


How you can help
•  Make a donation

•  Leave a bequest

•  �Support an event or fundraising activity 
- When thinking of a charity for “Dry July”, “R U OK Day”, 
“City to Surf” or any work or individual fundraising event, 
please nominate Guthrie House as your chosen charity.

•  �Become a corporate partner 
- Call us if your business has been looking for a charity 
to partner with or because you want to make a difference 
supporting women to change their lives.

http://www.guthriehouse.com/contact

Call and speak to our Executive Director: (02) 9564 5977

Guthrie House is located on the traditional land of the Gadigal 
and Wangal People of the Eora Nation. We would like to 
acknowledge the Elders, past and present, and extend that respect to 
all Aboriginal and Torres Strait Islander people.
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"With the help of friends and supporters, Sandra started Guthrie House 
in 1979 after leaving custody as a safe haven for women leaving prison, 
providing them with the support and resources they needed to start over." 
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When Sandra Willson was finally released in 1977, she walked out with the prison cat 
and a bag of clothes. But she didn’t leave empty-handed - she carried the weight of her 
experiences and a deep understanding of the struggles women face after prison. She 
knew many women had no support system to return to, and she was determined to 
change that.

Sandra Willson was born in 1939 in 
Sydney, Australia. She was ridiculed 
most of her life for being gay and 
experienced significant trauma, abuse, 
and neglect. In 1959, she shot and 
killed a taxi driver, an act she described 
as a form of protest against social 
attitudes towards lesbianism.

Sandra was found not guilty on the 
grounds of insanity and was sentenced 
to an indeterminate period at the 
Governor's Pleasure. She was held for 
18 years, including 11 years in the 
Parramatta Psychiatric Centre and 
the rest at the Silverwater Women’s 
Detention Centre as a 'Governor’s 
Pleasure' inmate, meaning she had 
no end to her sentence. Her lengthy 
incarceration, despite being declared 
sane by a psychiatric panel in 1970, 
underscores the injustice and hardship 
she faced.

Sandra’s case caught the public’s 
eye, becoming a rallying point for 
the Women Behind Bars movement. 
Supporters like Virginia Bell, Anne 
Summers, Wendy Bacon, Pat O’Shane, 
and Bessie Guthrie fought tirelessly for 
her release, often facing arrests and 
protests themselves.

With the help of friends and supporters, 
Sandra started Guthrie House in 1979 
after leaving custody as a safe haven 
for women leaving prison, providing 
them with the support and resources 
they needed to start over. Sandra 
Willson used her lived experience to 
develop Guthrie House by drawing on 
the hardships and insights she gained 
during her incarceration.

She transformed her experiences into a 
supportive resource for others by doing 
the following:

1. Understanding the Need for 
Support: Sandra knew firsthand 
how difficult it was to transition 
from prison to community without a 
support system. Many women leaving 
prison faced the same lack of resources 
and guidance she did. This deep 
understanding drove her to create a 
place where women could find the help 
they needed.

2. Advocacy and Resourcefulness: 
Having experienced the limitations 
and injustices of the prison system, 
Sandra became an advocate for change. 
She lobbied government welfare 
organisations for funds, using her 
story to highlight the critical need for a 
transitional houses for female parolees.

3. Creating a Safe Haven: Sandra 
envisioned Guthrie House as more 
than just a shelter; it was a place 
where women could receive emotional 
support, counselling, and practical 
assistance. She aimed to create an 
environment that was welcoming and 
nurturing, helping women rebuild  
their lives.

4. Educational and Counselling 
Programs: During her time in prison, 
Sandra educated herself, studying 
23 languages and converting to 
Hinduism. After her release, she took 
a course in counselling focused on 
drug and alcohol misuse. She used 
this knowledge to develop programs 
at Guthrie House that addressed the 
specific needs of women struggling 

with substance misuse and other 
challenges.

5. Building a Community: Sandra’s 
experiences taught her the importance 
of community and connection. She 
ensured that Guthrie House provided 
a network of support, where women 
could connect with each other and with 
professionals who understood their 
struggles.

6. Naming Guthrie House: She named 
the house after Bessie Guthrie, one of 
her advocates, symbolising the power 
of support and solidarity. This gesture 
honoured the collective effort of those 
who had fought for her release and 
emphasised the importance of standing 
together.

7. Leadership and Inspiration: 
Sandra’s role in Guthrie House went 
beyond administration. She was a 
mentor and a leader who inspired 
others through her resilience and 
dedication. Her journey from prisoner 
to advocate provided a powerful 
example of transformation and hope.

Through Guthrie House, Sandra 
Willson turned her painful past into a 
beacon of hope for other women. Her 
lived experience was the foundation 
upon which Guthrie House was built, 
ensuring that it addressed the real and 
pressing needs of women transitioning 
from prison to society. We continue 
Sandra’s work today by listening to 
those with lived experience to ensure 
that our program stays up to date in 
identifying and addressing the needs of 
the women that we walk with.

Guthrie House  
Story
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As Interim Chairperson and an Aboriginal woman, I am proud to share our 2024 
Annual Report and acknowledge our past two Chairpersons, Kathryn Key and Alex 
Shehadie for their significant contributions in the role throughout 2024. Our Board 
also thanks exiting board member, Nita Dowel and Annette VanGent for their support 
throughout the year. We wish all four board members future success.

This year, we implemented a new 
system for Board Performance review 
through the Tanarra Social Purpose 
survey which focused on Board 
Effectiveness, Individual Conduct of 
Board members, Board Meetings, Board 
Structure Financial and Regulatory 
Compliance. The survey highlighted 
our strengths and identified areas for 
opportunity and growth. We also used 
these results to guide the recruitment 
for new Board members; we are excited 
to announce our new members soon. 

Our work is not possible without our 
funders, the Department of Health - 
Community Hub, Sydney Local Health 
District, DCJ - Specialist Homelessness 
Services, DCJ - Corrective Services 
and Ministry of Health - Drug Court 
NSW. Their ongoing support in Guthrie 
House, allows us deliver quality service 
to women who are committed to 
healing and growth. 

This year, Guthrie House was also 
awarded three grants which went 
directly to supporting the women and 
children. These are the: 

•  �Cancer Council Tackling Tobacco 
Program - NRT and Quit Smoking 
Aids for clients.

•  �NADA NGO Service Development 
Grant, which has allowed us to fix 
one of our bedrooms and increase our 
capacity to an additional 4 women 
each year. 

•  �Anthony Albanese's office, Stronger 
Communities Grant with support 
from Inner West Community Energy, 
to install our Solar Panels, reducing 
our energy bill and carbon footprint.

With the leadership of our Executive 
Director, Christine Duggan, the 
women, and children of Guthrie House 
continued to receive trauma informed 
and culturally safe services to First 

Nations women and children. Leading 
a long-standing team of case managers, 
allied health professionals and 
residential support workers, the focus 
on improving social and emotional 
wellbeing is shown through increased 
engagement, increased access to new 
services and increase in the number  
of women successful engaging in  
our programs. 

Last and most important, we thank the 
women who trust us with their journey 
through Guthrie House. Our brand-
new customer reference group gives 
our women a stronger voice and creates 
opportunities for leadership, skill 
development and growth in policy and 
operation development. We are excited 
for your voices to guide the future 
of services as we strengthen our risk 
frameworks and programs for 2025. 

Natalina Cheatham 
Chairperson

Message from 
Chairperson
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"...we thank the women who trust us with their journey 
through Guthrie House. Our brand-new customer 
reference group gives our women a stronger voice and 
creates opportunities for leadership, skill development and 
growth in policy and operation development." 
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In the spirit of Sandra Willson, Guthrie House continues to evolve with the voices of 
the people who access our service at the forefront of everything we do. We are proud 
to announce that in 2023-24, we developed a dedicated Client Engagement Policy and 
established our Consumer Reference Group. 

These initiatives are essential in 
ensuring that our services are shaped 
by the voices of those who use 
them. The Client Engagement Policy 
reflects our commitment to fostering 
meaningful participation, while the 
Consumer Reference Group provides 
a formal platform for clients to 
influence decision-making and service 
improvements. This approach ensures 
we continue to deliver responsive and 
relevant support, informed by the lived 
experiences of our community.

With 94% of our women reporting 
significant trauma in their lives, it 
underscores the critical importance 
of a trauma-informed approach in 
our services. This recognition led 
us to develop a Trauma-Informed 
Policy, ensuring our support is 
centred on safety, empowerment, 
and compassion. A trauma-informed 
model acknowledges the profound 
impact of trauma and integrates this 
understanding into all aspects of 
our service delivery. Additionally, 
we continue to engage in trauma-
informed supervision with Blue Knot, 
further strengthening our capacity to 

provide sensitive, effective care. This 
partnership ensures our team remains 
equipped with the knowledge and skills 
to foster healing and resilience in the 
women we support.

Methamphetamine remains the 
primary drug causing chronic AOD 
dependence or disruption for our 
women, with 56% of clients identifying 
it as a drug of concern. Heroin follows 
closely, with 34% of clients reporting it 
as a drug of concern. 47% of our clients 
were prescribed pharmacotherapy, 
and for the fifth consecutive year, 
we have supported them in self-
administering this treatment onsite. 
We continue to offer SMART Recovery 
onsite, alongside early intervention 
programs addressing trauma that has 
contributed to AOD dependence, such 
as domestic and family violence (DFV), 
grief, and attachment. These programs 
also focus on developing skills in 
emotion regulation, distress tolerance, 
interpersonal communication, and 
trauma awareness. We are grateful to 
have received funding from SMART 
Recovery, allowing us to train two 
additional staff members as SMART 

Facilitators and one staff member as a 
Yarn SMART facilitator.

Addressing homelessness remains 
a priority, with 72% of our women 
experiencing homelessness upon entry 
to Guthrie House and the remaining 
28% at risk of homelessness. All 
clients with a planned discharge 
were supported in achieving positive 
housing outcomes post-placement. Our 
Child and Family Program continues to 
thrive, supporting six pregnant women 
and four accompanying children over 
the past year.

I am pleased to share that we have also 
focused on refining and formalising 
our approach to service delivery by 
developing a clear and evidence-based 
Model of Care and Program Logic. 
These frameworks consolidate the 
work we do into a structured, concise 
format, ensuring our program delivery 
is both transparent and measurable. 
The benefits of these frameworks are 
significant. They provide clarity for our 
staff, aligning everyone with the same 
goals and practices, while also allowing 
us to effectively measure the outcomes 

Message from 
Executive Director
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and impact of our programs. This helps 
us to continuously improve our services 
and maintain high standards of care. 
These documents are available on our 
website for reference.

We have revised our organisational 
structure, replacing the Senior Case 
Manager role with a Coordinator 
position to better support day-to-day 
operations, foster career progression, 
and ensure effective succession 
planning. We are pleased to announce 
that Axel Anthonisz has been 
appointed to this role. Axel has adjusted 
seamlessly, bringing professionalism, 
warmth, and dedication to the position, 
and is doing an excellent job in 
supporting the team and enhancing the 
quality of our services.

