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Guthrie House acknowledges the First 
Nations People of Australia.

We recognise the strength, resilience 
and capacity of all Aboriginal people. 

We pay our respects to the Elders past, 
present and emerging. We acknowledge 
and respect the lands where we live and 
work, the lands of the Gadigal people of 

the Eora Nation.

This always was and always will be 
Aboriginal Land.
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How you can help
• Make a donation.

• Leave a bequest.

• Support an event or fundraising activity.
When thinking of a charity for ‘Dry July’, ‘R U OK? Day’, ‘City to Surf’ or any work or 
individual fundraising event, please nominate Guthrie House as your chosen charity.

• Become a corporate partner.
Call us if your business has been looking for a charity to partner with or because you 
want to make a difference supporting women to change their lives.

http://www.guthriehouse.com/contact

Call and speak to our Manager: 02 9564 5977.
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Guthrie House Co-Operative Limited 
is a not-for-profit transitional 
accommodation service for women 
with an involvement in the criminal 
justice system, including women 
who are pregnant or with infants in 
their full-time care after release. It 
is one of the few services that accept 
women who are participating in 
pharmacotherapy treatment, including 
methadone or buprenorphine.

Guthrie House was founded in 1979 
by Sandra Willson (1939-1999) and 
the following excerpt is from an article 
by Les Kennedy from the Sydney 
Morning Herald on 18 November 
1999, after the passing of Ms Willson. 
It gives clarity to her life’s journey:

“When Sandra Willson was released 
from Mulawa Women’s Detention 
Centre on October 14, 1977 she 
emerged with the prison cat and a 
bag full of clothes. Willson, who died 
at the age of 60, left much personal 
baggage behind her. Her 18 years 
in prison included 11 years in the 
Parramatta Psychiatric Centre; the 
rest was spent as a Governor’s Pleasure 
inmate at the Mulawa Complex. Her 
period of incarceration gave her the 
title of Australia’s longest serving 
woman prisoner, a term marked by 
controversy. In 1960 aged 21, Willson 
was found not guilty on the grounds of 
insanity of the murder of a taxi driver. 
By 1970 a psychiatric prison medical 
panel declared her sane and gave rise 
to the Women Behind Bars movement 
who championed for her release. 
Among her supporters were Virginia 
Bell, Pat O’Shane, Janet Walquist, 
Wendy Bacon, Anne Summers, 
Meredith Burgmann and Bessie 
Guthrie. Their campaign for Willson’s 
freedom saw many arrests from 
demonstrations and sit-ins which even 
included the storming of the office of 
the Minister for Justice.

“When she emerged from prison, 
Willson, who had converted to 
Hinduism and studied 23 languages 
while inside, said she was fortunate 
to have friends outside to help her 
assimilate. ‘Gaol can do one of two 
things to you. It can either make you 
sensitive to other people’s problems 
– or it can make you so embittered 
that all you want is revenge against 
society that has kicked you,’ she said. 
Finding that women did not emerge 
into a supportive environment, 
Willson lobbied government welfare 
organisations for funds to establish 
the State’s first halfway house for 
female parolees.

“In 1979 under the banner of the 
Women’s Emergency Shelter and 
Training Scheme, she established 
Guthrie House, first located on Liberty 
Street, Enmore; named in honour of 
Bessie Guthrie (1905-1977). Willson 
took a course in counselling directed at 
drug and alcohol abuse, was appointed 
to the executive of the Network of 
Alcohol and Other Drugs Agencies 
(NADA) and was an advisor to the TV 
drama ‘Prisoner’ in 1982.

“In 1992 Willson retired to Gympie, 
Queensland, where she died at her 
home from a stroke.”

Guthrie House is one of the only 
services of its kind that exclusively 
supports women who have a history 
of alcohol and other drug abuse and 
current involvement in the criminal 
justice system. This can include release 
from a correctional centre on bail  
and/or community based sentence 
such as Parole Order, Probation Order 
or Drug Court Order.

To be eligible for admission to the 
program women must have attained 
the age of 18 years and have current 
involvement in the criminal justice 
system with a Level of Service 

Inventory – Revised (LSI-R) rating of 
medium to high risk, and be homeless 
or at risk of homelessness.

The Guthrie House Program is 
comprised of a residential component 
of three months and an aftercare 
component of up to 12 months. The 
program provides women with safe 
and secure medium-term transitional 
accommodation and the wrap-around 
supports needed to address their 
offending behaviour; prevent and 
reduce re-offending; and successfully 
transition to sustainable long-term 
housing.

The Guthrie House Program 
is delivered pursuant to a case 
management framework that is client 
centred and promotes the principles of 
Throughcare. Specifically, clients are 
case managed to address their assessed 
needs, in particular those predicative 
of re-offending and homelessness.

Clients have access to a full range 
of support services to address their 
needs, including accommodation, 
24-hour support and supervision; 
programs focused on relapse 
prevention, life skills and healthy 
living; specialist in-house support 
services including a Family Worker, 
Mental Health Worker, Health Worker 
and Aboriginal Support Worker; 
and established partnerships that 
facilitate access to both specialist and 
mainstream support services.

Guthrie House is committed to quality 
management and continuous service 
improvement to ensure best practice 
principles for reducing re-offending 
underpin a client-centred service 
delivery approach; and Guthrie House 
retains the values embedded by Sandra 
Willson and Bessie Guthrie as a safe 
place for women and babies.

