmel (resigned July 2014) and 
C Stirling (appointed November 2014).

Principal Activities
The principal activities of the Co-operative during the 
financial year were to provide an inner-city transitional 
supported accommodation service for women who have 
been affected by the criminal justice system.

Significant Changes
No significant changes in the nature of these activities 
occurred during the year.

Operating Result
The surplus of the Co-operative from ordinary activities 
for the financial year amounted to $15,008  
(2014: $10,068 loss).

Review of Operations
In the opinion of the Directors the Co-operative’s 
operations during the year performed as expected.  

Dividends
In accordance with the Co-operative’s rules, no 
dividends, distributions or rebates may be paid to the 
members of the Co-operative. 

Future Developments
The Co-operative expects to maintain the present 
level of operations and hence there are no likely 
developments in future financial years.  

Environmental Issues
The Co-operative’s  operations are not regulated by any 
significant environmental regulation under a law of the 
Commonwealth or of a state or territory.

After Balance Date Events
No known matters or circumstances have arisen since 
the end of the financial year which significantly affected 
or may affect the Co-operative’s operations, the results 
of those operations or the state of affairs of the  
Co-operative in future years. 

Signed for and on behalf of the Board of Directors and 
in accordance with a resolution in respect thereof.

E North
Director

M Carey
Director

Sydney 21 October 2015
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Statement of comprehensive income
FOR THE YEAR ENDED 30 JUNE 2015

2015
$

2014
$

Classification of Expenses by Nature

Grants received 976,797 998,022

Interest and Dividend income 12,778 11,246

Rental income 55,513 50,154

Other 1,525 7,363

Total Revenue 1,046,613 1,066,785

Expenses from Ordinary Activities

Employee expenses 722,039 726,874

Depreciation 30,220 27,787

Resident expenses 85,353 95,416

Property expenses 39,514 49,060

Loss on disposal of property, plant and equipment 925 2,465

Bad debts 2,145

Administration and other expenses 151,409 175,251

Total Expenses 1,031,605 1,076,853

Net Surplus/(Deficit) for the year 15,008 (10,068)

The accompanying notes form part of this financial report.
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Statement of financial position
AS AT 30 JUNE 2015

Note
2015

$
2014

$

Current Assets

Cash and cash equivalents 12 379,504 450,859

Trade and other receivables 90,918 –

Total Current Assets 470,422 450,859

Non-Current Assets

Financial assets 4,987 4,987

Property, plant and equipment 4 334,407 361,688

Total Non-Current Assets 339,394 366,675

Total Assets 809,816 817,534

Current Liabilities

Trade and other payables 5 158,459 170,872

Employee entitlements 6 31,986 40,000

Total Current Liabilities 190,445 210,872

Non-Current Liabilities

Employee entitlements 6 17,101 19,400

Total Non-Current Liabilities 17,101 19,400

Total Liabilities 207,546 230,272

Net Assets 602,270 587,262

Equity

General Reserve 129 129

Accumulated Surplus 602,141 587,133

Total Equity 602,270 587,262

The accompanying notes form part of this financial report.
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Statement of changes in equity
FOR THE YEAR ENDED 30 JUNE 2015

2015
$

2014
$

General Reserve

Balance at 1 July 2014 129 129

Movement in the year – –

Balance at 30 June 2015 129 129

Accumulated Surplus

Balance at 1 July 2014 587,133 597,201

Total comprehensive income 15,008 (10,068)

Balance at 30 June 2015 602,141 587,133

Statement of cash flows
FOR THE YEAR ENDED 30 JUNE 2015

Note
2015

$
2014

$

Cash flows from Operating Activities

Grants received 991,794 1,011,504

Interest and dividends received 12,778 11,246

Rental income received 55,513 50,154

Other income received 1,525 7,363

Payments to suppliers and employees (1,129,551) (1,003,964)

Net cash inflow/(outflow) from operating activities 13 (67,941) 76,303

Cash flows from Investment Activities

Payments for property, plant and equipment (3,864) (21,305)