At Guthrie House, our strong and 
like-minded community partnerships 
play a vital role in enhancing the 
support we provide to our clients. 
These partnerships are built on shared 
values and a commitment to delivering 
holistic care. We hold Memorandums 
of Understanding (MOUs) with several 
key organisations that provide clinical 

and housing support, ensuring that our 
clients have access to comprehensive 
services. These partnerships include 
Catholic Care, Success Works, 
Leichhardt Women’s Community 
Health, Metro Community Housing, 
Port Jackson Support Housing 
Program, Synapse, and Wesley Mission. 
Together, they assist with critical needs 
such as preferred housing options, 
Seasons for Healing facilitation, 
employment support through Success 
Works, financial counselling, onsite 
AOD counselling, and culturally safe 
screening and support for acquired 
brain injuries. We are incredibly 
grateful for the support these partners 
provide and look forward to continuing 
to work together to deliver more 
robust, tailored care that helps our 
clients achieve better outcomes on 
their recovery journeys.

I want to extend a heartfelt thank-
you to all of our incredible staff, 
contractors and social work students 
for their hard work, dedication, 
creativity, and passion. Each day, you 
bring your full selves to the work we 

do, making a profound difference in 
the lives of the women and families we 
support. Your commitment to creating 
a safe, compassionate, and empowering 
environment is truly inspiring, and 
it’s through your efforts that Guthrie 
House continues to thrive.

To our Guthrie women, we want to 
extend our deepest gratitude for the 
privilege of working with you. Every 
day, you teach us invaluable lessons 
through your strength, resilience, 
and courage. Your experiences and 
insights shape the way we approach our 
work and inspire us to continuously 
improve. Thank you for trusting us to 
be part of your journey. It is an honour 
to support you, and we are grateful 
for the opportunity to learn from you 
and grow together. Your presence and 
voices are at the heart of everything we 
do, and we are committed to walking 
alongside you every step of the way.

Christine Duggan 
Executive Director

"At Guthrie House, our strong and like-minded 
community partnerships play a vital role in 
enhancing the support we provide to our clients. 
These partnerships are built on shared values and 
a commitment to delivering holistic care."
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Vision
Empowering women to build positive futures.	

Purpose
We provide specialised residential and outreach support for women in contact with the 
criminal justice system to enable their positive transition to community.

What We  
Stand For
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We seek to understand  
our clients and act  
without judgment.

We seek to empower our clients 
so they can independently 

transition back into  
the community.

We recognise that no one service 
can solve the complex issues our 
clients experience and therefore 

seek to work with partners to 
create a network of support 

around our clients.

Compassion Empowerment Collaboration

We ensure our results and review 
our performance to ensure  

our standards are of the  
highest quality.

We aim to treat our clients 
with kindness, courtesy, and 

politeness. We accept our clients 
and celebrate their individuality.

We maintain a flexible service 
that acknowledges our clients as 

the experts in their own lives. 
We focus on strengths first, 

followed by capacity building. We 
aim to keep an open mind and be 
willing to listen to feedback on 

individual client needs as well as 
service quality improvement.

AccountabilityRespect Client Centred

Values
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Statistical 
Review

Aboriginal and/or  
Torres Strait

Same sex attracted/ 
GSD client

CALD  
background

59% 18.75% 6.25%

Homeless  
on entry?

Successfully  
completed program

Stated or diagnosed with  
Mental Health issues

72%56.25% 81.25%

PharmacotherapyExperienced past trauma?  
(DV, sexual abuse, family abuse)

Drug use – successfully abstained 
or managed lapsed while in  

the program

47%94% 56%

12 Guthrie House | Annual Report 2024



Performance measure 2019/20 2020-21 2021/22 2022/23 20023/24

Women in residence during the year 30 29 24 27 32

Women in aftercare program 11 10 12 12 8

Aboriginal and/or Torres Strait 16 20 14 21 19

Same sex attracted/GSD clients 6 5 5 6

CALD background 4 2 3 2

No of weeks in residential 209 202 214 267 284

Successfully completed program 16 15 15 19 18

Dis-engaged / self-discharged against advice 11 4 3 3 7

Discharged due to reoffending or serious breaching 2 7 3 1 2

Left due to drug relapse 1 2 1 4 7

Pregnant on entry 5 3 5 6 6

No. of accompanying children 2 4 2 4 4

Women with children under DCJ Care 10 16 10 9 11

No. of external referrals and services used 123 144 133 185 210

Homeless on entry? 17 21 17 19 23

Housing outcomes achieved through case management 13 15 12 15 19

No. of women who smoke cigarettes on entry 10 28 21 25 28

No. of women who made a serious attempt to quit? 23

Stated or diagnosed with Mental Health issues 19 18 16 24 26

Prescribed and currently using medication for MH? 13 9 14 15 19

Experienced past trauma? (DV, sexual abuse, family abuse) 27 29 24 27 30

No of referrals to MH services 22 23 9 41 62

Criminal Justice orders:
- Parole/ICO
- Bail
- Bond
- Drug Court
- Court Diversion

22
3
0
5
-

13
8
1
7
-

14
2
1
8
-

11
6
0

11
1

15
6
0

12
0

Main drug causing chronic AOD dependence or disruption  
to life:
- Methamphetamine
- Heroin
- Alcohol
- Cannabis
- Benzo
- GBH
- Other

16
13
0
1
0
0
0

19
9
0
0
0
0
1

16
7
0
1
0
0
0

7
14
0
3
2
1
0

18
11
1
1
0
1
0

Pharmacotherapy 15 16 11 18 15

Drug use – successfully abstained or managed lapsed while  
in the program

22 24 19 21 18

Message from the Treasurer
Guthrie House completed the 2023/24 
financial year ahead of budget by 
$27,387, with a surplus of $33,585. The 
outcome was ahead of budget due to 
additional grants, including a tackling 
tobacco grant, donations from Inner 
West for solar project, a grant from 
NADA and lower than budgeted staff & 

client support services expenses. These 
additional grants offset some shortfalls 
in drug court income. The balance 
sheet shows Guthrie House remains 
financially stable, able to meet all debts 
as and when they fall due. Total net 
assets of $642,168 remains in a healthy 
position and includes total cash at 

$523,182. The working capital ratio is 
3.43, which indicates there is $3.43 of 
current assets available for every $1 of 
current liabilities.

Trisha Nowland 
Treasurer
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In 2023-24, we welcomed 32 clients into the Guthrie House residential program,  
each beginning a deeply personal journey of recovery. From the moment our clients 
step through our doors, they are paired with a dedicated Case Manager who walks 
alongside them throughout their time here, developing an inclusive, individualised 
case plan tailored to their unique needs. 

Over the course of the year, we 
delivered 309 episodes of case 
management and made more than 
210 external referrals—ensuring 
our clients are not only connected to 
essential services but also integrated 
into the broader community, fostering 
a sense of belonging and support.

At the core of our approach is a 
firm belief in a holistic, recovery 
maintenance model, recognising that 
recovery is not just about preventing 
relapse but also about building a strong 
foundation for life after Guthrie House. 
This requires a whole-person, whole-
life approach to case management. 
Our aim is to ensure every client can 
transition safely and securely into 

the community, with housing and 
accommodation needs addressed 
as a priority from the moment they 
enter the program. This year, 23 of 
our clients were homeless on entry, 
and thanks to our intensive case 
management services, 20 of those 
clients secured stable accommodation 
or housing - a clear example of the  
vital role holistic support plays in 
sustaining recovery.

In addition to case management, each 
resident has access to our Health 
Worker, Mental Health Worker, 
and First Nations Worker, who 
work collaboratively with clients to 
develop Cultural Care Plans, Mental 
Health Wellbeing Plans, and Health 

Plans. These specialist supports are 
integrated into each client’s case plan, 
ensuring their physical, emotional, 
and cultural wellbeing is supported 
throughout their recovery journey.

Our holistic approach not only 
addresses the immediate challenges of 
relapse prevention but also equips our 
clients with the tools and connections 
they need for long-term recovery, 
community reintegration, and self-
empowerment. This integrated model 
is essential in helping our clients 
maintain recovery and continue to 
thrive once they leave our program.

Axel Anthonisz 
Coordinator

Holistic Case 
Management

"Our holistic approach not only addresses the 
immediate challenges of relapse prevention 
but also equips our clients with the tools and 
connections they need for long-term recovery"
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This year, we proudly developed and integrated a Consumer Reference Group (CRG) 
into our information and feedback systems to enrich our program development and 
continuous improvement initiatives. Our CRG is composed of incredible individuals 
who have completed the Guthrie House residential program and are now residing in 
the area as part of our Outreach Program. 

Their lived experience brings 
immeasurable value to the ongoing 
evolution of our services.

Together with a GH staff member, these 
remarkable consumers have worked 
collaboratively to create a Terms of 
Reference and agreement, committing 
to participate with us over the medium 
to long term. Though the CRG is still 
in its early stages, the insights and 
perspectives shared have already been 
profoundly impactful, guiding our 
approaches to relapse management, 
client safety, and overall service delivery.

We are also excited to share that 
reviewing our service delivery policies 
through the lens of the CRG will now 
be a cornerstone of our review system 

moving forward. This means the voices 
of those with lived experience will 
continue to be at the heart of shaping 
our services to better meet the needs of 
our clients.

A heartfelt thank you to our CRG 
members for their openness, 
dedication, and invaluable 
contributions. Your input and lived 
experiences are helping us create a 
more responsive and compassionate 
service, and we look forward to 
continuing this journey together, 
expanding the group and deepening 
our partnership over the next year.

Axel Anthonisz 
Coordinator

Consumer  
Reference Group
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Guthrie House acknowledges the profound significance of providing culturally 
appropriate and safe support to our clients, particularly our First Nations women. 
In 2023-24, 59% of the clients who accessed Guthrie House identified as Aboriginal 
women, and 80% of all Guthrie women had children who identified as First 
Nations. These statistics underscore the critical need for us to continue to prioritise 
employment and appointment of First Nations staff members, First Nations Board 
Members, and to embed First Nations culture throughout all aspects of our work.

Since commencing my role with 
Guthrie House in March 2023 as a 
First Nations Support Worker, I have 
collaborated with the organisation’s 
Case Managers to deliver case work 
support and cultural consultations. 
I have provided intensive support to 
women with complex needs, making 
referrals and facilitating access to First 
Nations-specific services. Ensuring 
that First Nations women can access 
services where they feel safe and can 
exercise their autonomy is paramount.

Over the past year, Guthrie House 
has introduced new programs that 
reflect the cultural backgrounds of 
our First Nations clients. I have been 
actively involved in supporting and 
delivering several programs tailored 
to the needs of these women. Notably, 
we have partnered with Catholic Care 
and Paige Bullen to facilitate the 
Seasons for Healing program. This 
program, designed with a First Nations 
perspective, addresses grief, loss, and 
bereavement through the metaphor 
of the four seasons. It provides a 
safe and supportive environment for 
women from both First Nations and 
non-Indigenous backgrounds to share 
their experiences and foster mutual 
compassion and trust.