The Guthrie House Story
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It has been another successful year 
for Guthrie house. We have moved 
into a different phase of living with 
COVID-19, which presents quite 
unique challenges in a residential 
setting. We’ve been able to move 
through the changing restrictions, the 
reality of COVID-19 infections within 
the environment and the fluctuating 
availability of other services and 
supports. The residents and staff have 
continually adapted with minimal 
issues. The Board deeply appreciates 
the efforts of the team at Guthrie 
House during this time, as well as 
the resilience and understanding of 
the residents. The team is led by the 
Executive Director Christine Duggan, 
who does a wonderful job of balancing 
the uncertain environment with 
delivering effective, evidence-based 
supports to women.

The Board of Guthrie House has had a 
productive 12 months. We have been 
able to continue to remain financially 
stable, with a strong working capital 
and our spending was within budget. 
We successfully re-tendered for our 
Corrective Services funding, which 
was a competitive grant so our success 
is indicative of the strong performance 
of the organisation to deliver on our 
commitments. We have finalised 
the new three-year strategic plan, 
which has a focus on improving and 
refining our service offering, building 
our financial sustainability for the 

future, and further improving our 
ability to be trauma informed and 
culturally safe for every woman 
who comes through Guthrie House. 
We have reviewed the governance 
structure, and set up subcommittees 
for the Board that focus on risk, 
policy and financial management. 
This will provide the Board with 
a higher quality oversight and 
accountability. We have also 
implemented a restructure within 
the organisation to ensure there is 
adequate succession planning for 
the Executive Director role. We are 
fortunate to have a Board of highly 
committed, skilled and passionate 
women; Eve McGregor (Secretary), 
Trish Knowland (Treasurer), Alex 
Shehadie, Annette Van Gent, Jannali 
Briggs and Nita Dowell. During this 
time, we had one Director resign, 
Desiree Leha who contributed a 
lot to Guthrie, particularly in the 
development of our Reconciliation 
Action Plan. All of these women give 
their time voluntarily, and I am really 
appreciative of what all of them bring 
to the organisation.

The great work of Guthrie House is 
made possible by all of our funders, 
and we’d like to acknowledge and 
thank them all for their ongoing 
support. Specifically, we extend our 
thanks to DCJ Corrective Services 
NSW and DCJ Specialist Homelessness 
Services, The Ministry of Health 

Sydney Local Health District, The 
Ministry of Health Drug Court 
Program and the Department of 
Health Community Hub. The funding 
provided to us has helped many 
women.

Finally, I would like to extend my 
appreciation to the women who have 
come through the program at Guthrie 
House in the last 12 months. The 
women who come to Guthrie have 
experienced adversity and have made a 
decision to seek support and to change 
their circumstances, and I admire their 
courage and determination. I hope 
that the experiences they have had at 
Guthrie House will serve to help them 
build great futures for themselves and 
their families.

Kathryn Key

Message from 
the Chairperson

The women who come to 
Guthrie have experienced 
adversity and have 
made a decision to seek 
support and to change 
their circumstances, and 
I admire their courage 
and determination.
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Thank you to the team 
at Guthrie House, you 
have been so adaptable 
and work tirelessly to 
support our women. 
I am so lucky to work 
alongside you all.
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Message from the 
Executive Director

2021-22 has been an interesting 
year as we find ourselves moving to 
our new normal. Our focus has been 
developing our therapeutic support 
program, refocusing on our individual 
funding agreements and key 
performance areas, securing existing 
funding and achieving accreditation 
for another three years.

Guthrie House has held accreditation 
at a Certificate Level with the 
Australia Service of Excellence 
Standards (ASES) since 2016. This 
year we are proud to say that not 
only have we been reaccredited until 
2025, we were successful in achieving 
an Award level which is the highest 
accreditation level for ASES. Under 
the ASES Award level an organisation 
is assessed for an additional eight 
standards targeted at Leadership, 
Organisational Learning and Results.

We have embedded all support plans 
developed last financial year with 
100% of clients developing Wellbeing 
Plans, Cultural Care Plans and Health 
Assessments with our specialised 
staff to work alongside our individual 
case plans.

This year 100% of our clients have 
reported a past trauma. Continuing 
our Trauma Informed Lens on all 
of our work, we see crisis as an 
opportunity for change, reflection 
and growth. As such we have 
developed our Clinical Incident 
Reporting to include opportunities 
for reflective practice and client 
skills consolidation and building. 
We have created a mood support 

plan developed by the client that 
is client centred and strengths 
based which views challenges 
as opportunities not deficits – 
identifying triggers and support 
strategies. We have increased training 
opportunities for staff and developed 
core training for individual roles.

We continue the use of our screeners 
to ensure targeted support to our 
clients such as a DFV Screener, 
Guddi ABI Screener, and Suicide and 
Self Harming Screeners. We utilise 
assessment tools to ensure that we 
are outcomes driven – such as the 
Substance Dependency Scale, Kessler 
Psychological Distress Scale (K10) and 
WHOQOL: Measuring Quality of Life.