Proceeds from sale of assets – –

Net cash inflow/(outflow) from investment activities (3,864) (21,305)

Net (decrease)/increase in cash held (71,355) 54,998

Cash at the beginning of the financial year 450,859 395,861

Cash at the end of the financial year 12 379,504 450,859

The accompanying notes form part of this financial report.
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Notes to the financial statements
FOR THE YEAR ENDED 30 JUNE 2015

1. Summary of Significant 
Accounting Policies
Basis of Accounting
This financial report is a general purpose financial 
report that has been prepared in accordance with 
Accounting Standards, Australian Accounting 
Interpretations, other authoritative pronouncements 
of the Australian Accounting Standards Board and the 
requirements of the Co-operatives Incorporation Act 
1984 (NSW).

The financial report covers Guthrie House Co-Operative 
Limited as an individual entity. Guthrie House  
Co-Operative Limited is a co-operative governed by  
the Co-operatives Act 1992 (NSW).

The financial report of Guthrie House Co-Operative 
Limited as an individual entity complies with all 
Australian equivalents to International Financial 
Reporting Standards (AIFRS) in their entirety.

The following is a summary of the material accounting 
policies adopted by the Co-operative in the preparation 
of the financial report. The accounting policies have 
been consistently applied, unless otherwise stated.

Basis of Preparation
The financial report has been prepared on an accruals 
basis and is based on historical costs modified by the 
revaluation of selected non-current assets, financial 
assets and financial liabilities for which the fair value 
basis of accounting has been applied.

Income Tax   
No provision is made for income tax as the Co-operative 
is exempt from income tax.

Property, Plant and Equipment
Depreciation has been charged on fixed assets at rates 
assessed to match the cost of each of the assets over 
their economic life and the rates range from 2.5% to 
33.3%. Any funded asset or assets considered to have an 
economic life less than three years are wholly written off 
in the year of purchase.

Impairment
At each reporting date, the Co-operative assesses 
whether there is objective evidence that a financial 
instrument has been impaired. Impairment losses are 
recognised in the income statement.

Employee Benefits
Provision is made for the Co-operative’s liability for 
employee benefits arising from services rendered by 
employees to balance date. Employee benefits that 
are expected to be settled within one year have been 
measured at the present value of the estimated future 
cash outflows to be made for those benefits. 

Revenue
Government and other grants are recognised when 
the Co-operative obtains control or the right to receive 
the grant, it is probable that the economic benefits will 
flow to the entity, and the amount of the grant can be 
measured reliably. The Co-operative does not obtain 
control of a grant until it has provided the services and 
met the conditions that make it eligible to control it. 
Grants received in advance are deferred as a liability and 
not recognised until the Co-operative has provided the 
services and met the conditions. 

Donations are recognised and brought to account on a 
cash basis when received. 

Revenue from the rendering of a service is recognised 
upon the delivery of the service to customers. 

Interest revenue is recognised on a proportional basis 
taking into account the interest rates applicable to the 
financial assets.

All revenue is stated net of the amount of goods and 
services tax (GST).

Goods and Services Tax (GST)
Revenues, expenses and assets are recognised net of 
the amount of GST, except where the amount of GST 
incurred is not recoverable from the Australian Taxation 
Office. In these circumstances the GST is recognised 
as part of the cost of acquisition of the asset or as part 
of an item of the expense. Receivables and payables in 
the balance sheet are shown as inclusive of GST. Cash 
flows are presented in the cash flow statement on a gross 
basis, except for the GST components of investing and 
financing activities, which are disclosed as operating 
cash flows.

Comparative Figures
When required by Accounting standards, comparative 
figures have been adjusted to conform to changes in 
presentation for the current financial year. 
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Critical Accounting Estimates and Judgements
The Directors evaluate estimates and judgements incorporated into the financial report based on historical 
knowledge and best available current information. Estimates assume a reasonable expectation of future events and 
are based on current trends and economic data, obtained both externally and within the Co-operative.