Additionally, we continue to support 
the Women’s Group, facilitated by 
Susan Gibbs, a Barkindji woman, and 
supported in-house by myself. This 
group addresses crucial topics such 
as lateral violence, fostering greater 
solidarity and genuine care among 
participants. Women have expressed 
a deeper understanding of lateral 

violence and its impact, which has led 
to significant personal reflections and 
shared insights.

In April 2024, I attended a 2-day 
training in Yarn our Way, Heal 
Your Way: Yarn Smart, a peer-led, 
evidence-based program supporting 
First Nations individuals impacted 
by alcohol and other drug use. I have 
recently started facilitating Yarn Smart 
with Guthrie House residents, and the 
feedback has been overwhelmingly 
positive due to the content and the 
residents' ability to lead conversations.

Two other new cultural groups have 
been introduced in 2024, including 
Trauma-Informed Yoga with Aunty 
Jacqui and Cultural Arts with Aunty 
Beverley. Aunty Jacqui’s trauma-
informed yoga sessions aid recovery by 
providing a safe space for individuals 
to connect with their cultural identity 
through practising mindfulness and 
physical relaxation techniques. When 
we connect to our bodies, we are better 
able to manage stress and the effects of 
trauma which in turn helps us to better 
understand urges and cravings. Aunty 
Beverley’s Cultural Art Group assists 
our women in recovery by fostering 
a connection to cultural heritage, 
providing a safe space for emotional 
expression, and building supportive 
community relationships. This holistic 
approach promotes emotional healing, 
mindfulness, and empowerment.

As part of our intensive case 
management, we assist our women 
in exploring their identity through 
prosocial activities. We have 

established a group that offers 
opportunities for socialisation among 
residents while acknowledging the local 
First Nations people's connection to 
their land.

Our residents’ cultural outings in 
2024 have included visits to the 
movies, the NSW Art Gallery, Manly 
Beach, and Taronga Park Zoo. For 
NAIDOC Week 2024: Keep the Fire 
Burning! Blak, Loud, and Proud, our 
residents participated in events at 
the Carriage Works and the Boomalli 
Aboriginal Artists Co-operative 
pop-up stall at Broadway Shopping 
Centre. Future outings will include 
monthly community BBQs and picnics 
at Maroubra Beach and other Sydney 
beaches during the warmer months.

We continue to value our partnerships 
with other services, recognising the 
importance of collaborative practice 
and comprehensive support for our 
women once they leave Guthrie 
House. Our residents have engaged 
with services such as Wirringa Baiya 
(Aboriginal Women’s Legal Service), 
Redfern Aboriginal Legal Services, 
Redfern AMS, Deadly Connections, 
Gunawirra Aboriginal Child Care, and 
Dalarinji Aboriginal Oral Health Clinic.

At Guthrie House, we are committed  
to honouring culture and providing  
our clients with the support they need 
to thrive.

Sue Fowles 
First Nations Support Worker

Embracing  
Culture
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"Over the past year, Guthrie House has introduced 
new programs that reflect the cultural backgrounds of 
our First Nations clients."
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"The Guthrie House Child and Family Program 
will continue its efforts in keeping families together 
by supporting mothers to not use drugs and choose the 
hard road of recovery. Their babies at the centre of this 
alongside their will to live a different life." 
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Guthrie House has strengthened its child and family program through welcoming 
more pregnant mothers and mothers with accompanying children into the house.  
This as always, has been a delight as the community comes together to support the 
growth of little ones. 

The Guthrie House program offers 
specialist support for mothers and 
pregnant women who are confronting 
the problem of drug use which can 
support such women to stay with their 
child. Working with the Department 
of Communities and Justice (DCJ) 
remains a cornerstone of the Child 
and Family Program. This involves, 
liaising with solicitors and other legal 
professionals, growing collaborative 
relationships with DCJ case workers 
and management, supporting residents 
to breakdown legal jargon as it applies 
to their and their children lives, work 
with other professionals involved in 
the person’s life to coordinate care and 
most importantly; form trustworthy 
working relationships with residents to 
enable safer spaces in talking through 
their navigation of a complex child 
protection system. Given 100% of the 
mothers who entered the program 
between 2023 – 2024 were Aboriginal, 
this is a most important ethic to our 
work in the Child and Family Program. 
As such Guthrie House continues to 
prioritise Aboriginal Mothers and 
pregnant women. 

As the new Family Case Worker, I have 
been utilising Narrative Therapy as my 
primary framework and evidence based 
clinical theory. Narrative approaches 
to therapeutic and community work 
“invite people to tell and re-tell stories 
in ways that can offer hope and healing. 
With the use of narrative practices, 
we seek to honour and acknowledge 

the stories of hardship and loss that 
people have experienced. And at the 
same time, we make it possible for 
people to tell other stories of their lives 
as well, stories that bring strength 
and possibilities. As Kaurna Elder and 
narrative therapist Aunty Barbara 
Wingard describes, ‘We assist people 
to tell our stories in ways that make us 
stronger’” (The Dulwich Centre 2024). 
The intersection of the supportive and 
brilliant team at Guthrie House and 
Narrative Practices have enabled me 
to run groups on Anger and Anxiety, 
write case plan’s centring the expertise 
of resident’s experience and knowledge, 
create therapeutic relationships that 
last into the Guthrie House Outreach 
Program and encourage women to 
create long lasting sustainable change 
for them and their children’s lives. 

For Mothers, we can observe that their 
children will always remain at the 
centre of their recovery. We support 
this at Guthrie House by allowing for 
children to visit on site, supporting 
family visits (often which children are 
travelling a long distance to attend), 
consistently bringing children up in 
recovery conversations and advocating 
strongly for the views of the mother 
to be elevated and listened to. An 
example of Narrative Practices here 
includes my use of writing therapeutic 
letters to those I work with. Letter 
writing centres the skills and strategies 
residents have communicated to during 
their engagement with program. 

This is as related to mother crafting, 
preventing drug use, working with 
and in systems and processing trauma 
related to child removals, sexual 
abuse, drug use and more. I have 
found that reading the letters out loud 
at important stakeholder meetings 
makes a large impact and therefore 
contributes further to Mother’s 
ongoing efforts at recovery and keeping 
their children with them. This shows 
their direct actions at breaking drug 
use cycles and intergenerational 
trauma. 

It is important to note that much of 
the clinical work at Guthrie House can 
take place not just in group work or 
counselling sessions but also in the car, 
at the coffee shop, down at Marrickville 
Metro picking up formula and whilst 
having a tea on the couch. The team at 
Guthrie House utilise an opportunistic 
framework for relapse prevention 
interventions to ensure that recovery is 
at the forefront of resident’s mind and 
decision making daily. 

The Guthrie House Child and Family 
Program will continue its efforts in 
keeping families together by supporting 
mothers to not use drugs and choose 
the hard road of recovery. Their babies 
at the centre of this alongside their will 
to live a different life. 

Rachael Roberts 
Family Worker

Child and  
Family Program
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Health and  
Wellbeing

"... a holistic health group is being developed with 
a focus on education to increase understanding of a 
variety of health factors that impact our residents."

At Guthrie House we are committed to empowering clients to play an active role in 
their health and wellbeing, as well as improving access and engagement in health 
services and programs. We support a holistic view of the health and wellbeing and 
recognise the social determinants that impact the complex health needs for our clients. 

We understand that health exists on a 
continuum that varies with time and 
circumstance for each individual and 
believe that health is a resource that 
is available to all regardless of their 
health conditions or abilities, not an 
outcome or objective of living.

We are currently undertaking an 
extensive review of the Guthrie House 
Health Program. The frameworks 
underpinning this review are The NSW 
Women’s Health Framework 2019 and 
ASDAH’s Healthy At Every Size. 

The individual health screen 
assessment that is conducted in a 
clients first two weeks at Guthrie 
House has a renewed focus on 
identifying and managing chronic 
health conditions and following 
up on outstanding health screens. 

The information identified in these 
assessments are fed directly into the 
client’s case plan for ongoing action.

Furthermore, a holistic health group 
is being developed with a focus on 
education to increase understanding 
of a variety of health factors that 
impact our residents. This group 
will incorporate topics including the 
importance of social connectedness, 
impacts of trauma on the body, the 
circumstances in which we eat, sexual 
and reproductive health, their rights as 
a consumer, as well as the importance 
of safety, support and integrated care. 

A huge thank-you to:

• �Leichhardt Women’s Community 
Health Centre continue to provide GH 
clients with an AOD counsellor for 
weekly onsite sessions for our clients.

• �Dr Kathleen Bruce from Church Street 
Medical Practice who continues to 
provide GH clients with standard 
appointments every Monday, gap 
payment waivered. Communication 
between GH and Dr Bruce continues 
to be fluid with informed consent of 
release of information for all clients.

Health and Social Policy. (2019). NSW 
Health Framework for Women's Health 
2019 (SHPN: 190148). NSW Health. 
https://www.health.nsw.gov.au/

The Association for Size Diversity and 
Health (ASDAH). (2024). The Health At 
Every Size® approach. Retrieved from 
https://www.sizediversityandhealth.
org/health-at-every-size-haes-
approach/ 

Renae Cini 
Health Worker
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Over the past year Guthrie House has furthered its commitment to supporting the 
mental health of our residents, namely through completion of their wellbeing plan, 
increased frequency of one-on-one mental health check ins, inclusion of trauma 
recovery techniques in the weekly mental health group, mental health consultations 
with case managers and ‘Mental Health Moment’ emails to staff. 

In addition to the completion of the 
Wellbeing Plan when resident’s first 
arrive at Guthrie House, we have 
scheduled ‘Wellbeing Plan Review’ 
check ins, in which the resident’s meet 
with the mental health worker during 
Stage 3 and reflect on their mental 
health journey throughout their stay 
at Guthrie House. During this check 
in, we note what has changed for 
each resident, what coping strategies 
they have learned, the status of the 
goals they set when they first arrived 
and we note any new goals they want 
to achieve as they transition out of 
Guthrie House. This has been a helpful 
opportunity for residents to reflect 
on their growth during their time in 
the program, to consolidate the skills 
and strategies they have developed to 
support their mental health and their 
recovery after they graduate. 

Guthrie House further supports the 
mental health and well-being of its 
residents, with ongoing consultation 
between case managers and the mental 
health worker. This direct consultation 
ensures that each resident’s unique 
mental health needs are effectively 
addressed, with case managers receiving 
tailored guidance and resources to 
enhance their support efforts. 

Guthrie House also actively promotes 
mental health awareness among its 
staff by regularly sending ‘Mental 
Health Moment’ emails. These ongoing 
email updates include links to relevant 
mental health topics and resources, 
to ensure staff have access to up to 
date information and support. Mental 
Health Moments to-date have included 
topics such as the impacts of trauma 
on mental health and wellbeing, 
psychosis, dissociation, panic attacks 
and anxiety etc.