At Guthrie House we actively seek 
feedback from our clients and have 
adapted our client exit evaluation 
system to include a process for 
capturing feedback from clients who 
have left the program early. We have 
noticed that this change in process 
has allowed us to receive feedback 
that has identified areas for staff 
and systems development.

Methamphetamine continues to 
be the main reported drug causing 
chronic AOD dependence or 
disruption to life for our women 
with 66% of our clients identifying 
it as a drug of concern; second to 
this is Heroin with 29% of our 
clients reporting that this is a drug 
of concern. 46% of our clients were 
prescribed pharmacotherapy and 
for the third year we have supported 
them to self-administer onsite. 

We continue to deliver SMART 
Recovery onsite as well as other early 
intervention programs that focus on 
areas that our clients have identified 
as trauma that has contributed to 
AOD dependance such as DFV, Grief 
and Attachment as well as skills 
development in emotion regulation 
strategies, distress tolerance skills, 
interpersonal communication skills 
and trauma awareness.

Working with women experiencing 
homelessness continues to be a 
priority with 72% of our women 
homeless on entry to Guthrie House. 
All clients with a planned discharge 
were supported with positive housing 
outcomes post placement at GH. Our 
Child and Family Program continues 
with five pregnant women and two 
accompanying children supported.

We sadly farewelled a couple of long-
standing staff members, but with 
their farewell allowed opportunity 
for fresh ideas and a new dynamic 
collaborative practice on the team. 
Thank you to the team at Guthrie 
House, you have been so adaptable 
and work tirelessly to support 
our women. I am so lucky to work 
alongside you all.

Recovery within our program is a 
collaborative process. To the Guthrie 
women, thank you for allowing us to 
be part of your journey, for putting 
your trust in us and giving us the 
opportunity to get to know you.

Christine Duggan
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What we stand for

Vision
Empowering women to build positive futures.

Values

Compassion
We seek to understand our clients and act 
without judgement.

Empowerment
We seek to empower our clients so they 
can independently transition back into 
the community.

Collaboration
We recognise that no one service can solve 
the complex issues our clients experience and 
therefore seek to work with partners to create 
a network of support around our clients.
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Respect
We aim to treat our clients with kindness, 
courtesy and politeness. We accept our clients 
and celebrate their individuality.

Accountability
We ensure our results and review our 
performance to ensure our standards  
are of the highest quality.

Client Centred
We maintain a flexible service that acknowledges 
our clients as the experts in their own lives. We 
focus on strengths first, followed by capacity 
building. We aim to keep an open mind and be 
willing to listen to feedback on individual client 
needs as well as service quality improvement.

Purpose
We provide specialised residential and 
outreach support for women in contact with 
the criminal justice system to enable their 
positive transition to community.

 Guthrie House Annual Review 2021–2022  | 9



2017/18 2018/19 2019/20 2020/21 2021/22

Women in residence during the year 34 31 30 29 24

Women in Aftercare program 14 18 11 10 12

Aboriginal and/or Torres Strait Islander 25 20 16 20 14

Same sex attracted/GSD clients 6 5

CALD background 4 2

Number of weeks in residential 344 271 209 202 214

Successfully completed program 21 21 16 15 15

Dis-engaged/self-discharged against advice 9 4 11 4 3

Discharged due to reoffending or serious breaching 3 3 2 7 3

Left due to drug relapse 3 4 1 2 1

Pregnant on entry 8 5 5 3 5

Number of accompanying children 3 6 2 4 2

Women with children under DCJ Care 15 14 10 16 10

Number of external referrals and services used 165 135 123 144 133

Homeless on entry 24 15 17 21 17

Housing outcomes achieved through case management 22 14 13 15 12

Number of women who smoke cigarettes on entry 58% 8 10 28 21

Number of women who quit smoking while in the program 4 4

Stated or diagnosed with Mental Health issues 20 18 19 18 16

Prescribed and currently using medication for MH 17 14 13 9 14

Experienced past trauma (DV, sexual abuse, family abuse) 32 25 27 29 24

Number of referrals to MH services 31 42 22 23 9

Criminal Justice orders

• Parole/ICO 18 17 22 13 14

• Bail 3 6 3 8 2

• Bond 1 0 0 1 1

• Drug Court 11 8 5 7 8

Main drug causing chronic AOD dependence or disruption to life

• Methamphetamine 15 7 16 19 16

• Heroin 14 21 13 9 7

• Alcohol 14 2 0 0 0

• Cannabis 4 1 1 0 1

• Other 1 0 0 1 0

Pharmacotherapy 14 19 15 16 11

Successfully abstained or managed lapse while in the program 29 22 22 24 19

Statistical review

10 | Guthrie House Annual Review 2021–2022 



KEY
FACTS
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Guthrie House completed the 2022 financial year 
ahead of budget by $54,505, with a small deficit of 
$1,257, in line with the previous year. 

The difference to budget occurred with extraordinary 
COVID-19 grants under the Social Sector Support 
Fund (SSSF) and Social Sector Transformation Fund 
(SSTF), made available by Department of Communities 
and Justice during the financial year.

Funding arrangements varied from the previous 
year with the total available from the SSSF and SSTF 
($123,000 in total) offsetting reductions in Corrective 
Services income and Residential Rent, with the latter 
affected by COVID-19. 