Key Estimates – Impairment
The Co-operative assesses impairment at each reporting date by evaluating conditions specific to the Co-operative  
that may lead to impairment of assets. Where an impairment trigger exists, the recoverable amount of the asset  
is determined. Value-in-use calculations performed in assessing recoverable amounts incorporate a number of  
key estimates. 

2. Revenue
2015

$
2014

$

Recurrent project grant income:

Department of Corrective Services 287,453 349,474

NSW Health Department 235,400 227,300

NSW Health Department – Drug Court 31,028 28,737

Department of Community Services 108,280 186,299

Department of Health and Ageing 275,700 181,512

NADA 38,936 24,700

976,797 998,022

Interest and dividend income 12,778 11,246

Rental income 55,513 50,154

Other 1,525 7,363

1,046,613 1,066,785

Expenses

Employee expenses

 Wages and salaries 646,631 653,767

 Workers compensation costs 19,365 24,933

 Superannuation costs 57,615 58,744

 Other (1,572) (10,570)

722,039 726,874
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3. Auditors’ Remuneration
2015

$
2014

$

Amounts received or due and receivable by the auditors for:

Auditing the Co-operative’s accounts 6,800 5,000

Other – –

6,800 5,000

4. Property, Plant and Equipment
Building improvements 401,172 401,172

Less: Accumulated depreciation (95,320) (83,932)

305,852 317,240

Plant and equipment 31,531 33,325

Less: Accumulated depreciation (18,376) (11,676)

13,155 21,649

Motor vehicles 62,034 62,034

Less: Accumulated depreciation (62,034) (59,114)

– 2,290

Furniture and fixtures 59,851 56,475

Less: Accumulated depreciation (44,451) (36,597)

15,400 19,878

Total 334,407 361,688

The Co-operative has title to the land on which the building improvements have been erected, as tenants in 
common with the New South Wales Land and Housing Corporation. The Co-operative’s interest in this land is 51%. 
In addition the Co-operative has entered into a lease with the New South Wales Land and Housing Corporation in 
respect to the latter’s 49% interest in this property as tenants in common. Currently this lease is operating on a 
month-to-month arrangement with an annual lease cost of $1. The use of this property is limited to the objects of 
the Co-operative with a process of approval being in place for alternative use and/or disposal.

At the date of this report, the market value of the Co-operative’s 51% share exceeds the cost of the building 
improvements booked.

Notes to the Financial Statements for the year ended 30 June 2015
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5. Trade and Other Payables
2015

$
2014

$

Unearned income 2,109 500

Sundry creditors 152,061 154,716

Provision for structural maintenance 4,289 15,656

158,459 170,872

6. Employee Entitlements
Current

Annual Leave 31,986 40,000

Non-Current

Long Service Leave 17,101 19,400

7. Related Party Transactions
There were no related party transactions in the year.

8. Subsequent Events
There were no material events between the year end and the date of this report.

9. Contingent Liabilities
There are no contingent liabilities to be disclosed in this financial report. 

10. Economic Dependency
The Co-operative depends on grant funding from the NSW Government to fund its operations.  
Of total revenue, 93% (2014: 91%) is derived from Government funding.
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11. Financial Instruments
(a) Financial risk management – objectives and policies
The Co-operative’s financial instruments comprise cash and cash equivalents. In addition the Co-operative has various 
financial assets and liabilities including amounts receivable and amounts payable to trade and other creditors.

The main risks arising from the Co-operative’s financial instruments are interest rate risk, liquidity risk and credit risk.  
The Co-operative does not hold financial instruments denominated in foreign currencies and does not use derivative 
instruments to manage risks associated with its financial instruments.  

The Co-operative’s policies for managing each of these risks are summarised below. The policies are subject to approval 
by the Management Committee and are reviewed regularly. 