We have also piloted Eye Movement 
Desensitisation (a component of the 
evidence-based trauma processing 
technique: EMDR), during weekly 
Mental Health Group. Eye-movement 
desensitisation was chosen specifically 
as it has been demonstrated to reduce 
distress associated with traumatic 
memories and is less intense compared 
to the complete EMDR protocol. Each 
session of Pilot EMD groups included 
a ‘resourcing’ component, in which 
residents list emotional resources 
that provide them with a sense of 
calm, protection, nurture, wisdom or 
strength, to support them to manage 
any distress they experience when 
reflecting on challenging memories 
both in the session and outside of 

sessions. At the conclusion of each 
session, all residents who took part 
reported either a reduction in their 
distress when thinking about a 
challenging memory or no change. 
At the conclusion of each session, we 
debriefed as a group and reviewed 
safety plans going forward to ensure 
residents feel supported and are 
reminded of their coping skills, should 
they need them over the coming days. 
No residents have reported an increase 
of distress in the subsequent days 
after the sessions and some reported 
improvements in mood. This feedback 
and the engagement from residents 
represents a promising start to the 
inclusion of EMD sessions in mental 
health group. We will continue to 
evaluate and refine this component of 
mental health group to ensure optimal 
outcomes for residents. 

These developments underscore 
our commitment to providing 
comprehensive mental health supports 
that are responsive to the complex and 
varied needs of our clients. 

Chloe Conroy 
Psychologist

Mental Health 
Support
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Client - T
I want to start this letter by saying that 
my journey in recovery has been an 
emotional rollercoaster and to be quite 
honest, three months ago I would of 
never believed I would of got through.

The weight I was carrying on my 
shoulders when I walked into Guthrie 
House was a weight, I’d been carrying 
for so long I was used to it, but after 
being homeless and losing custody 
of my daughter, being pregnant and 
struggling with addiction, I finally 
hit rock bottom. I knew I needed 
help. Since being at Guthrie House 
my life has changed, I have changed, 
everything has changed and for the 
first time in 10 years the weight I had 
been carrying for so long has got lighter 
and lighter.

Recovery for me was always something 
I’d longed for but never believed I 
would do, as drugs were something I 
had done with my closest supports and 
after years of using drugs, it was all I 
knew. I had watched how addiction had 
ruined everything for my family and 
taken away so much, it has taken away 
everything that is important.

I always knew addiction wasn’t something 
I wanted for my life, and I found in my 
teenage years I battled myself trying 
to beat addiction, but not having sober 
support was always the challenge.

Since becoming a mum, I gained the 
strength to take on what had been the 
hardest fight of my life: Addiction / 
Recovery.

I quit for a few months here and there 
but never overcame it like I am now.

Guthrie House quickly become the 
sober family I needed to be part of to 
finally beat addiction and work on the 
trauma of never feeling supported in 
ways people never should struggle to 
feel supported.

My Family Worker Rachael was 
someone I struggled to trust after 
not having people ever really on my 
side and always being let down by the 
people closest to me, I automatically 
put a wall up.

But with her not giving up on me, I 
slowly began to let my guard down 
and soon enough I opened up to her 
and everyone in Guthrie House, I felt 
myself starting to recover.

I started engaging with her and 
supports daily to realise challenges and 
face problems, but not feeling alone in 
doing that made my efforts actually 
pay off.

I’d been dealing with it alone for so 
long. It helped feeling supported.

The impact of using drugs with my 
family was the start of my journey in 
recovery, the trauma it had taken on 
me was my biggest hurtle.

Understanding the steps I needed to 
take to recover, but knowing it was my 
last chance to regain my family and 
keep my life intact.

Having my baby in my care gave me 
the strength to do this right. It’s like a 
security blanket for me.

Client  
Voices
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"Guthrie House quickly become the sober family  
I needed to be part of to finally beat addiction."

23Annual Report 2024 | Guthrie House



24 Guthrie House | Annual Report 2024



Client - B
When I started at Guthrie House (GH), 
I thought recovery was just about 
staying off drugs. I once dismissed 
rehab, thinking, “Rehab is for quitters.” 
Now I see that recovery is more than 
just getting off the drugs; it’s about 
exploring who you are and diving deep 
down into the reasons why you take 
drugs and finding ways that work or at 
least cope with those underlying issues

I took drugs for a lot of different 
reasons. I thought my drug use was 
because of all the trauma that I have 
endured but over time at GH I realised 
there are a lot of other things that had 
affected me that I did not think had. 
I used to not worry about the little 
things that had happened to me and 
though that if I just dealt with the 
major things that I had endured that I 
would be fine but my time at GH made 
me realise all those small things are a 
part of my story too.

I’ve learnt to dig deep into myself and 
explore all the things I’ve been through 
and work on all of those things with my 
AOD Counsellor, Freya. Freya works 
with Leichhardt Women’s Community 
Health and comes to GH weekly to 
support the clients. Yes, my main 
underlying issue is definitely my trauma 
and when I was on drugs, I never felt 
the emotions that come from trauma 
as I used the drugs to numb my pain. 
But now I’ve learnt that using drugs to 
numb my pain is just like putting a band 
aid on an open wound, it is only a short-
term fix not a long-term fix. 

Since coming into GH I begun to really 
feel a lot of mixed emotions that 
stemmed from all the trauma I had 

endured. At first, I really struggled to 
deal with all these different emotions 
but the groups that GH held like 
SMART Recovery, YARN Smart and 
the cultural art group gave me so many 
different tools to help me deal with 
these emotions.

When I started my counselling at GH I 
talked to Freya about a sexual assault 
that happened to me when I was a child 
in DOCS care. The GH team supported 
me in doing a statement and seeking 
justice for what had happened to me. 
Dealing with this was horrific for me 
and at first, I didn’t know how to deal 
with all the mixed emotions I was 
going through. But my caseworker, 
Lara, Freya and the whole team at GH 
continuously supported me through 
this hard time and gave me a variety 
of methods and tools to help me 
cope. As hard and awkward as it can 
be to let yourself feel some of the 
mixed emotions you will experience 
from trauma, the best thing you 
can do is allow yourself to really feel 
the emotions and just sit through it 
because until you do that you won’t be 
able to move past your trauma. 

Over my time at GH, I dealt with 
a lot of things but the support I 
received from everyone at GH, from 
the residents and the workers was 
outstanding, genuine love and care and 
unconditional support. Even with all 
that I went through during my stay at 
GH I still did not lapse and use drugs 
because the residential rehabilitation 
program at GH comes with all the 
support, love and care that a person in 
recovery needs and so much more. 

Thanks to everyone at GH I don’t fear 
my emotions anymore, I embrace them. 
I’m getting my dentures at the end of 
this month thanks to GH referring 
me to the special needs dentist, I am 
on the priority housing list thanks to 
GH for helping me with my housing 
application and their amazing support 
letter and for connecting me with their 
GP Dr Bruce who completed my medical 
assessment for my housing application. 
I have now progressed to phase 2 of my 
Drug Court order. My mental health 
is of course still an ongoing thing I 
am working on, but it is the best it’s 
ever been thanks to the team at GH. I 
will be continuing to see Freya in the 
community upon my graduation. Once 
I get my dentures at the end of this 
month, I will have the confidence to 
start working again and that is thanks 
to the support from GH. 

I have started mending relationships 
with my family that have broken 
down due to my drug use. Me and my 
partner are the happiest we have ever 
been, he proposed to me in my last two 
weeks stay at GH. I can finally see a 
future for myself and it’s a happy life 
without drugs. I will never forget the 
unconditional care, love and support 
GH provided to me. They believed 
in me at a time that I had no faith 
in myself, I highly recommend the 
residential rehabilitation program. 

Something I have learnt since coming 
to GH is that you cannot do recovery 
alone, the best way to embrace your 
recovery is by asking for help. Just 
remember you are NEVER alone in 
recovery.

"Over my time at GH, I dealt with a lot of things but 
the support I received from everyone at GH, from the 
residents and the workers was outstanding, genuine love 
and care and unconditional support."
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Christine Duggan
Executive Director

Christine is a highly dedicated 
and seasoned professional in the 
community welfare sector, with 
over 25 years of service across both 
government and non-government 
organisations. Her career is a testament 
to her unwavering commitment to 
social justice and her passion for 
empowering vulnerable populations.

Since 2017, Christine has served as 
the Executive Director of Guthrie 
House, where she has demonstrated 
exceptional skills in NGO management, 
policy development, strategic 
and ethical leadership, strategic 
partnerships, and clinical supervision. 
Her academic background includes 
tertiary qualifications in Community 
Welfare as well as Leadership and 
Management.

Christine's extensive experience 
encompasses critical roles in Child 
Protection with the Department of 
Communities and Justice, community 
engagement, and support in 
mental health for rural and remote 
communities in NSW, and over 16 years 
of dedicated work assisting children 
and young people experiencing primary 
and secondary homelessness. She 
excels in navigating complex systems 
and advocating effectively for at-risk 
individuals and families.

Axel Anthonisz
Coordinator

Axel commenced with Guthrie House in 
2010 and brings significant experience 
to their role of program, team and 
intake coordination. Prior to this Axel 
worked as a Health Education Officer 
and then Administrator at the Resource 
and Education Program for Injecting 
Drug Users at Redfern. Axel holds 
a Bachelor of Social Science (Major 
Criminology), Diploma in Community 
Service and Welfare and a Diploma in 
NGO Leadership and Management. Axel 
provides leadership, mentoring and 
supervision to the case management 
team and support workers. They 
coordinate the day-to-day delivery of 
the residential program. This includes, 
coordinating therapeutic groups, 
reviewing feedback and monitoring 
consumer outcomes.Axel’s role also 
involves managing referrals, intake, and 
client information systems. Axel leads 
the Consumer Reference Group (CRG) 
which was implemented at the start of 
2024 and provides invaluable feedback 
on policy, procedure and systems within 
Guthrie House from people with lived 
experience as a consumer of the service.

Margaret
Administration and Finance Officer

Margaret has over 30 years’ experience 
working in various roles including 
Office Manager, Personal Assistant, 
Executive Assistant and Coordinator. 
Margaret’s administrative background 
includes Insurance and Financial 
planning, Out-of-Home Care, Real 
Estate and Youth Homelessness. 
Margaret has an Advanced Diploma 
of Event management, a Diploma of 
Management and a Certificate IV in 
Frontline Management.

Gabby
Case Manager – Family Worker 
(Parental Leave Dec 2023 – June 2024)

Gabby commenced with Guthrie House 
in 2022. Gabby has a Bachelor of Arts 
-Psychology and Bachelor of Human 
Sciences (Community Services) and 
Master of Public Health to pursue her 
passion of improving the health and 
wellbeing of all.Prior to Guthrie House 
Gabby has history working in crisis 
accommodation and mental health.

Gabby is the Family Case Manager at 
Guthrie House, supporting women 
and their children. Case Management 
at Guthrie House seeks to maximise 
rehabilitative opportunities and 
addressing inequalities relating to social 
justice issues within our community.