The balance sheet shows Guthrie House remains 
financially stable, able to meet all debts as and when 
they fall due. Total net assets of $631,674 are in line 
with last year and include total cash at $552,663. The 
working capital ratio is 4.04, which indicates there 
is $4.04 of current assets available for every $1 of 
current liabilities.

Message from 
the Treasurer



Relapse Prevention
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Guthrie House approaches relapse 
prevention as the primary recovery 
strategy in breaking recidivism and 
enabling change in the lives of our 
clients.

As AOD misuse is a major criteria 
for entering Guthrie House, all our 
clients have used drugs as a coping 
mechanism for trauma, mental 
ill health and severe disruption 
to their lives due to incarceration 
and disadvantage.

To support the recovery from illicit 
drug use, we take the approach that 
all types of addictions can cause harm 
and may hinder recovery from illicit 
drug use which becomes entrenched 
in lifestyle. At the intake and exit 
stage, we utilise the Severity of 
Dependence Scale (SDS) to determine 
needs and collect data on outcomes.

We take a holistic approach to relapse 
prevention and embed it in all aspects 
of our program and service delivery. 
The anchor of our relapse prevention 
strategy is the SMART recovery 
program which is two therapeutic 
groups per week run by our staff. This 
program is evidence based using a 

cognitive behaviour therapy model 
and utilises a set of tools to equip our 
clients to navigate their relationship 
to AOD and other addictions.

Additionally, we accept women on 
Opioid Treatment Programs (OTP) 
and have a strong partnership with 
Royal Princess Alfred Hospital 
(RPAH) Drug Health Services. 
We support our women to self-
administer their treatment onsite 
at Guthrie House.

We include additional group work 
around problem gambling run by 
Gamble Aware Central Sydney and 
smoking cessation brief interventions 
and Nicotine Replacement Therapy as 
per the Tackling Tobacco Program.

Guthrie House provides harm 
minimisation support by 
participating in the Take Home 
Naloxone Pilot making Naloxone 
available to all of our clients as well 
as education on use to reduce the 
impact of opioid overdoses.

Our relapse prevention program 
is brought together by intensive 
case management and focuses on 

referral to appropriate external 
services and safety planning for 
relapse prevention. Safety planning 
includes building strong support 
with family, navigating relationships 
and other personal networks. The 
focus is on creating stability and 
security in the community they 
return to. Referrals include private 
clinician AOD counselling, Sydney 
Women’s Counselling Service, 
Newtown Neighbourhood Centre and 
Community Restorative Centre (CRC) 
AOD counselling.

Our case plans are developed 
holistically and inclusively with the 
client and focus on all areas of the 
client’s life that may lead to AOD 
misuse including mental health, 
isolation and physical unwellness. 
Finally, a key aspect to relapse 
prevention is the development 
of an exit plan early in case plan 
development to ensure our clients 
transition safely, with the supports 
they need, back into the community. 
This is supported by offering 
an Outreach Program of up to 
12 months.
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Cultural Program
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We continue to have a high number of 
Aboriginal Clients access our service 
with 58.3% of our clients this year 
being Aboriginal Women. Our focus 
this year has been to continue to work 
on our Reconciliation Action Plan 
which is now in the second draft of an 
Innovate RAP. The second draft was 
submitted to Reconciliation Australia 
for review.

We embedded our Cultural Care Plan 
that works alongside our Residential 
Case Plan to ensure we are addressing 
goals that are specific to our 
Aboriginal and Torres Strait Islander 
Women, with 100% of our clients 
working with our Aboriginal Support 
Worker to develop an individual plan 
and work together to achieve goals.

We have continued to run our cultural 
groups with events for the following 
significant dates: NAIDOC, MABO 
Day, and Reconciliation Week held 
this year. We held a cultural day 
at Guthrie House with a healing 
ceremony, yarning circle and 
exploration of cultural artefacts. 

Our women attend a weekly Women’s 
Group with a focus on Respect, 
Lateral Violence and Songlines. It 
is co-facilitated by our Aboriginal 
Support Worker and a local 
community member. 

We have noticed since the inception 
of this group a greater cohesion 
between the Guthrie House women 
and a development of the therapeutic 
connection between staff and clients. 
The women have indicated a deep 
respect for the facilitators as well as 
value in the topics. 

They reported due to this group they 
are more aware of how they have been 
treated and how they have treated 
others. They have said that this helps 
them to have a greater understanding 
of other people. All Guthrie House 
women attend this group regardless 
of Aboriginality.

We have spent time connecting 
with, referring to and building 
our relationship with Aboriginal 
specific services and participated in 
the Aboriginal Women’s Advisory 
Network.

This year 14% of our women in 
program identified as CALD, 21% 
identified as same sex attracted (SSA) 
and no people have identified as 
gender diverse (GD).

We held cultural nights where women 
made food from their individual 
cultures to share as well as recognised 
individual cultural and religious 
holidays in case management and 
referrals to culturally specific 
services.

We became a member of the Welcome 
Here project which supports 
businesses and services throughout 
Australia to create and promote 
environments that are visibly 
welcoming and inclusive of lesbian, 
gay, bisexual, transgender, intersex 
and queer (LGBTIQ) communities.

We have also actively participated in 
the gender and sexuality diverse AOD 
worker network through NADA. Our 
referral, intake and case management 
paperwork continue to ensure that we 
are asking questions about sexuality 
and gender and actively case planning 
with our clients with their diversities 
in mind.