Interest Rate Risk. The Co-operative is exposed to interest rate fluctuations on its cash at bank and cash on deposit 
investments. The Co-operative actively monitors interest rates for cash at bank and on deposit to maximise interest 
income.  The Co-operative accepts the risk in relation to fixed interest securities as they are held to generate income on 
surplus funds.

Liquidity Risk. The Co-operative manages liquidity risk by monitoring forecast cash flows and ensuring that adequate 
liquid funds are maintained.

Credit Risk. The Co-operative is exposed to credit risk in respect of amounts receivable and in respect of funds 
deposited with banks and other financial institutions. The maximum exposure to credit risk as at 30 June 2015 is the 
carrying amounts of financial assets recognised in the balance sheet. The Co-operative holds no collateral as security 
and the credit quality of all financial assets that are neither past due nor impaired is consistently monitored in order to 
identify any potential adverse changes in the credit quality. 

The amounts receivable outstanding beyond the relevant  terms are followed up continually.

Funds deposited with banks and other financial institutions are approved by the Management Committee.  

At the reporting date the Co-operative does not have any material credit risk exposures to any single receivable or any 
bank or financial institution.

(b) Fair values
Carrying amounts of financial assets and liabilities recorded in the financial statements represent their net fair values, 
as determined in accordance with the accounting policies disclosed in Note 1.

(c) Interest rate risk
The Co-operative’s exposure to interest rate risk, which is the risk that a financial instrument’s value will fluctuate as 
a result of changes in market interest rates, and the effective weighted average interest rates on those financial assets 
and financial liabilities, is as follows:

Cash at bank 0.01%

Cash on deposit – fixed 3.30%

Cash on deposit – at call 2.40%

Notes to the Financial Statements for the year ended 30 June 2015
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12. Reconciliation of Cash
For the purposes of the statement of cash flows, cash includes cash on hand and in banks and investments in money 
market instruments. Cash at the end of the financial year as shown in the statement of cash flows is reconciled to 
the related items in the statement of financial position as follows:

2015
$

2014
$

Cash at bank and on hand 21,289 21,280

Cash on deposit 358,215 429,579

379,504 450,859

13. Reconciliation of Net Cash Provided by Operating  
Activities to Operating Surplus/(Loss)
Operating surplus/(loss) 15,008 (10,068)

Changes in operating assets and liabilities

Depreciation expense 30,220 27,787

Loss on sale of property, plant and equipment 925 2,465

Allocation of shares in public company – (4,987)

(Increase)/decrease in trade debtors (90,918) 14,211

Increase/(decrease) in creditors and accruals (12,413) 78,671

Increase/(decrease) in employee entitlements (10,313) (31,776)

Net cash inflow/(outflow) from operating activities (67,941) 76,303
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Directors’ Statement

In the opinion of the Board the financial report as set out on pages 25 to 35:

1. Presents a true and fair view of the financial position of Guthrie House Co-Operative Limited as at 30 June 
2015 and its performance for the year ended on that date in accordance with Australian Accounting Standards, 
mandatory professional reporting requirements and other authoritative pronouncements of the Australian 
Accounting Standards Board; and 

2. At the date of this statement, there are reasonable grounds to believe that Guthrie House Co-Operative Limited 
will be able to pay its debts as and when they fall due.

This statement is made in accordance with a resolution of the Board and is signed for and on behalf of the Board by:

 

E North M Carey
Director Director

Sydney 21 October 2015
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Independent Audit Report

Report on the Financial Report
We have audited the accompanying financial report, being a special purpose financial report, of Guthrie House 
Co-Operative Limited which comprises the statement of financial position as at 30 June 2015, the statement  
of comprehensive income for the year ended, the statement of changes in equity, the statement of cash flows, 
notes comprising a summary of significant accounting policies and other explanatory information, and the 
Directors’ Statement. 