Rachael
Case Manager – Family Worker 
(Parental Leave Cover Dec 2023 – 
June 2024)

Rachael is informed by Narrative 
Practices and community work in her 
role as the Family Worker at Guthrie 
House. Rachael has been working in 
women’s rehabs for 5 years now and 
is guided by the values and ethics of; 
working transparently, decolonising 
practice, harm reduction, collaboration, 
diversity, honesty, and story-telling.  
Rachael has a Bachelor in Social Work 
(UNSW), has completed Level 1 and 
level 2 intensives in Narrative Therapy 
(Dulwich Centre), is currently involved 
in a Master's in Narrative Therapy 
(University of Melbourne) which she 
will complete at the end of the year 
and brings her experience in AOD 
counselling to her work with Guthrie 
House residents. Rachael is passionate 
about Mother’s in recovery. Guthrie 
Houe provides her the opportunity 
to innovate creative methods and 
interventions of working with 
Mum’s and Bubs that seeks to build 
trustworthy relationships and that 
encourage Mothers in their efforts 
to break the cycle of addiction for 
themselves and for their children.

Our  
Dedicated Team
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Lara
Case Manager – Residential

Lara commenced with Guthrie House 
in 2021, moving from work across the 
NGO sector in gender-based services.

Lara is a Case Manager at Guthrie 
House, supporting residents to 
maximise rehabilitative opportunities, 
co-facilitating groups and engaging 
in intense case management. Lara is 
passionate about fighting alongside 
people who are experiencing systemic 
disadvantage and has a history of 
engaging in community work towards 
making change.

Lara holds a Bachelor of Arts, a 
Diploma of community Services, and a 
Master in Human Rights.

Sue 
First Nations Support Worker

I am a Yankunytjatjara woman from 
Adelaide. My family come from Pukatja 
(Ernabella). I have lived and worked 
on the lands of the EORA nations for 
over 30 years and I would like to pay 
my respects to the Gadigal people 
and all First Nations people who have 
strong continuous connections to this 
country.

I have worked in a variety of 
community organisations including 
criminal justice, disability, AOD, HIV/
AIDS, Film, TV & Radio. Most of my 
work I have been working alongside 
First Nations communities/individuals. 
I have had the privilege to work 
with a range of communities in both 
metropolitan and rural settings. I 
have worked with amazing individuals 
whose primary goal is to support First 
Nation communities. 

Renae
Health and Support Worker

Renae commenced with Guthrie House 
in 2023. Renae is currently in her final 
year of a Bachelor of Social Work and 
is committed to improving access to 
quality health services and information 
for all people regardless of their 
circumstances. Renae has worked in 
various NGOs across different sectors 
and her previous experience includes 
disability support, customer care and 
administration.

Giselle
Residential Support Worker

Giselle commenced her employment 
with Guthrie House in 2014 as a 
Residential Support Worker. Giselle 
holds a Diploma in Community 
Welfare.

Giselle has worked in various NGOs 
and has extensive experience within 
the community services sector. 
Her previous experience includes: 
AOD Case Work and support work 
in specialist homelessness services. 
She has also supported women and 
children involved in domestic and 
family violence. Giselle works within 
a trauma-informed framework and 
is committed to culturally inclusive 
practices.

Wanda
Residential Support Worker

Wanda is the longest-serving staff 
member at Guthrie House, who has 
been with us for more than 20 years. 
Wanda has an Associate Diploma 
in Social Science and an Advanced 
Certificate in Community Welfare. 
Wanda brings to the role extensive 
experience in the non-government 
sector, in particular community-based 
agencies; and her knowledge, skills and 
experience are an asset to the team.

Wendy
Residential Support Worker

Wendy has been employed at Guthrie 
House for the past 6 years in the 
capacity of Residential Support Worker 
(RSW). Wendy has a Bachelor of Social 
Science degree majoring in Criminology 
and a Diploma of Drug and Alcohol. 
Wendy brings extensive experience to 
Guthrie House through having worked 
at Juvenile Justice NSW.

Leah
Health Worker

Leah has a Bachelor of Science in 
Nutrition and Population Health and 
holds a Diploma in Community Welfare. 
Leah has worked in women’s crisis 
accommodation services for almost 
20 years and has always held a strong 
interest in the overall health needs of 
women experiencing homelessness. 
Leah is the Health Worker at Guthrie 
House; her role involves assisting 
clients with their health outcomes 
and she achieves this though one on 
one consultation with the clients and 
facilitates group education sessions on 
a variety of health, physical activity and 
nutrition topics.

Chloe
Mental Health Worker

Chloe has completed a Bachelor 
of Psychology (Honours) and is a 
registered psychologist. Chloe has 
experience working in Drug and 
Alcohol research at the University 
of Sydney and supporting clients 
therapeutically as a psychologist in 
private practise. Chloe is enthusiastic 
about supporting the wellbeing of the 
residents at Guthrie House by working 
with them to develop personalised 
wellbeing plans and facilitating group 
sessions that are tailored to the needs 
of the residents. Chloe is passionate 
about supporting those who have 
experienced trauma and helping to 
empower them to achieve their goals. 
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Alexandra Shehadie
Chairperson

Alexandra (Alex) Shehadie is an expert 
in gender equality and has extensive 
experience in leading large-scale 
projects, focusing on organisational 
culture and the treatment of women. 

Among the major organisations she has 
assisted in relation to gender equality are:

•  The Australian Defence Force

•  The Australian Federal Police

•  Qantas

•  �The University of Sydney 7  
residential colleges

•  James Cook University 

•  The University of Canberra

•  �Airservices Australia  
(ongoing to end of May 2020)

Alex has an impressive track record 
in building strong relationships 
with stakeholders and is held in high 
regard by colleagues and clients alike 
as trustworthy, insightful, a strong 
strategic thinker and as someone who 
relies on strong evidence to build a case 
for change. As well as her project work 
Alex sits on several boards including 
the Victoria Police Force’s Corporate 
Advisory Group. 

Alex has worked in senior roles in the 
Commonwealth and NSW Public Sector, 
including as Executive Director of the 
NSW Office for Women. She has also 
practiced as a solicitor, including at a 
Community Legal Centre. In 2014 Alex 
was named one of Westpac and the 
Australian Financial Review’s Women 
of Influence.

Christine Duggan
Executive Director

Christine is a highly dedicated 
and seasoned professional in the 
community welfare sector, with 
over 25 years of service across both 
government and non-government 
organisations. Her career is a testament 
to her unwavering commitment to 
social justice and her passion for 
empowering vulnerable populations.

Since 2017, Christine has served as 
the Executive Director of Guthrie 
House, where she has demonstrated 
exceptional skills in NGO management, 
policy development, strategic 
and ethical leadership, strategic 
partnerships, and clinical supervision. 
Her academic background includes 
tertiary qualifications in Community 
Welfare as well as Leadership and 
Management.

Christine's extensive experience 
encompasses critical roles in Child 
Protection with the Department of 
Communities and Justice, community 
engagement, and support in 
mental health for rural and remote 
communities in NSW, and over 16 years 
of dedicated work assisting children 
and young people experiencing primary 
and secondary homelessness. She 
excels in navigating complex systems 
and advocating effectively for at-risk 
individuals and families.

Trisha Nowland
Treasurer

Trisha Nowland is a today a registered 
psychologist working both in practice 
and in research. Her background 
includes work in financial, gambling, 
and family counselling roles across 
Sydney’s western suburbs. Prior to her 
current roles she was a CPA working 
across both commercial and nonprofit 
spaces, with 10 years’ experience in 
econometric modelling, budgeting 
and forecasting. She holds degrees in 
economics and in psychology, with a 
PhD in psychometric modelling. Her 
experience working with families in 
the western suburbs that she grew up 
in brings focus to doing what she can 
to best support overcoming inequality 
and putting social capital to use in 
places where folks can best benefit 
from it.

Eve McGregor
Secretary

Eve McGregor is a lawyer and has 
worked as an in-house lawyer for a 
number of corporations in various 
industries including Tabcorp, 
Commercial Radio Australia, The 
Wiggles and Quantium, where she was 
deputy General Counsel and Privacy 
Officer.

She is currently General Counsel at 
a software security company, Secure 
Code Warrior Limited.

In addition to her commercial legal 
expertise, she has worked at the Art’s 
Law Centre and was instrumental 
in setting up HALV (HIVS Aids Lega 
Centre), and the pro bono legal service 
for Lou’s Place, a refuge for women 
located in Darlinghurst, Sydney.

Board of  
Directors 
2023-2024 
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Sharon Gudu
Director

Sharon Gudu is the Executive Director, 
NSW Early Childhood Education 
and Care Regulatory Authority 
with responsibility for regulatory 
strategy, policy, practice and quality 
improvement across a sector of over 
6000 services. Sharon’s key focus 
in her current role is to ensure that 
all children accessing these services 
access safe and high quality care.  She 
recently spent time in the role of 
relieving Executive Director, Student 
and Parent Experience in the NSW 
Department of Education. In this role 
she led the Department’s commitment 
to understanding and acting on what 
matters to learners, parents and 
carers, so that learners do their best 
at school and in life.  Sharon has held 
a range of Executive roles in the public 
sector across a broad range of areas 
including child protection, housing, 
homelessness and early intervention 
programs. Her work has always focused 
on making a difference to people who 
are vulnerable or disadvantaged.

Natalina Cheatham
Director

Natalina is a proud Wiradjuri and 
Ngunnawal woman with over 20 
experience in the disability and 
child protection sector in leadership, 
operational, project management 
and policy reform work. Natalina has 
strong relationships in Aboriginal 
communities with a focus on self-
determination and Culture to create 
positive change. 

Natalina is passionate supporting 
people to lead full and healthy lives, 
staying connected to Culture and 
Country and Founded two businesses 
to support Aboriginal people with a 
disability and/or with a lifelong injury 
across NSW

Natalina has tertiary qualifications 
in Psychological Science and is an 
accredited mediator. In 2020, Natalina 
received a Premiers Citation for her 
leadership during the 2019 NSW 
Bushfire crisis. 

Kathryn Key
Director

Kathryn has worked in the community 
sector for more than 20 years. She 
has worked across a range of services, 
including substance misuse treatment, 
HIV prevention, disability services, 
domestic violence services and Out 
of Home Care. She has worked as a 
counsellor and case manager, and later 
in senior roles in service management, 
clinical supervision, and policy 
development. She is now the Chief 
Executive Officer of a youth drug and 
alcohol service. She holds a Bachelor of 
Applied Social Science (Counselling) 
and a Master of Social Work 
(Qualifying). Kathryn is passionate 
about social justice and improving 
social outcomes for all marginalised 
people in our communities.
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DIRECTORS’ REPORT 
 

Your directors present their report on the Co-Operative for the financial year ended 30 June 2024. 
 
Directors 
 
The names and particulars of the directors of the co-operative holding office during or since the end of the financial year are: 
 
Natalina Cheatham (Chairperson) (appointed 15 December 2023) 
Kathryn Key (resigned 18 June 2024) 
Christine Duggan 
Eve McGregor 
Trish Nowland 
Sharon Gudu (appointed 4 September 2023) 
Jan Wright (appointed 26 August 2024) 
Lisah Bryant (appointed 28 August 2024) 
Alexandra Shehadie (resigned 18 June 2024) 
Anette van Gent (resigned 31 July 2023) 
Nita Dowel (resigned 17 October 2023) 
 
The directors listed above fulfil their duties in an honorary capacity and are not remunerated for their service other than 
Christine Duggan who is also the manager of the Co-Operative and is paid a commercial salary. 
 