Therapeutic Support
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Guthrie House offers a suite of 
evidence based psychoeducational 
and living skills groups as well as 
intensive case management and 
Aftercare programs to support our 
clients on their journey.

The groups are evaluated monthly and 
adaptable both in timing of delivery 
and at times the content based on the 
needs of our clients.

Over the last year we offered the 
following

•  SMART Recovery and Tackling 
Tobacco Programs.

•  Educational Groups and 
Interventions; Healthy 
Relationships, Nutrition and 
Exercise, Parenting and Financial 
Literacy.

•  Therapeutic Groups; Art Therapy, 
Meditation, Mental Wellbeing 
Groups.

•  Cultural Groups; Cultural Art, 
Women’s Group, Lateral Violence, 
Songlines, Events for NAIDOC, 
Reconciliation Week and other 
cultural events.

•  Cultural Support for our 
Aboriginal, CALD and LGBTIQ 
women; inclusive of a Cultural 
Care Plan for our Aboriginal 
Women.

•  Mental Wellbeing Support; 
inclusive of a Mental 
Wellbeing Plan.

•  Intensive Case Management 
Support inclusive of:

 -  Advocacy and support with 
government departments such 
as CSNSW and DCJ.

 -  Referrals to and liaison with 
a range of health, welfare and 
legal services.

 -  Support at court hearings and 
other important appointments.

 -  Support to seek 
accommodation post 
graduation of program.

•  Aftercare Support:

 -  1 month Aftercare.

 -  12-month Outreach Program.

 -  3-month Child and Family 
Program.



Mental Health Support
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2021-22 saw Vivien Anyimba resign 
her position of Mental Health Worker 
to work in remote communities in 
the Northern Territory. She was 
an asset to the team and has been 
missed. However, with a vacancy 
in this role we have been fortunate 
enough to welcome Chloe Conroy into 
the position. Chloe comes to us with 
a Bachelor of Psychology (Honours) 
and is a registered psychologist.

Our clients have weekly sessions 
with the Mental Heath Worker in 
which their wellbeing plan is initially 
developed, and then reviewed each 
session beyond then. Our Wellbeing 

Plan considers our client’s experience 
with the mental health system 
gathering an overview of their 
history and current involvement 
and exploring goals specific to our 
client’s mental heath and wellbeing. 
It includes a suicide risk screener as 
well as safety and support planning 
developed by NADA based on the 
Suicide Assessment Kit (SAK). Deady, 
M., Ross, J. & Darke, S. (2011) 
Sydney, National Drug and Alcohol 
Research Centre (NDARC), as well 
as the Kessler Psychological Distress 
Scale (K10). The wellbeing plan is 
developed with the client and works 
alongside their individual case plan.

Clients also attend weekly 
psychoeducation groups facilitated 
by the mental health worker, 
covering important content such 
as emotion regulation strategies, 
distress tolerance skills, interpersonal 
communication skills and trauma 
awareness. Further support is 
provided with referral pathways 
to counselling, mental health 
interventions and medication reviews 
and education is provided to support 
clients to understand their mental 
health and medications and manage 
their mental health needs.



Client Voices
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E
When I first came to Guthrie House 
I was lost, confused, and broken. I 
didn’t know myself or understand 
who I was. After doing a total of 
sixteen years in prison over my life, 
I just wanted to do the program and 
finish it as quickly as possible because 
I was on Drug Court. I was used 
to making mistakes in my life and 
getting into trouble with the law. But 
at Guthrie, when I made mistakes, 
I was encouraged and supported to 
grow instead of being kicked out like 
I had experienced in other places. I 
soon learnt that there was plenty of 
support and encouragement to create 
the life I was looking for and I learnt 
there was a nicer person inside of me 
when I wasn’t using drugs. I felt more 
freedom in my life.

The routine and the staff guided me 
in the right direction and showed me 
there was more to life than just being 
in trouble. The courses helped me to 
become confident. My case manager 
and all the staff encouraged me 

and showed me that I am a likeable 
person. This made me believe in 
myself.

Since leaving Guthrie House, I have 
graduated to stage three of the Drug 
Court program, have started a new 
TAFE Course which I’m enjoying, and 
I just got my new housing property. 
I have a new car and I have a better 
relationship with all my kids. I now 
go to all my son’s football games!

My life feels good now. I’m more 
settled, I live a drug free life, I know 
who I want to be now and I know I am 
a likeable person with a lot to offer.

L
After spending a few months quite 
ill while in gaol, I arrived at Guthrie 
house November, 2021, after three 
previous negative attempts at 
different rehabilitation facilities. 
Within my first few weeks, staff were 
continuously taking me to doctor 
appointments, scans and tests.

Within a month, I found out the cause 
for my sickness – ovarian cancer. I 
went on to have a successful surgery 
and recovered well with the support 
and care from the staff at Guthrie. 
Although this was a hard time for 
me, looking back there is nowhere 
else I would have rather been, I was 
in the best place, where I could be 
supported. Being right around the 
corner from RPA was a huge bonus.