The Directors of Guthrie House Co-Operative Limited are responsible for the preparation and fair presentation 
of the financial report, and have determined that the basis of preparation, described in Note 1, is appropriate 
to meet the requirements of the Australian Accounting Standards, the Australian Charities and Not-for-profits 
Commission Act 2012  and the Co-operatives Act 1992 (NSW) and is appropriate to meet the needs of members. 
The Directors’ responsibility also includes such internal control as the Directors determine is necessary to enable 
the preparation and fair presentation of a financial report that is free from material misstatement, whether due 
to fraud or error.

Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit 
in accordance with Australian Auditing Standards. Those standards require that we comply with relevant ethical 
requirements relating to audit engagements and plan and perform the audit to obtain reasonable assurance 
whether the financial report is free from material misstatement.  

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the 
financial report. The procedures selected depend on the auditor’s judgement, including the assessment of 
the risks of material misstatement of the financial report, whether due to fraud or error. In making those 
risk assessments, the auditor considers internal control relevant to the Co-operative’s preparation and 
fair representation of the financial report, in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the Co-operative’s 
internal control. An audit also includes evaluating the appropriateness of accounting policies used and the 
reasonableness of accounting estimates made by the Directors, as well as evaluating the overall presentation  
of the financial report.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our  
audit opinion. 

Audit Opinion
In our opinion, the financial report presents fairly, in all material respects, the financial position of the Guthrie 
House Co-Operative Limited as at 30 June 2015 and of its financial performance for the year then ended and is in 
accordance with Division 60 of the Australian Charities and Not-for-profits Commission Act 2012 and the  
Co-operatives Act 1992 (NSW).

 

Benbow & Pike G J Abrams
Chartered Accountants Partner 
Suite 401, 54 Miller Street 
North Sydney NSW 2060

21 October 2015
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Income and expenditure statement
FOR THE YEAR ENDED 30 JUNE 2015

2015
$

2014
$

Income

Department of Corrective Services 287,453 349,474

NSW Health Department 235,400 227,300

Department of Community Services 108,280 186,299

NSW Health Department – Drug Court 31,028 28,737

Department of Health and Ageing 275,700 181,512

Network of Alcohol and Other Drugs Agencies 38,936 24,700

Interest and dividend income 12,778 11,246

Rental income 55,513 50,154

Miscellaneous 1,525 7,363

1,046,613 1,066,785

Less Expenses

Accounting and agency fees 3,871 34,629

Administration costs – 3,460

Audit fees 6,800 5,000

Bad debts 2,145 –

Bank fees 606 1,230

Board expenses 123 1,330

Computer expenses 3,280 6,354

Consultancy fees 94,083 85,077

Depreciation 30,220 27,787

Employee leave entitlements (10,313) (15,575)

Equipment hire 5,785 4,827
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2015
$

2014
$

Less Expenses (continued)

Equipment items 1,465 –

Food 26,378 17,947

Gas 1,005 1,163

Insurance 29,092 34,751

Light and power 10,751 11,493

Loss on sale of fixed assets 925 2,465

Materials and stores 10,598 8,987

Motor vehicle expenses 10,319 9,745

Printing and stationery 7,571 3,997

Program expenses 43,723 61,912

Rates 7,813 4,702

Repairs and maintenance 14,795 24,715

Salaries 646,631 653,767

Salaries on-cost 142 3,032

Staff training and welfare 8,599 6,484

Staff recruitment - 1,973

Subscriptions 1,587 1,539

Sundry expenses 6,438 3,962

Superannuation contributions 57,615 58,744

Telephone 8,065 9,187

Travel expenses 1,493 2,169

1,031,605 1,076,853

Surplus/(Loss) for the year 15,008 (10,068)
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Co-operative information

Directors
Brenda Bartlet 
Margaret Carey 
Lesley-Anne Davies 
Eleni North 
Cathy Stirling

Registered office and  
principal place of business
Guthrie House 
10-14 Sebastopol Street 
Enmore NSW 2042

Bankers
Commonwealth Bank 
164 Enmore Road 
Enmore NSW 2042

Auditors
Benbow & Pike 
Chartered Accountants 
Suite 401 
54 Miller Street 
North Sydney NSW 2060
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