Principal activities and performance 
 
The principal activities of the co-operative during the course of the financial year were to provide an inner city transitional 
supported accommodation service for women who have been affected by the criminal justice system. 
 
There were no significant changes in the nature of the activities of the Co-operative during the year. 
 
The surplus of the co-operative for the year ended 30 June 2024 was $37,631 (2023: $21,969 deficit).  
 
Review of operations 
 
In the opinion of the directors, the co-operative’s operations during the year performed as expected.   
 
Dividends 
 
In accordance with the co-operative’s rules, no dividends, distributions or rebates may be paid to the members of the co-
operative.  
 
Indemnity and insurance of officers 
 
The company has not indemnified the directors and executives of the company. 
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STATEMENT OF PROFIT OR LOSS AND OTHER COMPREHENSIVE INCOME 
FOR THE YEAR ENDED 30 JUNE 2024 

 
 

  2024  2023 
 Note $  $ 
     

CLASSIFICATION BY NATURE     
     
Revenues from ordinary activities 2 1,507,583  1,362,493 
     
Employee benefits expense  (1,022,458)  (1,006,472) 
     
Depreciation & amortisation  (65,879)  (19,152) 
     
Resident expenses  (60,028)  (52,416) 
     
Other expenses from ordinary activities  (321,587)  (306,421) 
     
Surplus/(deficit) from ordinary activities before income tax 
expense 

 
 

 
37,631 

  
(21,969) 

     
Income tax (expense)/benefit relating to ordinary activities  -  - 
     
Surplus/(deficit) from ordinary activities after income tax 
expense attributable to the member of the Co-Operative 

 
 

 
37,631 

  
(21,969) 

     
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes form part of these financial statements. 
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STATEMENT OF FINANCIAL POSITION 
AS AT 30 JUNE 2024 

 
 

 Note 2024  2023 
  $  $ 

     
CURRENT ASSETS     
Cash and cash equivalents 3 523,182 557,754 
Receivables 4 10,300 6,633 
Other 5 43,601 39,000 
TOTAL CURRENT ASSETS  577,083 603,387 
    
NON-CURRENT ASSETS    
Investments 6 4,754 4,754 
Property, plant and equipment 7 229,785 229,597 
TOTAL NON-CURRENT ASSETS  234,539 234,351 
    
TOTAL ASSETS  811,622 837,738 
    
CURRENT LIABILITIES    
Payables 8 65,950 102,569 
Other 9 - 5,404 
Provisions 10 40,925 38,324 
TOTAL CURRENT LIABILITIES  106,875 146,297 
    
NON-CURRENT LIABILITIES    
Other 
Provisions 

9 
10 

- 
58,533 

133 
82,725 

TOTAL NON-CURRENT LIABILITIES  58,533 82,858 
    
TOTAL LIABILITIES  165,408 229,155 
    
NET ASSETS  646,214 608,583 
    
FUNDS    
General reserve  129 129 
Accumulated funds  646,085 608,454 
 
TOTAL FUNDS 

  
646,214 

 
608,583 

    
 
 
 
 
 
 
 
 

The accompanying notes form part of these financial statements. 
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STATEMENT OF CHANGES IN EQUITY 
FOR THE YEAR ENDED 30 JUNE 2024 

 
 
 

  General 
reserve 

 Accumulated 
funds 

 Total 

  $  $  $ 
       
Balance 1 July 2022  129 630,423 630,552 
     
Deficit for the year  - (21,969) (21,969) 
     
Balance 30 June 2023  129 608,454 608,583 
     
Surplus for the year  - 37,631 37,631 
     
Balance 30 June 2024  129 646,085 646,214 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

The accompanying notes form part of these financial statements. 
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STATEMENT OF CASH FLOWS 
FOR THE YEAR ENDED 30 JUNE 2024 

 
 

  2024  2023 
 Note $  $ 
     

Cash flows from operating activities:     
     
Receipts from members and customers  1,655,662 1,485,942 
Payments to suppliers and employees  (1,624,325) (1,478,332) 
Interest and dividends received  5,695 4,977 
Net cash (outflow)/inflow from operating activities 11 37,032 12,587 
    
Cash flows from investing activities:    
    
Payment for property, plant and equipment  (66,067) (1,020) 
Increase/(decrease) in lease liabilities 
Net cash (outflow) from investing activities 

 (5,537) 
(71,604) 

(6,476) 
(7,496) 

    
Net increase/(decrease) in cash held  (34,572) 5,091 
Cash at the beginning of the financial year  557,754 552,663 
    
Cash at the end of the financial year 3 523,182 557,754 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
                                The accompanying notes form part of these financial statements. 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 
 
Note 1. Statement of Significant Accounting Policies 
 
This financial report is for the entity Guthrie House Co-Operative Limited as an individual entity.  Guthrie House Co-Operative 
Limited is incorporated and domiciled in New South Wales under the Corporations Act 2001. 
 
Guthrie House Co-Operative Limited is primarily involved in inner city transitional supported accommodation service for 
women who have been affected by the criminal justice system. 
 
Basis of Preparation 
 
The directors have prepared these general purpose financial statements in order to meet the requirements of the Australian 
Charities and Not-for-profits Commission Act 2012. and Australian Accounting Standards and interpretations of the 
Accounting Standards Board. The Entity is a not-for-profit entity for financial reporting purposes under Australian Accounting 
Standards. Material accounting policies adopted in the preparation of these financial statements are presented below and 
have been consistently applied unless otherwise stated.   
The financial statements, except for the cash flow information, have been prepared on an accrual basis and are based on 
historical costs, modified, where applicable, by the measurement at fair value of selected non-current assets, financial 
assets and financial liabilities. The amounts presented in the financial statements have been rounded to the nearest dollar. 
 
Accounting Policies 
 
(a) Revenue Recognition  
 

Government and other grants are recognised when the entity obtains control or the right to receive the grant, it is 
probable that the economic benefits will flow to the Co-Operative, and the amount of the grant can be measured 
reliably. The Co-Operative does not obtain control of a grant until it has provided the services and met the conditions 
that make it eligible to control it. Grants received in advance are deferred as a liability and not recognised until the 
Co-Operative has provided the services and met the conditions.  
 
Revenue from the rendering of a service is recognised upon the delivery of the service to customers.  
 
Rent 
Rent revenue from investment properties is recognised on a straight-line basis over the lease term. Lease 
incentives granted are recognised as part of the rental revenue. Contingent rentals are recognised as 
income in the period when earned. 

 
Government grants 
Government grants relating to costs are deferred and recognised in profit or loss over the period 
necessary to match them with the costs that they are intended to compensate. 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 
Note 1. Statement of Significant Accounting Policies (Cont.)  
 
(a) Revenue Recognition (Cont.) 

 
 Interest revenue 

Interest revenue is recognised using the effective interest rate method, which, for floating rate financial assets is the 
rate inherent in the instrument.  Dividend revenue is recognised when the right to receive a dividend has been 
established. 
 

 All revenue is stated net of the amount of goods and services tax (GST). 
 
(b) Goods and Services Tax 
 

Revenues, expenses and assets are recognised net of the amount of goods and services tax (GST), except where 
the amount of GST incurred is not recoverable from the Australian Taxation Office (ATO). In these circumstances, 
the GST is recognised as part of the cost of acquisition of the asset or as part of the expense. 
 
Receivables and payables are stated inclusive of GST. The net amount of GST recoverable from, or payable to, the 
ATO is included as a current asset or liability in the statement of financial position. 
 
Cash flows are included in the statement of cash flows on a gross basis.  The GST components of cash flows arising 
from investing and financing activities which is receivable from, or payable to, the ATO are classified as operating 
cash flows. 
 

(c) Employee Benefits 
  
 Provision is made for the Co-Operative’s liability for employee benefits arising from services rendered by employees 

to balance date.  Employee benefits that are expected to be settled within one year, together with benefits arising 
from wages and salaries, annual leave and sick leave, which will be settled after one year, have been measured at 
the amounts expected to be paid when the liability is settled plus related on-costs.  Other employee benefits payable 
later than one year have been measured at the present value of the estimated future cash outflows to be made for 
those benefits. 

 
 Contributions are made by the Co-Operative to employee superannuation funds and are charged as expenses when 

incurred. 
 
(d) Income Tax 
 
 The Co-Operative has been classified as a tax-exempt charitable institution under section 50-5 of the Income Tax 

Assessment Act 1997. 
 
(e) Cash and Cash Equivalents 

 
Cash and cash equivalents include cash on hand, deposits held at call with banks and other short-term highly liquid 
investments with original maturities of three months or less. 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 
Note 1. Statement of Significant Accounting Policies (Cont.)  
 

 
(f) Property, Plant and Equipment 
 

Plant and equipment are stated at cost less accumulated depreciation and accumulated impairment losses. 
 

Depreciation is recognised so as to write off the cost or valuation of assets less their residual values over their useful 
lives, using the straight-line method. The estimated useful lives, residual values and depreciation method are 
reviewed at the end of each reporting period, with the effect of any changes in estimate accounted for on a prospective 
basis.  
 
The following useful lives are used in the calculation of depreciation: 
 
 Building Improvements 40 years 
 Plant and equipment 4–10 years 
 Furniture and fixtures 4–10 years 
 
An item of property, plant and equipment is derecognised upon disposal or when no future economic benefits are 
expected to arise from the continued use of the asset. Any gain or loss arising on the disposal or retirement of an 
item of property, plant and equipment is determined as the difference between the sales proceeds and the carrying 
amount of the asset and is recognised in profit or loss.  
 
Right of return assets represents the right to recover inventory sold to customers and is based on an estimate of 
customers who may exercise their right to return the goods and claim a refund. Such rights are measured at the 
value at which the inventory was previously carried prior to sale, less expected recovery costs and any impairment. 
 

(g) Impairment 
 

At the end of each reporting period, the Co-Operative reviews the carrying amounts of its tangible assets to determine 
whether there is any indication that those assets have suffered an impairment loss. If any such indication exists, the 
recoverable amount of the asset is estimated in order to determine the extent of the impairment loss (if any). When 
it is not possible to estimate the recoverable amount of an individual asset, the Co-Operative estimates the 
recoverable amount of the cash-generating unit to which the asset belongs. When a reasonable and consistent basis 
of allocation can be identified, corporate assets are also allocated to individual cash-generating units, or otherwise 
they are allocated to the smallest group of cash-generating units for which reasonable and consistent allocation basis 
can be identified.  
 
Recoverable amount is the higher of fair value less costs of disposal and value in use. In assessing value in use, the 
estimated future cash flows are discounted to their present value using a pre-tax discount rate that reflects current 
market assessments of the time value of money and the risks specific to the asset for which the estimates of future 
cash flows have not been adjusted.  
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 
Note 1. Statement of Significant Accounting Policies (Cont.)  