During my stay at Guthrie, we learnt 
basic living skills, one being cooking. 
We had one allocated night per 
week where we were to cook for our 
small house. This was daunting at 
first, but the help to plan our meal 
and have some assistance cooking it 
from the nutritionist was available. 
Doing this week to week not only 
taught me new recipes, but it gave 
me my confidence in cooking back. 
As time went on I didn’t require the 
help I did at the beginning, and my 
dinners got tastier. I saw this in all 
the girls who would come to Guthrie. 
Than there was the women’s choice 
and change group, where we learnt 
to be vulnerable in a safe place, and 
learnt about DV, parenting, healthy 
relationships, red flags. The smart 
recovery group was amazing, it gave 
me tools like weighing up pros and 
cons when making a choice, how to 
deal with urgers and craving, all of 
these tools I still use to this day. Art 
therapy taught me that it was okay 
to have different ideas, and not to 
always compare my work to others; 
again this was a daunting task at 
first, but within time it become a 
relaxing activity.
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The thing about my journey at 
Guthrie house, was from the moment 
I arrived they provided me with a safe 
space where I could slowly learn how 
to be myself. I was nurtured, I was 
given unlimited support from all the 
staff there, they had unconditional 
time for me and all the other girls. 
I learnt what it was to be empowered 
by other women. I was treated like a 
human being – I learnt I was lovable, 
and that is when I could learn how 
to love and accept myself. I didn’t 
realise but I needed all that – I needed 
it to be able to be as strong as I am 
today. I needed it so I could move on 
from my life of trauma, addiction and 
bad things.

Now I am almost 18 months drug 
free, I work two jobs, I have my 
Licence again, I am saving for a 
reliable car, I am in my son’s life and 
see him every week, I am still doing 
therapy every week. I no longer have 
any connection with my ex partner, 
or any of my contacts from addiction. 
Guthrie taught me I am worth more 
than all that, and built me up to be 
strong enough, to not settle for less 
than what I deserve. I am so grateful 
for the staff at Guthrie, the way 
that their program is set out, is so 
different to my experience at other 
rehab programs. It’s what I needed to 
be able to start a journey in recovery.

I can honestly say Guthrie house 
saved my life ... and I will always be 
so grateful.

S
Before coming to Guthrie House 
my life was a mess. It should have 
been a beautiful time as I was a 
new mum, but I was near homeless 
and unfortunately struggling with 
addiction. Everything was uncertain. 
Bubba was at risk of being removed.

I reluctantly went to Guthrie House 
and now I am extremely happy I 
did. As I did the courses at Guthrie 
House, things began to fall into place. 
There was a light at the end of the 
tunnel which came from groups like 
SMART which gave me the tools and 
equipped me to identify and deal with 
my cravings. This assisted me into 
complete recovery from drug use.

I also did courses that educated me on 
how to be a better parent and made 
me realise the effects that addiction 
has on children. I was very lucky 
to have my daughter there with me 
and staff absolutely loved having 
her there. We both still miss being 
at Guthrie as it taught me to be the 
person I am on my way to becoming.

Since leaving Guthrie House I began 
doing the Outreach Program and 
through that I have achieved many 
things I otherwise would not have. I’m 
finally living in my own lovely little 
place, through Metro Housing, which 
I am very grateful for as it’s a safe 
space for me and my daughter. I’ve 
also joined the Two Good Cook and 
Connect program and will be working 
for them come September. I feel that 
by doing these things, I can finally 
be a good role model and the mum 
my baby deserves. With the support 
of Outreach I have maintained 
complete recovery and feel that I will 
be successful in living a stable life 
emotionally and physically.

DCJ have now started to distance 
themselves and started talking about 
closing my case in the not too distant 
future. Going to Guthrie House was 
the best thing I have ever done other 
than having my baby. I do not regret 
it one bit and because of them I can 
finally start living the life that I not 
long ago only dreamt about. Now 
it’s becoming my reality. Thank you, 
Guthrie House.
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Christine Duggan,  
Executive Director

Christine has over 25 years’ 
experience working with government 
and non-government agencies in the 
social welfare field. Christine has 
a background in Child Protection 
through Department of Communities 
and Justice, Mental Health, Suicide 
Postvention and Youth Homelessness 
and holds a Bachelor of Community 
Welfare.

Christine is a strong advocate for 
social justice and is passionate about 
working together as a community to 
create change.

Axel Anthonisz,  
Senior Case Manager  
(Intake and Outreach Worker)

Axel commenced with Guthrie House 
in 2010 and brings significant AOD 
experience. Axel holds the duel role 
of Senior Case Manager providing 
leadership and mentorship to the 
Case Management team as well as 
the role of Outreach Worker and Case 
Manager. Prior to this Axel worked 
as a Health Education Officer and 
Administrator at the Resource and 
Education Program for Injecting Drug 
Users (REPIDU) at Redfern.

Axel plays a key role at Guthrie 
House through delivering the SMART 
Recovery Program and Women’s 
Choice and Change to the clients 
participating in both the residential 
and outreach components of the 
Program and leading the Australian 
Service Excellence Standards (ASES) 

(Certificate) accreditation process 
through QIP (Quality Innovation 
Performance).

Axel holds a Bachelor of Social 
Science (Criminology), Diploma in 
Community Service and Welfare and 
a Diploma in NGO Leadership and 
Management

Margaret,  
Administration and Finance Officer

Margaret has over 30 years’ 
experience working in various roles 
including Office Manager, Personal 
Assistant, Executive Assistant and 
Coordinator.

Margaret’s administrative 
background includes Insurance 
and Financial planning, Out-of-
Home Care, Real Estate and Youth 
Homelessness.

Margaret has an Advanced Diploma 
of Event Management, a Diploma of 
Management and a Certificate IV in 
Frontline Management.

Lara,  
Case Manager – Residential

Lara commenced with Guthrie House 
in 2021, moving from work across the 
NGO sector in gender-based services.

Lara is a Case Manager at Guthrie 
House, supporting residents 
to maximise rehabilitative 
opportunities, co-facilitating 
groups and engaging in intense case 
management. Lara is passionate 
about fighting alongside people 
who are experiencing systemic 

disadvantage and has a history of 
engaging in community work towards 
making change.

Lara holds a Bachelor of Arts, a 
Diploma of Community Services, and 
is in her final semester of a Master of 
Human rights.

Gabby,  
Case Manager – Family Worker

Gabby commenced with Guthrie 
House in 2022. Gabby has a Bachelor 
of Arts – Psychology and Bachelor 
of Human Sciences (Community 
Services). Gabby is also currently 
completing a Masters of Public Health 
to pursue her passion of improving 
the health and wellbeing of all.

Prior to Guthrie House Gabby 
has history working in crisis 
accommodation and mental health.

Gabby is the Family Case Manager at 
Guthrie House, supporting women 
and their children. Case Management 
at Guthrie House seeks to maximise 
rehabilitative opportunities and 
addressing inequalities relating 
to social justice issues within our 
community.

Daphne Parsons,  
Aboriginal Support Worker

Daphne is a proud Walbanga/Yuin 
woman who lives and breathes 
culture. She is a woman of resilience 
and courage and an asset to the 
Guthrie House team. Daphne comes 
to us with over 10 years’ experience 
with the NSW Police from a variety of 
Aboriginal community engagement 
positions, most recently the State 
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Coordinator of the Aboriginal 
Community Liaison Officers Program 
since 2016.

Daphne is an Aboriginal Support 
Worker at Guthrie House, developing 
cultural care plans for each resident, 
providing cultural consultations to all 
staff and supporting and developing 
the organisation to be culturally 
competent and responsive.

Leah Milligan,  
Health Worker

Leah has a Bachelor of Science in 
Nutrition and Population Health 
and holds a Diploma in Community 
Welfare. Leah has worked in women’s 
crisis accommodation services for 
almost 20 years and has always 
held a strong interest in the overall 
health needs of women experiencing 
homelessness.

Leah is the Health Worker at Guthrie 
House; her role involves assisting 
clients with their health outcomes 
and she achieves this though one-on-
one consultation with the clients and 
facilitates group education sessions 
on a variety of health, physical 
activity and nutrition topics.

Chloe,  
Mental Health Worker

Chloe has completed a Bachelor 
of Psychology (Honours) and is a 
registered psychologist. Chloe has 
experience working in Drug and 
Alcohol research at the University 
of Sydney and supporting clients 
therapeutically as a psychologist 
in private practise.

Chloe is enthusiastic about 
supporting the wellbeing of the 
residents at Guthrie House by 
working with them to develop 
personalised wellbeing plans and 
facilitating group sessions that are 
tailored to the needs of the residents. 
Chloe is passionate about supporting 
those who have experienced trauma 
and helping to empower them to 
achieve their goals. 

Wanda Kozinski,  
Residential Support Worker

Wanda is the longest-serving staff 
member at Guthrie House, who has 
been with us for more than 20 years. 
Wanda has an Associate Diploma 
in Social Science and an Advanced 
Certificate in Community Welfare. 
Wanda brings to the role extensive 
experience in the non-government 
sector, in particular community-
based agencies; and her knowledge, 
skills and experience are an asset to 
the team.

Wendy Burns,  
Residential Support Worker

Wendy has been employed at Guthrie 
House for the past six years in the 
capacity of Residential Support 
Worker (RSW). Wendy has a Bachelor 
of Social Science degree majoring in 
Criminology and a Diploma of Drug 
and Alcohol. Wendy brings extensive 
experience to Guthrie House through 
having worked at Juvenile Justice NSW.

Giselle Tran,  
Residential Support Worker

Giselle commenced her employment 
with Guthrie House in 2014 as a 
Residential Support Worker. Giselle 
holds a Diploma in Community 
Welfare.

Giselle has worked in various NGOs 
and has extensive experience within 
the community services sector. Her 
previous experience includes AOD 
Case Work and support work in 
specialist homelessness services. 
She has also supported women 
and children involved in domestic 
and family violence. Giselle works 
within a trauma-informed framework 
and is committed to culturally 
inclusive practices.
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Kathryn Key, Chairperson

Kathryn has worked in the community 
sector for more than 20 years. She 
has worked across a range of services, 
including substance misuse treatment, 
HIV prevention, disability services, 
domestic violence services and Out 
of Home Care. She has worked as a 
counsellor and case manager, and later 
in senior roles in service management, 
clinical supervision and policy 
development. She is now the Chief 
Executive Officer of a youth drug and 
alcohol service. She holds a Bachelor of 
Applied Social Science (Counselling) 
and a Master of Social Work 
(Qualifying). Kathryn is passionate 
about social justice and improving 
social outcomes for all marginalised 
people in our communities.