 
(g) Impairment (Cont.) 

 
If the recoverable amount of an asset (or cash-generating unit) is estimated to be less than its carrying amount, the 
carrying amount of the asset (or cash-generating unit) is reduced to its recoverable amount. An impairment loss is  
 
recognised immediately in profit or loss, unless the relevant asset is carried at a revalued amount, in which case the 
impairment loss is treated as a revaluation decrease.  
 
When an impairment loss subsequently reverses, the carrying amount of the asset (or cash-generating unit) is 
increased to the revised estimate of its recoverable amount, but so that the increased carrying amount does not 
exceed the carrying amount that could have been determined had no impairment loss been recognised for the asset 
(or cash-generating unit) in prior years. A reversal of an impairment loss is recognised immediately in profit or loss, 
unless the relevant asset is carried at a revalued amount, in which case the reversal of the impairment loss is treated 
as a revaluation increase. 
 
Impairment losses on available-for-sale financial assets are recognised by reclassifying the losses accumulated in 
the fair value reserve in equity, to profit or loss. The cumulative loss that is recognised from equity to profit or loss is 
the difference between the acquisition cost, net of any principal repayment and amortisation, and the current fair 
value, less any impairment loss previously recognised in profit or loss. Changes in impairment provisions attributable 
to application of the effective interest method are reflected as a component of interest income. 
 
Subsequent recovery in the fair value of an impaired available-for-sale equity security is recognised in other 
comprehensive income. 

 
(h) Provisions 
 

Provisions are recognised when the Co-Operative has a legal or constructive obligation, as a result of past events, 
for which it is probable that an outflow of economic benefits will result and that outflow can be reliably measured. The 
amount recognised as a provision is the best estimate of the consideration required to settle the present obligation 
at the end of the reporting period, taking into account the risks and uncertainties surrounding the obligation.  

 
(i)  Financial instruments 
 

Financial assets 
 
Financial assets are recognised initially on the date at which the Co-Operative becomes a party to the contractual 
provisions of the instrument. 
 
The Co-Operative derecognises the financial asset when the contractual rights to the cash flows from the asset 
expire, or it transfers the rights to receive the contractual cash flows on the financial asset in a transaction in which 
substantially all the risks and rewards of ownership of the financial asset are transferred. Any interest in transferred 
financial assets that is created or retained by the Co-Operative is recognised as a separate asset or liability. 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 
Note 1. Statement of Significant Accounting Policies (Cont.)  

 
(i)  Financial instruments (Cont.) 
 

Financial assets (Cont.) 
 
Financial assets and liabilities are offset and the net amount presented in the statement of financial position when 
and only when, the Co-Operative has a legal right to offset the amounts and intends either to settle on a net basis or 
to realise the asset and settle the liability simultaneously.  
 
The Co-Operative has the following financial assets: loans and receivables, cash and cash equivalents and available-
for-sale financial assets. 
 
Loans and receivables are financial assets with fixed or determinable payments that are not quoted in an active 
market. Such assets are recognised initially at fair value plus any directly attributable transaction costs. Subsequent 
to initial recognition loans and receivables are measured at amortised cost using effective interest method, less any 
impairment losses.  
 
Loans and receivables comprise cash and cash equivalents and trade and other receivables. 
 
Cash and cash equivalents comprise cash balances and call deposits with original maturities of three months or less. 
Bank overdrafts that are repayable on demand and form an integral part of the Co-Operative’s cash management 
are included as a component of cash and cash equivalents for the purpose of the statement of cash flows.  
 
Available-for-sale financial assets are non-derivative financial assets that are designated as available-for-sale and 
that are not classified in any of the previous categories of financial assets. Subsequent to initial recognition, they are 
measured at fair value and changes therein, other than impairment losses, are recognised in other comprehensive 
income and presented in the fair value reserve in equity. When an investment is derecognised, the cumulative gain 
or loss in equity is transferred to profit or loss. 
 
Available-for-sale financial assets comprise equity securities. The fair value of available-for-sale financial assets is 
determined by reference to their quoted closing bid price at the reporting date. 
 
Financial liabilities 
 
Financial liabilities are recognised initially on the date, which is the date that the Co-Operative becomes a party to 
the contractual provisions of the instrument.  
 
The Co-Operative derecognises a financial liability when its contractual obligations are discharged or cancelled or 
expired. 
 
Financial assets and liabilities are offset and the net amount presented in the statement of financial position when, 
and only when, the Co-Operative has a legal right to offset the amounts and intends either settle on a net basis to 
realise the asset and settle the liability simultaneously.  
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 
Note 1. Statement of Significant Accounting Policies (Cont.) 

 
Financial liabilities (cont.) 
 
The Co-Operative classified financial liabilities into the other financial liabilities’ category. Such financial liabilities are 
recognised initially at fair value plus any directly attributable transaction costs. Subsequent to initial recognition, these 
liabilities are measured at amortised cost using the effective interest rate method. 
 
Other financial liabilities comprise trade and other payables.  

 
(j) Use of Estimates and Judgments  
 

The preparation of financial statements in conformity with the Australian Accounting Standards requires management 
to make judgements, estimates and assumptions that affect the application of accounting  
policies and the reported amounts of assets, liabilities, income and expenses.  Actual results may differ from these 
estimates. 
 
Estimates and underlying assumptions are reviewed on an ongoing basis.  Revisions to accounting estimates are 
recognised in the period in which the estimate is revised and in any future periods affected. 
 
There are no judgements made by management in the application of the Australian Accounting Standards that have 
a significant effect on the financial report or estimates with a significant risk of material adjustment in the next year. 
 

(k) Comparative Figures 
 
 Comparative figures have been adjusted to conform to changes in presentation for the current financial year where 

required by accounting standards or as a result of changes in accounting policy. 
 
(l)        Lease liabilities 
 

A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the 
present value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit 
in the lease or, if that rate cannot be readily determined, the consolidated entity's incremental borrowing rate. Lease 
payments comprise of fixed payments less any lease incentives receivable, variable lease payments that depend 
on an index or a rate, amounts expected to be paid under residual value guarantees, exercise price of a purchase 
option when the exercise of the option is reasonably certain to occur, and any anticipated termination penalties. The 
variable lease payments that do not depend on an index or a rate are expensed in the period in which they are 
incurred.  
 
Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are 
remeasured if there is a change in the following: future lease payments arising from a change in an index or a rate 
used; residual guarantee; lease term; certainty of a purchase option and termination penalties. When a lease liability 
is remeasured, an adjustment is made to the corresponding right-of use asset, or to profit or loss if the carrying 
amount of the right-of-use asset is fully written down. 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 

 
Note 1. Statement of Significant Accounting Policies (Cont.) 
 
 
(m) Application of New and Revised Accounting Standards 

 
The Co-Operative has adopted all of the new or amended Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board ('AASB') that are mandatory for the current reporting period.  
 
Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early 
adopted. 

 
(n) Fair Value of Assets and Liabilities 
 

The Entity measures some of its assets and liabilities at fair value on either a recurring or non-recurring basis, 
depending on the requirements of the applicable Accounting Standard. Fair value is the price the Entity would 
receive to sell an asset or would have to pay to transfer a liability in an orderly (ie unforced) transaction between 
independent, knowledgeable and willing market participants at the measurement date. As fair value is a market-
based measure, the closest equivalent observable market pricing information is used to determine fair value. 
Adjustments to market values may be made having regard to the characteristics of the specific asset or liability. 
The fair values of assets and liabilities that are not traded in an active market are determined using one or more 
valuation techniques. These valuation techniques maximise, to the extent possible, the use of observable market 
data. 
 
To the extent possible, market information is extracted from either the principal market for the asset or liability (ie 
the market with the greatest volume and level of activity for the asset or liability) or, in the absence of such a 
market, the most advantageous market available to the Entity at the end of the reporting period (ie the market that 
maximises the receipts from the sale of the asset or minimises the payments made to transfer the liability, after 
taking into account transaction costs and transport costs). 
For non-financial assets, the fair value measurement also takes into account a market participant’s ability to use 
the asset in its highest and best use or to sell it to another market participant that would use the asset in its 
highest and best use.  
 
The fair value of liabilities and the Entity’s own equity instruments (excluding those related to share-based 
payment arrangements) may be valued, where there is no observable market price in relation to the transfer of 
such financial instruments, by reference to observable market information where such instruments are held as 
assets. Where this information is not available, other valuation techniques are adopted and, where significant, are 
detailed in the respective note to the financial statements. 
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NOTES TO THE FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2024 
 

 
  2024  2023 
  $  $ 
 
Note 2.  Revenue   
   

Grants received  1,413,997   1,299,646  
Rental income 
Donations 

 48,926 
23,751 

 46,948 
9,149 

Interest and dividends received  5,695  5,069 
Other income  15,214  1,682 

 1,507,583 1,362,493 
   
Note 3.  Cash and cash equivalents   
   

Cash at bank       85,604        120,230  
Cash on hand           264            396  
Cash on deposit       437,315        437,128  
 523,182 557,754 
   
Reconciliation of cash: 
Cash at the end of the financial year as shown in the 
statement of cash flows is reconciled to items in the balance 
sheet as follows: 

  

   
Cash 523,182 557,754 

 
Note 4.  Receivables 
 

Trade debtors 279 632 
Other debtors 10,021 6,001 
 10,300 6,633 

   
Note 5. Other assets   
   

Prepayments 43,601 39,000 
   
Note 6. Investments   
   

Available-for-sale financial assets – listed securities 4,754 4,754 
(Market value $5,955 (2023: $4,754)   
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NOTES TO THE FINANCIAL STATEMENTS  
FOR THE YEAR ENDED 30 JUNE 2024 
 
  2024  2023 
  $  $ 

   
Note 7.  Property, plant and equipment   
   

Building improvements:   
- At cost 457,222 407,535 
- Less accumulated depreciation (247,413) (185,088) 
 209,809 222,447 
Plant and equipment   
- At cost 45,519 45,519 
- Less accumulated depreciation (44,481) (42,458) 
 1,038 3,061 
Right of use assets 
- At cost 

 
- 

 
30,007 

- Less accumulated amortisation (-) (24,884) 
 - 5,123 
Motor vehicles:   
- At cost 62,034 62,034 
- Less accumulated depreciation (62,034) (62,034) 
 - - 
Furniture and fixtures   
- At cost 83,567 65,465 
- Less accumulated depreciation (64,648) (63,438) 
 18,939 2,027 
 229,745 229,597 

 
The Co-operative has title to the land on which the building improvements have been erected, as tenants in 
common with the New South Wales Land and Housing Corporation.  The Co-operative’s interest in this land is 
51%.  In addition, the Co-operative has entered into a lease with the New South Wales Land and Housing 
Corporation in respect to the latter’s 49% interest in this property as tenants in common.  Currently this lease is 
operating on a month to month arrangement with an annual lease cost of $1.  The use of this property is limited 
to the objects of the Co-operative with a process of approval being in place for alternative use and/or disposal. 
 