Trisha Nowland, Treasurer

Trisha Nowland is today a registered 
psychologist working both in practice 
and in research. Her background 
includes work in financial, gambling 
and family counselling roles across 
Sydney’s western suburbs. Prior to her 
current roles she was a CPA working 
across both commercial and non-profit 
spaces, with 10 years’ experience in 
econometric modelling, budgeting 
and forecasting. She holds degrees in 
economics and in psychology, with a 
PhD in psychometric modelling. Her 
experience working with families in 
the western suburbs that she grew up 

in brings focus to doing what she can 
to best support overcoming inequality 
and putting social capital to use in 
places where folks can best benefit 
from it.

Eve McGregor, Secretary

Eve McGregor is a lawyer and has 
worked as an in-house lawyer for 
a number of corporations in various 
industries including Tabcorp, 
Commercial Radio Australia, The 
Wiggles and Quantium, where she 
was deputy General Counsel and 
Privacy Officer.

She is currently General Counsel at 
a software security company, Secure 
Code Warrior Limited.

In addition to her commercial legal 
expertise, she has worked at the Art’s 
Law Centre and was instrumental 
in setting up HALV (HIV Aids Legal 
Centre), and the pro bono legal service 
for Lou’s Place, a refuge for women 
located in Darlinghurst, Sydney.

Alexandra Shehadie,  
Director

Alexandra (Alex) Shehadie is an 
expert in gender equality and has 
extensive experience in leading 
large-scale projects focusing on 
organisational culture and the 
treatment of women.

Among the major organisations she 
has assisted in relation to gender 
equality are:

•  The Australian Defence Force

•  The Australian Federal Police

•  Qantas

•  The University of Sydney seven 
residential colleges

•  James Cook University

•  The University of Canberra

•  Airservices Australia

Alex has an impressive track record 
in building strong relationships with 
stakeholders and is held in high 
regard by colleagues and clients alike 
as trustworthy, insightful, a strong 
strategic thinker and as someone who 
relies on strong evidence to build a 
case for change.

As well as her project work, Alex 
sits on several boards including the 
Victoria Police Force’s Corporate 
Advisory Group. Alex has worked in 
senior roles in the Commonwealth 
and NSW Public Sector, including as 
Executive Director of the NSW Office 
for Women. She has also practiced as 
a solicitor, including at a Community 
Legal Centre.

In 2014 Alex was named one of 
Westpac and the Australian Financial 
Review’s Women of Influence.
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Annette van Gent, Director

Annette has over 15 years’ experience 
as a lawyer in the community legal 
sector, having worked for Aboriginal 
Family Violence Prevention Legal 
Services and community legal 
centres in regional New South 
Wales, remote Western Australia, 
and in Sydney. Currently, Annette 
works as an Industrial Officer for 
the Community and Public Sector 
Union, where she works on individual 
and collective employment and 
industrial relations matters.

Nita Dowel, Director

Nita is a proud Darkinjung woman 
and after obtaining a BA (Welfare 
Studies) had worked for 30 years 
within the NSW Justice system in 
both NSW Corrective Services and 
the NSW Police Force. Her career has 
included working as a Probations and 
Parole Officer, working directly with 
Aboriginal inmates and their families 
and writing policy. Before retiring, 
she worked as a Senior Policy Officer 
at NSW Police focusing on Aboriginal 
Family Violence. Nita has an in-depth 
understanding of culturally safe 
service provision.

Christine Duggan,  
Executive Director

Christine has over 25 years’ 
experience working with government 
and non-government agencies in the 
social welfare field. Christine has 
a background in Child Protection 
through Department of Communities 
and Justice, Mental Health and Youth 
Homelessness and holds a Bachelor 
Community Welfare.

Jannali Briggs, Director

My name is Jannali meaning Moon 
in the Wiradjuri language. I am a 
proud Indigenous woman who comes 
from the Wiradjuri (NSW) and Yorta 
Yorta (VIC) nations. I was born in 
Narrandera and moved to Sydney 
when I was eight years old. I have two 
boys, Kade and Iluka, along with my 
partner Jace who are all the loves of 
my life. I grew up with a very strong 
tight-knit family who are my personal 
passions, and my daily strength. 
I have strong lines to country and 
culture, and I forward this knowledge 
on now to my two young boys, which 
was passed on down to me from my 
grandparents.

My professional background: I 
started working at The Department 
of Aboriginal Affairs at the age of 
20, where I worked for nine years, 
working in various project and 
policy roles. I then decided to take 
a two-year break from an office 
environment to become a Flight 
Attendant with Qantas Airways 
working short-haul and then long-
haul flights. I then went on to work at 
NTSCORP Limited, where I worked 
as an Executive Assistance to the 
CEO. The opportunity of working 
alongside my people in Native Title 
was something I always feel privileged 
to have done.

After five years of working at 
NTSCORP, I got into the world 
of Finance where I have been 
working ever since in various Big 
4 banks, working in areas such as 
Business Banking, Private Wealth, 
Superannuation, and now Insurance 
working at QBE, working on 
Regulatory and Compliance projects.

Having the opportunity now to work 
alongside some amazing women at 
Guthrie House is an honour and I 
hope that from now and onwards I 
make the necessary contributions to 
this organisation that helps so many 
women.
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