At the date of this report, the market value of the Co-operative’s 51% share exceeds the cost of the building 
improvements booked. 
   
Note 8.  Payables   

   
Trade creditors 3,168 1,586 
Accrued and other expenses 62,782 100,983 
 65,950 102,569 

Note 9.  Other liabilities   
 
Current 
Right of use leases 

 
 

- 

 
 

5,404 
Grants in advance - - 
 - 5,404 
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NOTES TO THE FINANCIAL STATEMENTS  
FOR THE YEAR ENDED 30 JUNE 2024 
 
  2024  2023 
  $  $ 

   
Note 9.  Other liabilities (cont.)   

 
Non-Current 
Right of use leases 

 
 

- 

 
 

133 
   

Note 10.  Provisions 
 

  

Current   
Provision for employee entitlements 40,925 38,324 
   
Non-Current   
Provision for employee entitlements 58,533 82,725 

   
Note 11.  Cash flow information 
 

Reconciliation of Cash Flow from Operations with 
Surplus/(Deficit) from ordinary activities after income tax 

  

   
Profit/(loss) from ordinary activities after income tax 37,631 (21,969) 
Non-cash flows in profit from ordinary activities   

Depreciation 65,879 19,718 
Change in market value of investments 
Employee entitlements 

- 
(21,591) 

233 
20,043 

 44,288 39,994 
   

Changes in assets and liabilities   
Decrease/(increase) in receivables (3,667) (815) 
Decrease/(increase) in other debtors and prepayments (4,601) (12,017) 

           Increase/(decrease) in trade creditors 1,582 (307) 
           Increase/(decrease) in other liabilities 

Increase/(decrease) in other creditors and accruals 
- 

(38,202) 
(19,000) 
26,701 

 (44,887) (5,438) 
   

Cash flow from operations 37,032 12,587 
     
Note 12.  Key management personnel compensation 

 
Directors of the Co-Operative receive no remuneration in relation to management of the Co-Operative. 

     
Note 13.  Auditor’s remuneration     

     
Assurance services 8,045 8,805 
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NOTES TO THE FINANCIAL STATEMENTS  
FOR THE YEAR ENDED 30 JUNE 2024 
 
 
Note 14. Capital and leasing commitments  2024  2023 

 $  $ 
The Co-Operative does not have any capital commitments. 

    
Note 15.  Contingent liabilities     
     

There are no contingent liabilities.     
    
Note 16.  Events after the reporting period     

    
No matters or circumstances have arisen that may significantly affect the operations or the state of affairs of the 
Co-Operative in future periods. 

 
Note 17.  Related parties 

   

    
There were no related party transactions during the year.  

 
No director has entered into a material contract with the Co-Operative since the end of the previous financial 
year and there were no material contracts involving directors' interests existing at year end other than Christine 
Duggan who is also the manager of the Co-Operative and is paid a commercial salary. 

   
Note 18. Financial Instruments 
 

(a) Financial risk management – objectives and policies 
The Co-Operative’s financial instruments comprise cash, cash equivalents and publicly listed equities.  In addition, the Co-
Operative has various financial assets and liabilities including amounts receivable and amounts payable to trade and other 
creditors. 
 
The main risks arising from the Co-Operative’s financial instruments are interest rate risk, liquidity risk and credit risk.  The 
Co-Operative does not hold financial instruments denominated in foreign currencies and does not use derivative 
instruments to manage risks associated with its financial instruments.   
 
The Co-Operative’s policies for managing each of these risks are summarised below.  The policies are subject to approval 
by the directors and are reviewed regularly.  
 
Interest Rate Risk. The Co-Operative is exposed to interest rate fluctuations on its cash at bank and cash on deposit 
investments. The Co-Operative actively monitors interest rates for cash at bank and on deposit to maximise interest 
income.  The Co-Operative accepts the risk in relation to fixed interest securities as they are held to generate income on 
surplus funds. 
 
Liquidity Risk. The Co-Operative manages liquidity risk by monitoring forecast cash flows and ensuring that adequate 
liquid funds are maintained. 
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NOTES TO THE FINANCIAL STATEMENTS  
FOR THE YEAR ENDED 30 JUNE 2024 
 

 
Note 18. Financial Instruments (Cont.) 
 

Credit Risk. The Co-Operative is exposed to credit risk in respect of amounts receivable and in respect of funds deposited 
with banks and other financial institutions.  The maximum exposure to credit risk as at 30 June 2021 is the carrying amounts 
of financial assets recognised in the balance sheet.  The Co-Operative holds no collateral as security and the credit quality 
of all financial assets that are neither past due nor impaired is consistently monitored in order to identify any potential 
adverse changes in the credit quality.  
 
The amounts receivable outstanding beyond the relevant terms are followed up continually. 
 
Funds deposited with banks and other financial institutions are approved by the directors.   
 
At the reporting date the Association does not have any material credit risk exposures to any single receivable or any bank 
or financial institution. 

 
(b) Fair values 
Carrying amounts of financial assets and liabilities recorded in the financial statements represent their net fair values, as 
determined in accordance with the accounting policies disclosed in Note 1. 
 
(c) Interest rate risk 
The Co-Operative’s exposure to interest rate risk, which is the risk that a financial instruments value will fluctuate as a result 
of changes in market interest rates and the effective weighted average interest rates on those financial assets and financial 
liabilities, is as follows: 
 

 2024    2023    
 
 
 

Weighted 
Average 
Effective  
Interest 
Rate 

Floating 
Interest Rate 

Non-Interest 
Bearing 

Total Weighted 
Average 
Effective  
Interest Rate 

Floating 
Interest Rate 

Non-Interest 
Bearing 

Total 

Financial Assets         
 
Cash at Bank 

 
0.1% 

 
85,604 

  
85,604 

 
0.1% 

 
120,230 

  
120,230 

 
Cash on Deposit <2% 

 
437,315 

  
437,315 <1% 

 
437,128 

  
437,128 

 
Cash on Hand 

   
264 

 
264 

   
           396 

 
       396 

 
Trade and Other 
Receivables 
 

   
 

10,300 

 
 

10,300 

   
 

       6,633 

 
 

    6,633 

Equities   4,754 4,754   4,754     4,754 
  522,918 15,317 538,236  557,358 11,783 569,141 

Financial Liabilities         

Trade and Other 
Payables 

   
65,950 

 
65,950 

   
102,569 

 
102,569 

         

    
65,950 

 
65,950 

   
102,569 

 
102,569 
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INDEPENDENT AUDIT REPORT TO THE MEMBERS 
 
Audit Report 
 
We have audited the financial report of Guthrie House Co-Operative Limited for the financial year ended 30 June 2024, as 
set out on pages 5 to 21 (the Registered Entity), which comprises the statement of financial position as at 30 June 2024, the 
statement of profit or loss and other comprehensive income, statement of changes in equity and statement of cash flows for 
the year then ended, and notes to the financial statements, including a summary of significant accounting policies, and the 
directors’ declaration..    
 
In our opinion the financial report of Guthrie House Co-Operative Limited is in accordance with the Australian Charities and 
Not-for-profits Commission Act 2012 and the Co-Operatives Act 1992 (NSW), including: 
 
1. giving a true and fair view of the Co-Operative’s financial position as at 30 June 2024 and of its performance for the 

financial year ended on that date; and 
 
2. complying with Australian Accounting Standards), the Australian Charities and Not-for-profits Commission Regulation 

2013 and the Co-Operatives Act 1992 (NSW). 
 
Basis for Opinion 
We conducted our audit in accordance with Australian Auditing Standards. Our responsibilities under those standards are 
further described in the Auditor’s Responsibilities for the Audit of the Financial Report section of our report. We are 
independent of the registered entity in accordance with the ACNC Act, the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110: Code of Ethics for Professional Accountants (including 
Independence Standards) (the Code) that are relevant to our audit of the financial report in Australia. We have also fulfilled 
our other ethical responsibilities in accordance with the Code. 
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our opinion. 

 
Information Other than the Financial Report and Auditor’s Report Thereon 
The directors are responsible for the other information. The other information comprises the information included in the 
Registered Entity’s annual report for the year ended 30 June 2024 but does not include the financial report and our 
auditor’s report thereon. 
Our opinion on the financial report does not cover the other information and accordingly we do not express any form of 
assurance conclusion thereon. 
In connection with our audit of the financial report, our responsibility is to read the other information and, in doing so, 
consider whether the other information is materially inconsistent with the financial report, or our knowledge obtained in the 
audit or otherwise appears to be materially misstated. 
If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we 
are required to report that fact. We have nothing to report in this regard. 
 
Directors Responsibility 
 
The Co-Operative’s directors are responsible for the preparation and fair presentation of the financial report in accordance 
with Australian Accounting Standards – Reduced Disclosure Regime (including the Australian Accounting Interpretations), 
the Australian Charities and Not-for-profits Commission Act 2012 and the Co-Operatives Act 1992 (NSW).  This responsibility 
includes establishing and maintaining internal controls relevant to the preparation and fair presentation of the financial report 
that is free from material misstatement, whether due to fraud or error; selecting and applying appropriate accounting policies; 
and making accounting estimates that are reasonable in the circumstances 
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INCOME AND EXPENDITURE STATEMENT 
FOR THE YEAR ENDED 30 JUNE 2024 
 

   2024  2023 
   $  $ 
Income      

Department of Corrective Services            508,860           484,710  
NSW Health Department            327,300          309,500 
Department of Community Services          138,735          130,874 
NSW Health Department Drug Court             97,300             51,227  
NSW Communities & Justice Social Sector 
Transformation grant 
Department of Health and Ageing 
Donations   

         
20,728 

299,767  
23,751 

          
20,728 

302,196 
9,149  

Interest and dividend income               5,695               5,069  
Rental income             48,926             46,977  
Miscellaneous               52,214              2,091 

Total income        1,507,583        1,362,493  
      
Expenses      

Accounting and Agency Fees    59,022   55,142 
Audit fees    8,045    8,805  
Bank Fees    450    434  
Computer expenses & HR support    40,607    20,149  
Consultancy fees    86,674    90,596  
Depreciation    65,879    19,152  
Employee Leave Entitlements    (21,591)    20,043  
Equipment Hire       467   241 
Food & household costs    50,552   42,082 
Gas    1,679    1,629  
Insurance    34477    29,484  
Interest on leases   230  581 
Light and power    10978   9,204 
Materials and stores     -    -  
Motor vehicle expenses    9,437   8,116 
Printing and stationery     763   480 
Program expenses    9476    10,334  
Rates     4655    3,919  
Repairs and maintenance     37,211    25,431  
Salaries     882324    886,841  
Salaries on-cost    45,294    33,562  
Staff training and welfare    27,595    18,065  
Subscriptions    3,689    1,639  
Sundry expenses                    5,388                2,485 
Superannuation contributions             94,839            86,070 
Telephone             7,261             6,871  
Travel expenses               4,548               3,107  

Total expenses   1,469,952  1,384,462 
      
Surplus/(deficit) for the year   37,631  (21,969) 
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